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Wilmington University is a private, non-sectarian university 
which offers both undergraduate and graduate degree programs 
in a wide range of instructional areas. The University began 
with a charter class of 194 students in 1968 and has grown 
to serve a student body of approximately 15,000 students of 
diverse backgrounds.

The program of day, evening, and weekend classes serves 
traditional high school graduates as well as non-traditional 
adult students in need of flexible scheduling. Classes are 
primarily offered in 15-week, 7-week, and weekend modular 
formats. Introduced in 2005, Fusion programs combine online 
and face-to-face learning. These programs are designed for 
students who wish to complete their degree in less time than 
is possible with traditional courses. 

Wilmington University’s main campus is located near the city 
of Wilmington and historic New Castle, Delaware. The campus 
is easily accessible by air, rail, and bus. Our central location in 
the northeast corridor of the United States provides students 
convenient access to the major cities of New York, Philadelphia, 
and Washington D.C. Recreational areas such as beaches and 
ski resorts are within easy driving distance.

Additional sites include the Wilson Graduate Center, 
Middletown, Dover Air Force Base, Dover, the William A. 
Carter Partnership Center in Georgetown, Rehoboth Beach, 
and Brandywine. In New Jersey, Wilmington University offers 
programs on the Burlington County College and Cumberland 
County College campuses, and the Joint Base Education 
Center for McGuire AFB/Fort Dix/Lakehurst Naval Air 
Station. In Maryland, select Wilmington University degree 
programs are available at Cecil College’s Elkton location and 
the Aberdeen Proving Ground.

Wilmington University generally serves commuter students 
and does not provide student housing facilities. However, the 
University welcomes all qualified students and assists those 
needing living accommodations by providing a listing of nearby 
rental opportunities. 

The University Mission
Wilmington University is committed to excellence in teaching, 
relevancy of the curriculum, and individual attention to 
students. As an institution with admissions policies that 
provide access for all, it offers opportunity for higher education 
to students of varying ages, interests, and aspirations.

The University provides a range of exemplary career-oriented 
undergraduate and graduate degree programs for a growing 
and diverse student population. It delivers these programs at 
locations and times convenient to students and at an affordable 
price. A highly qualified full-time faculty works closely with 
part-time faculty drawn from the workplace to ensure that the 
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Accreditation
Wilmington University is accredited by the Commission 
on Higher Education of the Middle States Commission on 
Higher Education, a non-governmental, nationally recognized 
organization whose members comprise approximately 500 
collegiate institutions. The Middle States Commission on 
Higher Education accredits institutions of higher education 
in Delaware, the District of Columbia, Maryland, New Jersey, 
New York, Pennsylvania, Puerto Rico, the U.S. Virgin Islands, 
and other locations abroad.

Middle States Commission on Higher Education
3624 Market Street 
Philadelphia, PA 19104-2680 
(215) 662-5606

Accreditation of an institution by the Commission on Higher 
Education indicates that an institution meets or exceeds criteria 
for the assessment of institutional quality periodically applied 
through a peer group review process. An accredited college or 
university is one which has available the necessary resources 
to achieve its stated purposes through appropriate educational 
programs, is substantially doing so, and gives reasonable 
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University Sites
To obtain information, please call, write, or fax the following 
Wilmington University sites:

Aberdeen Proving Ground
Susquehanna Avenue 
Building 4305, Room 219  
Aberdeen Proving Ground, MD 21005

Brandywine (formerly North Wilmington)
Concord Plaza Rodney Building  
3411 Silverside Road (302) 478-2491 
Wilmington, DE 19810 FAX: (302) 478-2609

Burlington County College
3331 Route 38 (856) 222-9311 x2115  
Mt. Laurel, NJ 08054 FAX: (856) 222-9232

Cecil College
107 Railroad Avenue (877) 967-5464 
Elkton, MD 21921 

Cumberland County College
3322 College Drive (856) 691-8600 x551 
Vineland, NJ 08360 FAX: (856) 690-0008

Dover
3282 N. DuPont Highway (302) 734-2594 
Dover, DE 19901 FAX: (302) 734-2618

Dover Air Force Base
436 FSS/FSDE (302) 674-8726 
639 Evreux Street, Room 215 FAX: (302) 674-5034 
Dover Air Force Base, DE 19902-6639

Georgetown
William A. Carter Partnership Center  
Seashore Highway, P.O. Box 660  (302) 856-5780 
Georgetown, DE 19947 FAX: (302) 856-5787

Joint Base McGuire-Dix-Lakehurst
3829 School House Road (609) 723-2790 
Joint Base MDL, NJ 08641 FAX: (609) 723-4053

Middletown
651 N. Broad Street (302) 378-0360 
Middletown, DE 19709 FAX: (302) 378-0367

New Castle
Office of Admissions   
320 N. DuPont Highway (302) 356-4636 
New Castle, DE 19720-6491  FAX: (302) 328-5902

Rehoboth Beach
41 Rehoboth Avenue (302) 227-6295 
Rehoboth Beach, DE 19971  FAX: (302) 227-6705

Salem Community College
460 Hollywood Avenue (856) 351-2636 
Carneys Point, NJ 08069 FAX: (856) 351-2618

Wilson Graduate Center
31 Read’s Way (302) 295-1117 
New Castle, DE 19720 FAX: (302) 295-1123
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Wilmington University reserves the right to change 
curriculum and/or policies should an immediate need arise. 
In those cases, all affected students will be informed.

Academic Awards

Doctor of Business Administration 
This award is given to a graduating student in the Doctor 
of Business Administration degree program who has a 
distinguished academic record, consistently demonstrated the 
highest standards of professional scholarship, made a significant 
contribution to a professional field, and demonstrated 
excellence in fulfilling the ideals of the D.B.A. program.

Doctor of Education 
This award is given to a graduating student in the Doctor of 
Education degree program who has a distinguished academic 
record, consistently demonstrated the highest standards of 
professional scholarship, made a significant contribution to a 
professional field, and demonstrated excellence in fulfilling the 
ideals of the Ed.D. program.

Graduate Behavioral Science 
This award is given to a graduating student in the College 
of Social and Behavioral Sciences who has a distinguished 
academic record, exemplified the highest standards of graduate-
level scholarship, and  demonstrated excellence in fulfilling the 
purpose and meeting the goals of the program.

Master of Arts
This award is given to a graduating student in the Master of 
Arts in Teaching degree program. The student must have a 
distinguished academic record, as evidenced by cumulative 
grade point average, and significant contributions to his/her 
field of expertise, academically or in the work center.

Master of Business Administration
This award is given to a graduating student in the MBA degree 
program. The student must have a distinguished academic 
record, as evidenced by cumulative grade point average, 
and significant contributions to his/her field of expertise, 
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Attendance/Hybrid Courses
Wilmington University stresses that regular and prompt class 
attendance is an essential part of the educational experience. 
A hybrid course meets for “in-class” and “online” learning 
sessions. Students are expected to attend all “in-class” sessions 
and to “log on”, if appropriate, and participate in all “online” 
sessions as required by the instructor. Failure to do so may be 
considered an unexcused absence without prior approval by 
the course instructor.

Attendance/Online Learning Courses
Wilmington University stresses that regular and prompt class 
attendance is an essential part of the educational experience. 
Attendance for an Online Learning course is defined as 
“logging onto the course,” if appropriate, and participating 
in course assignments and discussions as directed by the 
instructor. Failure to do so may be considered an unexcused 
absence without prior approval by the course instructor.

Unexcused Absence–Administratively Dropped
Students who are absent for the first two sessions of a course 
will be administratively dropped (removed) from the course 
roster. Being administratively dropped from a course may have 
unintended consequences on a student’s financial aid and /or 
standing with the University. Students should also be familiar 
with the “First Semester Suspension” policy found under the 
heading: Academic Standing, Probation and Suspension.

Course Numbering System
Courses at Wilmington University are identified and numbered 
to reflect the level of academic expectation for a particular 
course. They include:

Undergraduate Courses
000-099 Non-credit courses

100-199 Lower division courses

200-299 Lower division courses

300-399 Upper division courses

400-499 Upper division courses

Graduate Courses
5100-5600 Non-credit prerequisite courses

6100-8999 Master’s level courses

7100-9100 Doctoral courses  
 (Ed.D., D.B.A., or D.N.P.) courses

Dual Degree Policy
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“I” Grade for Incomplete Work
An “incomplete” may be granted with prior approval of the 
course instructor. If granted, the student must complete course 
work within the time limitation determined by the instructor 
up to a maximum of 60 days following the end of the course.  
After 60 days, incomplete (“I”) grades are converted to a grade 
of “F” unless the student arranges for an additional extension 
and the instructor notifies the Office of the Registrar before 
the initial 60-day period expires.

Pass/Fail Option
Students may gain approval from their Program Chair to 
enroll in selected courses on a pass/fail basis. This option is 
limited to two courses, excluding internships.  Students will 
then follow established registration procedures, clearly stating 
at the time of registration which course is selected as the pass/
fail option. Course work is graded “S” (Satisfactory) or “U” 
(Unsatisfactory).
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Table 1. Graduate Grading System

Grade
Numerical 
Equivalent

Quality 
Points Explanation

A 95-100 4.00 Excellent. The student has demonstrated a quality of work 
and accomplishment far beyond the normal requirements and 
shows originality of thought and mastery of material.

A- 92-94 3.67

B+ 89-91 3.33 Good. The student’s achievement exceeds satisfactory 
accomplishment, showing a clearer indication of initiative, 
comprehension of material, and the ability to work with 
concepts.

B 86-88 3.00

B- 83-85 2.67

C+ 80-82 2.33

C 77-79 2.00

C- 74-76 1.67 Lowest Passing Grade. The student’s accomplishment, while 
passing in most courses, is deficient. Minimum requirements 
have been met but without distinction.

F Less than 74 0.00 Failure.

FA 0.00 Failure Due to Absence. Student did not complete a sufficient 
amount of work to earn a passing grade.

S 0.00 Satisfactory. The student has met expected standards of 
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Dropping/Adding Courses
Course drop/add instructions and dates are listed in semester 
guides, the academic calendar, and on our website. If a class is 
dropped during the drop/add period, tuition is refunded; fees 
are not refunded. If a class is added after the drop/add period 
ends, regardless of the reason, the student must pay tuition and 
all fees in full at that time. The payment plan cannot be used 
for courses added after the drop/add period. Students receiving 
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Field Placements

Internships

Internships provide first-hand experiences upon which 
future career choices can be based as students gain a better 
understanding of the relationship between theoretical 
concepts and their practical application.

Prior Learning Assessment (PLA)
The University offers graduate students in selected programs 
the opportunity to obtain academic credit for learning that 
has taken place outside the traditional classroom setting. As 
a result, the University may award graduate credit through 
Prior Learning Assessment (PLA) of post-baccalaureate 
experiences at the discretion of the academic college. PLA 
involves preparing a portfolio which will be reviewed by a 
qualified faculty member. The portfolio must include evidence 
relevant to the area in which credit is sought and demonstrate 
clear achievement and thorough understanding of the subject 
matter. For more information concerning graduate PLA credit, 
contact the academic program advisor. A maximum of six (6) 
credits may be earned through the Prior Learning Assessment 
format and may be used towards residency credits.

Graduation
Students must satisfy degree and course requirements as 
outlined in the catalog in effect at the time of initial enrollment 
as a degree candidate. Once students interrupt their program 
for one year or more, it will be necessary to satisfy the degree 
requirements as outlined in the University catalog or published 
curriculum in effect during the time following the student’s 
readmission as a degree candidate.

Students planning to graduate in January must complete 
their academic program requirements by the end of the fall 
semester; program requirements must be completed by the end 
of the spring semester for those wishing to graduate in May. 
Students file the Petition for Degree form with the Office of 
the Registrar on or before the date established in the academic 
calendar. Payment of the graduation fee required for all degree 
candidates is due upon submission of the Petition for Degree 
form. Students who register to graduate beyond the date 
announced in the academic calendar are required to pay a late 
fee in addition to the graduation fee.

Graduate Educational Values/
Competencies
In keeping with the Wilmington University mission of 
providing career-oriented programs, our “scholar-practitioner” 
faculty are actively engaged in promoting the following 
educational values.

Educational Values
•	 Commitment	to	self-directedness,	self-discipline	

and lifelong learning

•	 Sensitivity	to	and	respect	for	a	pluralistic	society

•	 Awareness	of	self	in	relationship	to	others	and	the	
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Ethics
•	 Demonstrate	knowledge	and	application	of	

prescribed ethical code(s) and/or behaviors 
promoted by the profession

Additional Program Competencies
•	 Two	or	three	additional	Program	Competencies	as	

prescribed by the academic college

Note: Additional competencies may be included as per external accreditation 
requirements.

Privacy Policy

Release of Student Information
In accordance with the Family Educational Rights and Privacy 
Act (FERPA), students have the following rights:

Right to inspect and review student’s record: 
Students should submit a written request to the Registrar, 
indicating which records they wish to inspect. The University 
will make such records available within 30 days of the receipt 
of the request. Students do not have the right to inspect 
confidential letters and recommendations if the student has 
waived the right to inspect.

Right to seek amendments to records:
Students should submit a written request to the Registrar, 
indicating which records they wish to have amended and the 
reasons. The University will notify the student in writing of 
the decision regarding amendment of the record.

Right to consent to disclosure: 
The University may disclose the following directory information 
unless the student or parent of a dependent student makes a 
written request to withhold information: name, address (only 
for official requests for group lists for legitimate agencies such 
as the US Air Force), major field of study, dates of attendanceh 
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Student Code of Conduct
Wilmington University is a community of individuals who 
come together to learn, work and grow in character. Students 
are expected to conduct themselves in a mature and responsible 
manner that demonstrates commitment to the ideal of 
honorable behavior for oneself and the community as a whole. 
Students are also responsible for being familiar with and 
abiding by the policies and regulations of the University, which 
are communicated in the University Student Handbook. A copy 
of the Student Handbook may be found on the University’s 
website: www.wilmu.edu/studentlife/handbook.

Academic Integrity
Students of Wilmington University are expected to be honest 
and forthright in their academic pursuits. It is inappropriate 
conduct to falsify the results of research; use the words, phrases, 
or ideas of another without proper citation; cheat or attempt 
to cheat on an assignment or examination; or to aid, assist, or 
allow another to commit an act of academic dishonesty. Acts 
of academic dishonesty are serious offenses.

When a student places his or her name on submitted work, 
the student certifies the originality of all work not otherwise 
identified by appropriate acknowledgement. 

Additional information may be found on the University website 
located at: www.wilmu.edu/studentlife/acaddishonesty.aspx.

Safe Assign
Safe Assign is offered through Blackboard learning system 
and is designed to aid in educating students about academic 
integrity, plagiarism and the proper citation of any borrowed 
content. Safe Assign is a proactive tool for students and faculty 
to use together to review student work and to allow for students 
to have an opportunity to assess their efforts prior to submitting 
an assignment.  Faculty may also use Safe Assign as a tool to 
affirm the originality of assignments.

Additional information related to University policy may be 
found on the University website: www.wilmu.edu/studentlife/
acadintegrity.aspx

Other Academic Information

University and Academic Calendar Year
The academic year is divided into three semesters, six 
accelerated sessions (blocks), and weekend modules.  The 
calendar can be found on the University website  located at:  
www.wilmu.edu/registrar/calendar.aspx

Intellectual Property Policy and Students
By enrolling in the University, the student gives the University 
a nonexclusive, royalty-free license to mark on, modify, and 
retain the student’s Intellectual Property (work) as may be 
required for course completion.  The University will not have 
the right to use the Intellectual Property (work) in any other 
manner without the written consent of the student.  Additional 
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outside of the US. If the institution is accredited by 
a United States agency, an evaluation will not need 
to be completed. If you are not aware of such an 
agency, please call the Graduate Admissions Office 
for a referral.

2. Proof of Language Proficiency. Minimum TOEFL 
scores of 61 on the Internet-based test (IBT) or 
173 on the computer-based test (CBT), minimum 
IELTS score of Band 5.5 or greater, or the 
successful completion of 12 credit hours that shows 
college level English-related coursework from an 
accredited American institution.

3. Financial Support Documentation. Notarized 
affidavit of support and certified original financial 
documents/bank statements. These documents 
are evidence of financial ability to pay the costs of 
education.  

If you are entering the United States from another country, 
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Federally Funded Financial Aid for 
Graduate Students
Financial aid is available to those who qualify. If educational 
expenses are greater than the family’s ability to pay, as 
determined by a Congressionally-defined formula, a student 
is considered to be in need of financial assistance. The primary 
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Refund and Withdrawal Policy for 
Students Receiving Federal Financial 
Aid (Return of Title IV funds policy)

Return of Title IV Funds Policy
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University Library
The Library supports the mission of Wilmington University 
through its collections, services, facilities and programming. 
Through a combination of innovative technology and resources, 
the Robert C. and Dorothy M. Peoples Library serves students, 
faculty and staff regardless of program or location. Each site 
offers group study rooms, free wireless access, multimedia 
viewing stations, and a myriad of computers for research and 
Internet access. A team of professional librarians and dedicated 
staff are available to assist with research questions, recommend 
resources, assist with formulation of search strategies, and 
instruct in the use of electronic and print resources for students 
at all sites. Students registered in Distance Programs or at Dover 
Air Force Base, Dover, Georgetown and New Jersey sites may 
request books-by-mail at no charge from the main campus 
site in New Castle by completing the online request form or 
by calling our toll-free phone line. 

Located in the Robert C. and Dorothy M. Peoples Library 
Building on the New Castle campus, the main library holds a 
collection of over 192,000 print volumes as well as and more 
than 32,000 ebooks and  over 52,000 e journals. The library 
features state-of-the-art technologies with resources accessible 
through the Internet, including online catalog, e-books, and 
a digital library providing access to reference materials and 
thousands of full-text journal articles. 
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Disability Services
Wilmington University offers a variety of educational support 
services for students with disabilities. The University actively 
supports the rights of students with disabilities to have equal 
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BUSINESS  
ADMINISTRATION
DOC TOR OF  
BUSINESS ADMINISTRATION

Admission
Please refer to “The Graduate Admissions Process” section 
for general graduate admission information and requirements. 

For consideration and admission to the Doctor of Business 
program, applicants should submit:

A graduate application for admission accompanied by a non-
refundable $35 application fee. 

Official transcripts from all postsecondary schools attended. 
The transcripts must be from an accredited college, university, 
or other degree-granting institution, verifying completion of 
a bachelor’s and master’s degree. Send official transcript(s) 
directly from the identified college or university to the 
Wilmington University Graduate Admissions Office or have 
official transcripts sent electronically from the institution to 
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Program Competencies
Students will achieve an advanced level of skills and knowledge 
in key business functions. Upon graduation the student will 
be able to:

1.  Oral Communication

 Demonstrate advanced oral business communication 
skills by selecting appropriate communication tools 
and utilizing them in a highly effective, professional 
manner.

2. Written Communication

 Demonstrate a high skill level in academic writing 
by properly utilizing information literacy and 
research methods, critically analyzing results, and 
expressing findings using clear, concise tools and 
writing styles and proper academic writing formats.

3. Disciplined Inquiry

a. Exercise critical thinking strategies, including 
scientific reasoning for business problem definition, 
problem analysis, and evaluation of solutions and 
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Program Competencies
In addition to satisfying the University’s graduate graduation 
competencies, students will have an advanced level of applicable 
knowledge in the following areas, as appropriate to one’s field 
of study:

1. Use financial management, economics principles, 
and modern marketing techniques to ensure the 
efficient operation and strong fiscal future of the 
organization.

1.
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Students who have not completed all of the above requirements 
will not advance to candidacy status.  This means that students 
will be unable to register for classes until they meet with a 
director or program chair and agree on a corrective plan of 
action ensuring student’s successful completion of the MBA 
candidacy requirements.  

MBA Course Requirements
Twelve courses are required for program completion: the ten 
courses immediately below and two additional courses to be 
selected from the elective offerings.
MBA 6100 Managerial Accounting
MBA 6300 Quantitative Business Analysis
MBA 6400 Economic and Financial Environment of Business
MBA 7200 Financial Management
MBA 7592  Global Enterprise Development
MBA 7600 Global Marketing Management
MBA 8800 Business Strategy
MGT 6501 Organization Theory and Design
MGT 6503 Leadership Development and Change Management

One of the following three courses:
IST 7060 Project and Change Management
MBA 7301 Business Support Systems
MBA 7302 Project Management

2 Electives

MBA Electives
Two elective courses may be taken from any of the electives 
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MBA WITH A CONCENTRATION IN FINANCE
This concentration has an additional program competency 
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MGT 6503 
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MBA WITH A CONCENTRATION IN 
ORGANIZATIONAL LEADERSHIP
This concentration has two additional program competencies 
of 1) evaluating the need for using teams with respect to 
organizational effectiveness and 2) knowledge of theories and 
principles of change management as it relates to leadership. 
To fulfill the requirements for the MBA with a concentration 
in Organizational Leadership, students must complete a 21-
credit hour Business Management core and a 15-credit hour 
concentration in Organizational Leadership. While some 
course sequencing is necessary, the program is designed to 
permit students to complete degree requirements at their own 
pace. The 12 courses listed below are required for completion of 
an MBA with a concentration in Organizational Leadership.
MBA 6100 Managerial Accounting
MBA 6300 Quantitative Business Analysis
MBA 6400 Economic and Financial Environment of Business
MBA 7200 Financial Management
MBA 7600 Global Marketing Management
MBA 8800 Business Strategy
MGT 6501 Organization Theory and Design
MGT 6503 Leadership Development and Change Management
MOL 6100 Leadership Foundations
MOL  6200 Group Process and Facilitation Skills
MOL 7500 High Performance Teams

One of the following five courses:
HCA 7740 
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1. Apply appropriate, relevant and reliable 
measurement results using applicable standards for 
objective disclosure and reporting.

2. Analyze risk to identify and manage audit and 
business risks.

3. Use technology assisted tools to assess and control 
risk and document work performed. 

Program Design
The program incorporates a methodology that provides 
students with a deep appreciation of the skills and knowledge 
required for decision making and problem solving. Streams 
of emphasis include today’s contemporary organization, 
strategy, global realities of diversity and culture, management 
for innovation and change, creativity, leadership, technology, 
the global market and the management of teams. The program 
is designed for individuals who are seeking to make a strong 
contribution to their organization, profession, and global 
society while advancing and promoting their careers. The 
culminating independent project serves to provide students 
the opportunity to demonstrate their knowledge. Classes 
are offered at the Wilson Graduate Center on weeknights, 
Dover on weeknights, Dover Air Force Base on weekends, 
and Georgetown on weeknights.

Program Requirements
The MS program is based upon the students working in a wide 
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These students may select any graduate business course with 
MBA or MGT prefixes as long as the prerequisite requirements 
are met. Certain courses from other colleges of the University 
may be taken as electives. Students should consult with their 
academic advisor when selecting program electives. 

As an alternative to the standard MSM program, students may 
select the program with one of the following concentrations:   
Health Care Administration, Homeland Security, Human 
Resource Management, Management Information Systems, 
Marketing Management, Military Leadership*, Organizational 
Leadership and Public Administration. 

Registration
Register for either MGT 6501 or MGT 6503 as the first course 
in the MSM program. MGT 6501 is highly recommended as 
the first course to be taken in the program.

Prior to registering for your second MSM course you should:

1. Meet with a program director or chair for a program  
planning conference. Please have a transcript 
(unofficial transcript is acceptable) available for the 
conference. r the 
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One  Elective
Total of core and concentration courses is 12 courses equaling 36 
credit hours.
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elective credits. While some course sequencing is necessary, 
the program is designed to permit students to complete 
requirements at their own pace. The 12 courses listed below 
are required for completion of the MSM with a concentration 
in Marketing.
MBA 7600 Global Marketing Management
MBA 7602 Marketing Communications, Salesmanship  
  and Customer Service
MBA 7603 Market Research and Consumer Behavior
MGT 6501 Organizational Theory and Design
MGT 6503 Leadership Development and Change Management
MGT 7400 Analysis of Decision Making
MGT 7710 Integrative Independent Study Project A
MGT 7800 Strategy in Organizations
MGT 8800 Integrative Independent Study Project B
MHR 7830 Finance and Accounting for Managers

Two Electives to be chosen from:
MBA 7592  Global Enterprise Development
MBA 7604 New Business Ventures
MBA 7606 Business-to-Business and  
  Business-to-Government Marketing
MBA 7610 Salesmanship & Sales Force Management
Total of core and concentration courses is 12 courses equaling 36 
credit hours.

MSM WITH A CONCENTRATION IN 
MILITARY LEADERSHIP
The Master of Science in Management with a concentration in 
Military Leadership is designed to meet the growing needs of 
the Delaware National Guard leader. Enrollment is restricted 
to selected members of the Delaware National Guard. The 
military, as well as civilian business is regularly challenged 
in its quest to identify, acquire and develop or identify those 
candidates with leadership capability. The National Guard, with 
its multiple constituencies, has particularly complex leadership 
situations. This concentration is addressed to the Delaware 
National Guard leader. This concentration has an additional 
program competency of demonstration of decision making 
skills in complex military leadership situations. To fulfill the 
requirements for the MSM with a concentration in Military 
Leadership, students must complete a specific 36-credit hour 
program. The 12 courses listed below are required for completion 
of the MSM with a concentration in Military Leadership.
DNG 6100 Communication Essentials of Military Leadership
DNG 6200 Strategic Leadership and Decision-making
DNG 6300 Military Leadership Skills
DNG 6400 The Role of the Guard
DNG 6500 Joint Force Operations
DNG 6600 Crisis Leadership  

MGT 6501 Organizational Theory and Design
MGT 7400 Analysis of Decision Making
MGT 7710 Integrative Independent Study A
MGT 8800 Integrative Independent Study B
Two Electives
Total of core and concentration courses is 12 courses equaling 36 
credit hours.

MSM WITH A CONCENTRATION IN 
ORGANIZATIONAL LEADERSHIP
This concentration has two additional program competencies 
of 1) evaluating the need for using teams with respect to 
organizational effectiveness and 2) knowledge of theories and 
principles of change management as it relates to leadership. 
To fulfill the requirements for the MSM with a concentration 
in Organizational Leadership, students must complete an 18-
credit hour Business Management core and an 18-credit hour 
concentration. While some course sequencing is necessary, 
the program is designed to permit students to complete 
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MSM WITH A CONCENTRATION IN  
PUBLIC ADMINISTRATION
This concentration has an additional program competency of 
demonstrating decision making ability in public policy and 
administration in a wide variety of industries, both public 
and private. To fulfill the requirements for the MSM with a 
concentration in Public Administration, students must complete 
an 18-credit hour Business Management core, a 12-credit 
hour concentration plus six elective credits. While some course 
sequencing is necessary, the program is designed to permit 
students to complete requirements at their own pace. The 12 
courses listed below are required for completion of the MSM 
with a concentration in Public Administration. 
MGT 6501 Organization Theory and Design
MGT 6503 Leadership Development and Change Management
MGT 7400 Analysis of Decision Making
MGT 7710 Integrative Independent Study Project A
MGT 7800 Strategy in Organizations
MGT 8800 Integrative Independent Study Project B
MPA 6501 Seminar in Public Administration
MPA 6503 Administrative Law
MPA 7202 Public Budgeting Systems
MPA 7502 Analysis of Public Policy
Two Electives
Total of core and concentration courses is 12 courses equaling 36 
credit hours.
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COLLEGE OF About the College of Education
The College of Education at Wilmington University prepares more educators for 
Delaware schools than any other institution of higher education.* The University 
also attracts substantial numbers of students who are preparing to pursue careers 
as professional educators in Maryland, Pennsylvania, and New Jersey.  

Programs in the College of Education range from an Associate’s degree in Early 
Care and Education to doctoral degrees with concentrations in higher education 
leadership, organizational leadership, and school district leadership.  In addition 
to teacher preparation degrees in early childhood education, elementary and 
middle school teaching, special education, and secondary teaching, the College 
offers degrees and courses of study in a variety of specialized educational areas 
such as school counseling, school leadership, educational technology, career 
and technical education, instruction, gifted and talented education, reading, 
and teaching English to speakers of other languages.  At any given time there 
are about 1,000 Wilmington University students doing supervised fieldwork in 
schools throughout Delaware and the region.

The College also serves as Delaware’s only Teach for America center and provides 
programming and field supervision for a new cohort of Teach for America corps 
members each year. 

* About 40% of all Delaware educators have completed degrees and/or 
certification coursework at Wilmington University.  

Vision
We believe that effective professional educators must also be learners—learners 
who want to share challenging ideas and successful practices with their colleagues. 
Educators prepared at Wilmington University believe in the importance of 
reflecting on and improving the quality of their work.  They are committed to 
collaborating with parents, colleagues, and community stakeholders.  They want 
to create teaching/learning environments that support personal development, 
stimulate intellectual growth and high levels of achievement, and encourage 
creativity. We try to maintain a climate of high expectations, hard work, caring, 
and respect for the worth of every individual.  We view ourselves as “Professional 
Partners, Creating Environments for Learning.”

Mission
The College of Education at Wilmington University prepares professional 
educators to work successfully with children from birth through adolescence. 
Our programs prepare candidates to work with students with a wide variety of 
learning needs and diverse cultural, socioeconomic and linguistic backgrounds. 
An important goal of our programs is the translation of theory into practice. All 
programs are standards-driven.  All programs emphasize the importance of data-
based decision making, practical experiences in classrooms and schools, content 
knowledge, knowing and understanding learner needs, and the application of 
research-based best practices. 
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Conceptual Framework
The College of Education Conceptual Framework reflects 
the vision and mission of the University and articulates the 
College’s philosophy and goals. The Conceptual Framework is 
the fundamental theoretical architecture upon which all degree 
programs are based. The framework includes eight specific 
Program Attributes essential for the preparation of effective 
educators.  These attributes appear on every course syllabus. 
The complete Conceptual Framework can be found on the 
Wilmington University website, at www.wilmu.edu/education/
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Courses are taught by both full-time and adjunct faculty who 
are experts in their fields, providing an insight into innovative, 
leading-edge theories and practices.

Program Competencies
The Educational Leadership Concentration of the Doctor of 
Education Program is designed to produce educational leaders 
who have the knowledge and ability to promote the success 
of all students by:

1.  Facilitating the development, articulation, 
implementation, and stewardship of a school or 
district vision of learning supported by the school 
community.

2.  Promoting a positive school culture, providing 
an effective instructional program, applying 
best practice to student learning, and designing 
comprehensive professional growth plans for staff.

3.  Managing the organization, operations, and 
resources in a way that promotes a safe, efficient, 
and effective learning environment.

4.  Collaborating with families and other community 
members, responding to diverse community 
interests and needs, and mobilizing community 
resources.

5 . Acting with integrity, fairness, and in an ethical 
manner.

6.  Understanding, responding to, and influencing the 
larger political, social, economic, legal and cultural 
context.

7.  Providing significant opportunities for candidates 
to synthesize and apply the knowledge, and practice 
and develop the skills in Competencies 1-6 through 
substantial, standards-based work in real settings, 
planned and guided cooperatively by the institution 
and school district personnel.

8.  Demonstrating an ability to use information and 
information technologies to enhance the effective 
utilization and practice of educational research.

Program Design
The Educational Leadership Concentration of the Doctor of 
Education program is designed to combine theory, practice, and 
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Course Requirements
EDD 6102 E-Folio for Doctor of Ed  
  in Educational Leadership
EDD 7000 Experiential Learning: Leadership Issues
EDD 7100 Curriculum Engineering
EDD 7101 Pluralistic Communities: Administrative Issues
EDD 7105 Leadership, Equity, and Educational Law
EDD 7106 Disciplined Inquiry I
EDD 7107 Disciplined Inquiry II
EDD 7200 Supervisory Behavior
EDD 7201 Managing Human and Material Resources 
EDD 7202 Leadership Dynamics and Data-Driven  
  Decision Making
EDD 7204 The Art of Leadership
EDD 7300 Policy Systems/Analysis, Evaluation  
  & Implementation
EDD 7301 Finance, Resource Development & Implementation
EDD 7402 Problem-Centered Research I
EDD 8102 Leadership Practicum
EDD 8103 Internship or EDD 7403 Problem-Centered 
  Research II
EDD 8104 Field Experience and Portfolio Assessment 
EDD 9000 Dissertation/Capstone Project
EDD 9001 Dissertation/Capstone Project 
EDD 9002 Dissertation/Capstone Project
EDD 9004  Dissertation/Capstone Project Continuation 
  (if needed - 0 credits ½ tuition)
Courses = 57 credit hours

Dissertation/Capstone Project
The dissertation/capstone project will be supervised by a 
committee mutually agreed upon between the student and his 
or her advisor (9 credits).

Qualifications for Degree
To qualify for the Doctor of Education (Ed.D.) degree, a 
student must complete the prescribed 57-credit hour program 
with a minimum 3.0 grade point index. A culminating 
dissertation/capstone project is required. Course work and 
the dissertation/capstone project should be completed in just 
over three years. In addition, during20(r)3uird year a Cont 



36

Courses are taught by both full-time and adjunct faculty who 
are experts in their fields, providing an insight into innovative, 
leading-edge theories and practices.

Program Competencies
Graduates f rom the Higher Education Leadership 
Concentration of the Ed.D. program are expected to meet 
the following program competencies through attainment of 
the competencies detailed in specific course objectives:

1. Articulate and model core beliefs relative to higher 
education organizations and effectively demonstrate 
how to take action to achieve the organization’s 
vision, mission, and goals.

2. Promote a positive culture and design 
comprehensive professional growth plans for staff 
consistent with a higher education organization.

3. Manage the organization, operations, and resources 
of a higher education organization in a way that 
promotes a safe, efficient, and effective learning 
environment.

4. Collaborate with employees and other learning 
organization members, respond to diverse 
community interests and needs, and mobilize 
community resources.

5. Act with integrity, fairness, and in an ethical manner.

6. Understand, respond to, and influence the larger 
political, social, economic, legal, and cultural context.

7. Manage change and effectively develop strategies for 
implementing change that can transform the culture 
of a higher education organization.

8. Demonstrate an ability to use information and 
information technologies to enhance the effective 
utilization and practice of educational research.

Program Design
The Doctor of Education program in Higher Education 
Leadership is designed to combine theory, practice, and inquiry 
to enhance students’ innovation and leadership skills. The 
program has three major features. One is a core program of 
course work that includes research courses as well as courses 
specifically designed for the higher education professional. 

A second feature consists of a field component totaling 
a minimum of nine credit hours. The field components 
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Dissertation/Capstone Project
The dissertation/capstone project will be supervised by a 
committee mutually agreed upon between the student and his 
or her advisor (9 credits).

Qualifications for Degree
To qualify for the Doctor of Education (Ed.D.) degree with 
a program concentration in Higher Education Leadership, a 
student must complete the prescribed 57-credit hour program 
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EDD 7202 Leadership Dynamics and Data-Driven  
  Decision Making
EDD 7204 The Art of Leadership
EDD 7300 Policy Systems/Analysis, Evaluation,  
  and Implementation
EDD 7402 Problem-Centered Research I
EDD 7403  Problem-Centered Research II or elective
EDD 8102 Leadership Practicum
EDD 8104 Field Experience and Portfolio Assessment
EDD 9000 Dissertation Project
EDD 9001 Dissertation Project
EDD 9002 Dissertation Project
EDD 9004 Dissertation Project Continuation  
  (if needed – 0 credits ½ tuition) 
Courses plus electives = 57 credit hours

Dissertation/Capstone Project
The dissertation will be supervised by a committee mutually 
agreed upon between the student and his or her advisor (9 
credits).

Qualifications for Degree
To qualify for the Doctor of Education (Ed.D.) degree, a 
student must complete the prescribed 57-credit hour program 
with a minimum 3.0 grade point index. A culminating 
dissertation/capstone project is required. Course work and 
the dissertation/capstone project should be completed in 
just over three years. To be raised to candidacy, the student 
must complete 48 credit hours of course work, an internship 
that consists of 9 credit hours equating to 120 hours of field 
component work, a portfolio to document their Internship 
and a Content Assessment exam.   The entire program must be 
completed within seven years. If the program is not completed 
within a seven-year period, a petition for reinstatement is 
necessary. Students may need to re-take two of the research 
courses to be reinstated if they have more than a two-year 
leave of absence.

Dual Listed Elective Courses in the Ed.D. program
The following courses are dual listed elective courses in 
the Organizational Leadership concentration of the Ed.D. 
program. Doctoral students should review course descriptions 
of these dual listed courses and consult with their advisor 
regarding appropriate electives.

Ed.D. Preferred Organizational Leadership Electives
EDD 7209 Innovation & Leadership
EDD 7210 Leadership & Communication
EDD 7211 Culture, Structure & Leadership Succession
EDD 7212 Organizational Learning & Leadership 

Business Administration/Management
EDD7060/ IST   7060 Project and Change Management
EDD7061/ IST   7100 IT policy and Strategy
EDD7500/MBA 6100 Managerial Accounting
EDD7501/MBA 6300 Quantitative Business Analysis
EDD7502/MBA 6490 Legal Environment of Management
EDD7503/MBA 7200 Financial Management
EDD7504/MBA 7294 Advanced Financial Analysis
EDD7505/MBA 7296 International Finance
EDD7506/MBA 7301 Business Support Systems
EDD7508/MBA 7594 Creativity in Management
EDD7509/MBA7592 Global Enterprise Development
EDD7520/MGT 6501 Organization Theory and Design
EDD7524/MGT 7504 Ethical Issues in Management
EDD7525/MGT 7591 Leadership and Communication
EDD 7539/MGT7600 Legal and Ethical  
    Aspects of Organizations

Doctor of Business Administration–Doctoral Level
DBA 7100 Organizational Strategy and Policy Seminar
DBA 7200 Advanced Organizational Behavior
DBA 7300 Quantitative Business Analysis
DBA 7400 Advanced Seminar in Managerial  
  Finance & Accounting
DBA 7500 Enterprise-Wide Competitive Solutions
DBA 7600 Ethics in Business & Management 
DBA 7700 Advanced Marketing Management
DBA 7800 Global Management Models
DBA 8000 Seminar on Research in Management
RES 7106 Statistics for Research
RES 7110 Action Research

Higher Education Leadership–Doctoral Level 
EDD 7108 Curriculum, Instruction & Assessment  
  in Higher Education
EDD 7206 Issues in Higher Education
EDD 7208 Adult Development & Leadership 
EDD 7303 Policy & Planning in Higher Education
EDD 7304 Higher Education Finance

Human Resource Management
EDD7502/MBA 6490 Legal Environment of  
    Management 
EDD7520/MGT 6501 Organization Theory and Design
EDD7524/MGT 7504 Ethical Issues in Management
EDD7527/MHR 6503 Law, Regulation and  
    the Workplace 
EDD7528/MHR 7508 Design and Development  
    of Human Systems 
EDD7530/MHR 7830 Finance and Accounting 
    for Managers
EDD 7539/MGT 7600 Legal and Ethical Aspects 
    of Organizations
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Nursing and Health Care
EDD7051/HCA 7720
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SECONDARY 
TEACHING:  
GRADES 7-12
MASTER OF ARTS IN TEACHING
A Delaware State-approved program for Secondary Teaching

The College of Education at Wilmington University reserves 
the right to change requirements to comply with any licensure/
certification mandates by the Professional Standards Board 
and/or the Delaware State Department of Education and/or 
via State of Delaware legislation.

Admission
Please refer to “The Graduate Admissions Process” section for 
general graduate admission information. 

For full admission to the Master of Arts in Secondary Teaching: 
Grades 7-12 degree program, applicants are expected to provide 
or complete the following:

1. Prior to registering for your first course:

Complete and submit the Graduate Application 
for Admission, accompanied by a non-refundable 
application fee.  

Complete the application online. wilmu.edu/ApplyOnline
2. Register for MED 6102 (e-folio) along with other 

course(s) selected.

3. Prior to completing your first course:

Provide an official transcript from a regionally accredited 
college, university, or other degree-granting institution, 
verifying completion of a bachelor’s degree. Send official 
transcript(s) directly to Wilmington University from 
the identified college or university.

Schedule a program planning conference with an 
Admissions Counselor, Program Advisor, or the 
Program Chair. 

Complete the online writing assessment with a score  
           of 3 or higher.
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scores on all sections of PRAXIS I and the relevant PRAXIS 
II test, a 3.00 grade point average, and approval from the 
Office of Clinical Studies are required for student teaching.  
A criminal background check and Child Protection Registry 
clearance are required for student teaching.

Praxis Testing Requirements
All sections of PRAXIS I: PPST (or relevant exemption tests), 
and the appropriate PRAXIS II 9-12 high school content 
area test must be passed prior to admission to MAS 7801 
(Practicum/Pedagogical Approaches to Teaching in the Middle 
and High School). Students should designate Wilmington 
University as a score recipient at the time the tests are taken, 
and also provide a paper copy of the ETS score report that 
includes all scores and subscores. COMPLETE score reports 
must be received in the College of Education main office 
(Peoples Building, New Castle) prior to registration for MAS 
7801.   

Teacher Dispositions and Values
A significant element of programs for the preparation of 
teachers deals with developing a candidate’s proficiency in 
working with students who present a wide variety of needs, 
learning styles and exceptionalities. Candidates also learn to 
work with students from a wide variety of backgrounds in 
order to ensure that each student has an opportunity to learn. 
Clinical experiences associated with the MAT program require 
teacher candidates to interact with exceptional students and 
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APPLIED 
TECHNOLOGY  
IN EDUC ATION
MASTER OF EDUC ATION

Admission
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Program Competency Standard 5.  
Engage in Professional Growth and Leadership 
Candidates continuously improve their professional practice, 
model lifelong learning, and exhibit leadership in their school 
and professional community by promoting and demonstrating 
the effective use of digital tools and resources. 

Outcomes Assessment
Multiple assessments are used to determine candidate growth 
toward achievement of the knowledge and skills described in 
the Master of Education: Applied Technology in Education 
degree program competencies and the college-wide graduation 
competencies. Performance-based assessments are used 
to evaluate individual and collaborative projects, research 
endeavors, and assignments. Goals, learning outcomes and 
activities, external assignments, and assessment strategies are 
linked directly to program and graduation competencies as 
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12. Understand and maintain standards of professional 
conduct guided by legal and ethical principles.

13. Demonstrate dispositions expected of beginning 
teachers.

14. Obtain and retain successful employment in the 
profession of education.

Qualifications for Degree
All candidates entering the program must register for 
MED 6102 during the first Block they wish to take courses. 
Candidates must successfully complete all courses in one of the 
three options (A, B, or C).  Once selected, deviation from the 
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the undergraduate or graduate level; a DE initial or continuing 
teaching license; and at least three years of relevant teaching 
experience.

ELEMENTARY &  
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Program Requirements
Students are expected to complete all requirements associated 
with the Master of Education degree with a concentration 
in School Counseling which include both traditional course 
work as well as clinical experiences. Students with a teaching 
background are required to complete a 6-credit, one-
semester practicum experience. Students who lack a teaching 
background are required to complete two clinical courses 
(Internship I and Internship II) which span two semesters. 
In addition, all students are expected to develop an electronic 
portfolio which focuses on program, graduation, and state and 
national competencies.

Current New Jersey school counselor certification requirements 
state that one must complete a program which consists of 
48 graduate credit hours that are distributed among various 



51

ELEMENTARY 
STUDIES
MASTER OF EDUC ATION
This program is nationally recognized by the Association for Childhood 
Education International and the National Council for Accreditation of Teacher 
Education

The College of Education at Wilmington University reserves 
the right to change requirements to comply with any licensure/
certification mandates by the Professional Standards Board 
and/or the Delaware State Department of Education and/or 
State of Delaware legislation.

Admission
Please refer to “The Graduate Admissions Process” section for 
general graduate admission information. 

For full admission to the Master of Education in Elementary 
Studies degree program, applicants are expected to provide or 
complete the following:

1. Prior to registering for your first course:

 Complete and submit the Graduate Application 
for Admission, accompanied by a non-refundable 
application fee.  

 Complete the application online.  
wilmu.edu/ApplyOnline

2. Register for MED 6102 (e-folio) along with other 
course(s) selected.

3. Prior to completing your first course:

 Provide an official transcript from a regionally 
accredited college, university, or other degree-
granting institution, verifying completion of a 
bachelor’s degree. Send official transcript(s) directly 
to Wilmington University from the identified 
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9. Pursue opportunities to improve teaching and 
thereby enhance professional growth.

10. Collaborate with colleagues, parents/guardians, 
and other members of the community to support 
student learning and well-being and demonstrate 
knowledge of the role of the school in the 
community.

11. Use educational technology as an instructional and 
management tool.

12. Understand and maintain standards of professional 
conduct guided by legal and ethical principles.

13. Demonstrate dispositions expected of beginning 
teachers. 

14. Obtain and retain successful employment in the 
profession of education.
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A second area of importance for teacher candidates is the 
realization that they work with students, families, and 
communities in ways that reflect the dispositions expected of 
teachers as delineated in professional, state, and institutional 
standards. MEE teacher candidates must recognize, develop, 
and model dispositions that are expected of professional 
educators.

In order to assess a teacher candidate’s initial dispositions and 
multicultural values, the College of Education administers 
inventories, “Inventory of Beginning Teacher’s Dispositions 
Survey”, and the “Multicultural Inventory” during clinical 
courses in the program.

Because of the importance accorded to these surveys, teacher 
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INSTRUC TION:  
GIFTED AND 
TALENTED
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Outcomes Assessment
Multiple assessments are used to determine candidate growth 
toward achievement of the knowledge and skills described 
in the Master of Education in Instruction: Teaching and 
Learning degree program competencies and the college-wide 
graduation competencies. Performance-based assessments are 
used to evaluate projects, assignments, and research papers. 
Goals, learning outcomes and activities, external assignments, 
and assessment strategies are linked directly to program and 
graduation competencies as stated on each course syllabus. 
Other assessment strategies may include advising conferences 
and observations of candidate performance in authentic 
settings. 

Program Design
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INSTRUC TION: 
TEACHER OF READING
MASTER OF EDUC ATION

Admission
Please refer to “The Graduate Admissions Process” section for 
general graduate admission information. 

For full admission to the Master of Education in Instruction: 
Teacher of Reading degree program, applicants are expected 
to provide or complete the following:

1. Prior to registering for your first course:

 Complete and submit the Graduate Application 
for Admission, accompanied by a non-refundable 
application fee.  

 Complete the application online.  
wilmu.edu/ApplyOnline
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Program Competency Standard 6.  
Professional Learning and Leadership
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READING
MASTER OF EDUC ATION
This program is nationally recognized by the National Council for Accreditation 
of Teacher Education and meets the International Reading Association 
standards at the Reading Specialist level.

The College of Education at Wilmington University reserves 
the right to change requirements to comply with any licensure/
certification mandates by the Delaware State Department of 
Education. 

Admission
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2.1: Use foundational knowledge to design or implement an 
integrated, comprehensive, and balanced curriculum. [Reading 
specialists may have responsibilities for teaching students who 
struggle with learning to read and must also be able to support 
teachers in their efforts to provide effective instruction for all 
students.]

2.2: Use appropriate and varied instructional approaches, 
including those that develop word recognition, language 
comprehension, strategic knowledge, and reading–writing 
connections. [McKenna and Stahl (2009) define reading as 
including word recognition, language comprehension, and 
strategic knowledge (see the Glossary for their definition of 
cognitive model of reading).]

2.3: Use a wide range of texts (e.g., narrative, expository, and 
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assignments are designed to address the measurement of 
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A research project is required. This research project may be 
qualitative or quantitative and designed for a classroom, school, 
or a district level. The research project may be completed 
through the site-based reading clinics, as well and this venue 
may be required during summer semesters. An electronic 
portfolio is required for all students beginning the program 
in fall 2009. Verification forms are collected throughout the 
program for various learning experiences.

An electronic portfolio is required for all students beginning 
the program in fall 2009. Verification forms are collected 
throughout the program for various learning experiences.

Qualifications for a Degree
To qualify for a Master of Education in Reading, a student must 
complete all courses: core and clinical, for a total of 35 semester 
credits. The Knowledge of Reading Test (KRT), which assesses 
knowledge of basic reading skills, strategies and materials, must 
be taken online at the beginning of the program and during 
MRD 7920, Practicum In Reading, or MRD 7950, Seminar 
in Reading Research. The PRAXIS II Reading Specialist test 
(20300) must also be taken and passed using State of Delaware 
passing criteria (560) prior to receiving a grade in MRD 
7950. A cumulative grade point average (GPA) of 3.0 must 
be maintained throughout the program. The program must be 
completed within five years.

Course Requirements
Master of Education in Reading leading to State Certification 
as a Reading Specialist K-12 (35 credits)

Core Courses
MED 6102 E-Folio (0 credits)
MRD 7801 Language Development
MRD 7802 Process and Acquisition of Literacy
MRD 7803 Strategies and Materials for Teaching  
  Reading and Writing
MRD 7804 Literature and Non-Fiction Books/Materials  
  for Children and Adolescents
MED 7705 Measurement, Accountability,  
  and Student Learning

Clinical Courses
MRD 7815 
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READING/ESOL 
LITERAC Y
MASTER OF EDUC ATION
This program is nationally recognized by the National Council for Accreditation 
of Teacher Education and meets the International Reading Association 
standards at the Reading Specialist level. The ESOL Literacy component is 
state approved for ESL certi�cation in Delaware.
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for the university, as are passing scores on oral and written 
language evaluations (www.languagetesting.com) for the 
Department of Education.
An exit interview with the Program Chair or an advisor is 
required.

Program Requirements
A current valid United States teaching certificate is required 
for admission to this program.

Completion of the degree includes successful completion of 
core courses, clinical courses, and a research course. Fifteen 
(15) semester credits of core courses in language, literacy, 
content area reading, literature and non-fiction materials for 
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SCHOOL LEADERSHIP
MASTER OF EDUC ATION
This program is nationally recognized by the Educational Leadership 
Constituent Council and the National Council for the Accreditation of Teacher 
Education.

Admission
Please refer to “The Graduate Admissions Process” section for 
general graduate admission information. 

For full admission to the Master of Education in School 
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Outcomes Assessment
Multiple assessments are used to determine candidate growth 
toward achievement of the knowledge, skills, and dispositions 
described in School Leadership program competencies 
and college-wide graduation competencies. Rubrics-based 
evaluations of fieldwork, projects, assignments, research 
papers, and final grades for courses represent the first level of 
assessment. Goals, learning outcomes and activities, external 
assignments, and assessment strategies are linked directly to 
program and graduation competencies and are clearly stated 
on each course syllabus. Other assessment strategies include 
individual progress and advising conferences, evaluations of 
candidate performance in authentic settings, and a capstone 
portfolio and internship journal completed as part of the 
leadership practicum and internship. 

Program Design
Students are expected to satisfactorily complete all requirements 
associated with the School Leadership program. A total of 
33-35 credit hours are required for program completion. Field-
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Delaware Administrative Certification Courses*
Wilmington University offers graduate-level courses designed 
to satisfy academic requirements for Delaware administrative 
certificates. However, students taking courses to satisfy 
certification requirements are personally responsible for 
verifying with the Delaware Department of Education or the 
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SPECIAL EDUC ATION
MASTER OF EDUC ATION
This program is nationally recognized by the Council for Exceptional Children 
and the National Council for Accreditation of Teacher Education
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Option A (Certification)

Teach effectively in an actual special education 
setting. 

Exhibit confidence, caring, professionalism, and 
energy in teaching..

 Option B (Instruction)

Design classroom strategies that serve diverse 
populations, reflect  child-development theory and 
principles , and recognize issues related to parental 
involvement.

 Option C (Administration)

Develop a curriculum plan based on theory and 
practice that includes leadership, management, 
classroom organization, and school support services 
for special education programs.

Outcomes Assessment
The assessment of outcomes consists of multiple measures. 
Grades on assignments and for courses are the first level 
of assessment. The course goals, learning outcomes, and 
assignments are designed to address measurement of the 
program competencies as well as the graduation competencies. 
Other assessment measures include observation of the 
application of knowledge in practical settings and alumni 
surveys that query such items as preparation levels for careers 
and life-long learning activities.

Program Design
The Special Education master’s program is a nationally 
recognized program by the Council for Exceptional Children 
(CEC) and the National Council for Accreditation of Teacher 
Education (NCATE), and is designed to serve teacher 
candidates with a variety of educational needs. Options follow:

•	 Teacher	candidates	who	wish	to	obtain	a	master’s	
degree and a state of Delaware standard teaching 
certificate for special education grades K-12. 
(Option A)

•	 Teacher	candidates	who	wish	to	obtain	a	master’s	
degree with an instructional focus (OptionB)  
[will not lead to certification]

•	 Teacher	candidates	who	wish	to	obtain	a	master’s	
degree with an administrative focus (OptionC)  
[will not lead to certification]

The program is designed for individuals who have at least a 
bachelor’s degree in a field other than education and who wish 
to become certified teachers in Special Education (Option 
A), as well as teacher candidates who have completed at least 
a bachelor’s degree and already hold a Delaware teaching 

certificate (Options B and C).   Teacher candidates in Option 
A must satisfy specific prerequisites; including EDU 402/407, 
EDU 405/410, EDU 306, PSY201 or PSY 332 and EPY 401.  
The College of Education sets a required minimum grade of 
“B” for all education core courses.

To obtain a Master of Education degree in the Special 
Education program, teacher candidates must complete five 
courses as program prerequisites. Some of these courses require 
prerequisites.  Enrollment in any methods course requires the 
successful completion of the PRAXIS I: Math, Reading, and 
Writing (or relevant exemption tests) as a prerequisite. Teacher 
candidates who have completed a bachelor’s degree with a 
major in education or a Master of Education degree with a 
concentration in Elementary Studies at Wilmington University 
will have completed all program prerequisites. Teacher 
candidates with education degrees from other institutions 
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Course Requirements
Each option requires the same eleven core courses:
MED 6102 E-Folio Electronic Portfolio (0)
MSE 5001 Professional Portfolio
MSE 7401 Curriculum in Special Education (3)
MSE 7402 Applied Behavior Analysis (3)
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COLLEGE OF Philosophy* 
The purpose of graduate nursing education at Wilmington University is to 
stimulate personal and professional growth of individual students as well 
as the advancement of the nursing profession. The graduate nursing faculty 
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Program Design
The Doctor of Nursing Practice program is designed to combine 
theory, practice, and inquiry to enhance students’ interpretation 
and use of evidence based practice to influence the health care 
system. The 24-credit DNP core is designed to build upon 
graduate nursing education in the areas of population health, 
quality improvement, and systems leadership, among other 
key areas. These core courses are delivered by the Wilmington 
University block format. 

The DNP is a rigorous practice-leadership focused degree. 
Clinical practicum experience affords post-graduate students 
the opportunity to synthesize and utilize theory and data to 
promote the highest quality of care at the advanced level of 
professional nursing practice. Five hundred (500) post-graduate 
practicum hours will be completed while enrolled in the DNP 
program. This practicum requirement meets the AACN 
requirement of 1,000 clinical hours. 

The DNP program exists within a framework of professional 
academic rigor that culminates with the planning, 
implementation, and evaluation of a defined doctoral project. 
The DNP project is an indirect practicum over three semesters 
with advisement until project completion. Students must be 
raised to candidacy before beginning this phase of the program. 
This doctoral project itself totals 12 credit hours. 

Program Requirements
Courses (including the clinical practicum and the doctoral 
project) are developed as follows:

DNP Core  (24 credits)
DNP 7000 Bioethics for Advanced Practice Nursing
DNP 7101 Epidemiology in Advanced Practice
DNP 7102 Prevention and Population Health I *
DNP 7103 Prevention and Population Health II *
DNP 7104 Politics and Policy in the Health Care System Δ
DNP 7105 Health Care Economics and the Business  
  of Practice
DNP 7106 Informatics in Health Care
DNP 7107 Applied Evidence Based Practice

DNP Project  (9 credits)
DNP 8000 Doctor in Nursing Practice Project I *
DNP 8001 Doctor in Nursing Practice Project II *
DNP 8002 Doctor in Nursing Practice Project III *
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3. GPA 3.0 or higher at the graduate level.

4. Copy of a current Professional Resumé or 
Curriculum Vitae.

5. Proof of current RN license.

6. Three statements of recommendation must be 
submitted from (1) an immediate supervisor and 
(2) professional colleagues or academic professor. 
Personal recommendations are discouraged. The 
recommendation letters must be submitted directly 
to the Office of Graduate Admissions.

7. Complete submission of Statement of Goals

8. Documentation of Clinical Experience (as defined 
below):

The DNP is a clinical doctorate requiring 1000 post-
baccalaureate clinical hours as delineated in The Essentials of 
Doctoral Education for Advanced Nursing Practice (AACN, 
2006). The 1000 post-baccalaureate clinical hours must be 
completed in a health care setting prior to doctoral degree 
conferral.

Five hundred (500) of the 1000 post-baccalaureate clinical 
hours must be completed prior to enrollment in the 
Wilmington University post-master’s DNP program. The 
remaining 500 supervised hours will be completed while 
enrolled in the DNP program.

Therefore, each applicant is required to provide accurate and 
sufficient evidence describing how the 500 post-baccalaureate 
clinical hours were earned. This must be completed prior to 
entering into the Wilmington University DNP program. 
Applicants can select and prepare one of the following in 
support of validating 500 post-baccalaureate clinical hours:

1. Validation by Advanced Practice Certification

 Applicants who have earned an advanced practice 
certification (e.g. Nurse Practitioner [NP], 
Certified Registered Nurse Anesthetists [CRNA], 
Certified Nurse Specialist [CNS], and Certified 
Nurse Midwife [CNM]) must provide a copy of 
their current national certification as evidence of 
having completed 500 supervised clinical hours 
since completing a baccalaureate nursing education 
program. 

2. Validation by Official Graduate Transcript

 Applicants who have not yet earned an advanced 
practice certification, but have completed the 
graduate degree, must provide a thorough 
description of the supervised clinical/practicum 
hours completed while enrolled in an NP, CRNA, 
CNS, or CNM program as validated by an official 
transcript.

 Acceptable descriptions include any of the 
following: 1) Course syllabi that demonstrate the 
number of clinical hours required in each course, 
2) Official clinical logs which record the clinical 
hours in each course, 3) An official letter from 
the graduate nursing program director, and 4) An 
official letter from the mentor who supervised the 
required clinical hours.

3. Validation by Professional Portfolio 

 Although we welcome all other strong applicants, 
those applicants who do not have a certification or 
did not earn 500 clinical practicum hours in their 
graduate nursing program must provide evidence 
of 500 hours in the form of a professional portfolio 
describing relevant, clinical projects. 

 Examples of project documents are welcome, as 
well as any other supporting documentation that 
helps the admission committee understand why 
the applicant’s portfolio should be considered as 
appropriate evidence for the required 500 supervised 
hours.

All of the documents indicated above should be sent directly to:

Wilmington University  
Office of Graduate Admissions 
31 Reads Way 
New Castle, DE 19720
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NURSE 
PRAC TITIONER:  
FAMILY, ADULT/
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MSN7708 
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MSN 7702 Advanced Adult Health Assessment
MSN MSN MSN84
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All of the documents indicated above should be sent directly to:

Wilmington University 
Office of Graduate Admissions 
31 Reads Way 
New Castle, DE 19720

Program Purpose
The Master of Science in Nursing (MSN) program is designed 
to prepare professional nurses for roles in advanced practice. 
The curriculum emphasizes the relationships among advanced 
nursing practice, theory, and scholarly inquiry. Nurses educated 
at the graduate level demonstrate competency in the roles of 
advanced caregiver, leader, teacher, and participant in and/or 
conductor of research. Nurses prepared at the graduate level 
also have the opportunity to influence health policy and to 
practice with a high level of autonomy in a variety of settings.

Accreditation
The baccalaureate and master’s Nursing programs at 
Wilmington University are fully accredited through the 
Commission on Collegiate Nursing Education (CCNE) 
since 2001.

CCNE is a widely recognized accrediting body that focuses on 
Baccalaureate and Graduate degree programs in Nursing. As 
of 2008, CCNE has accredited over 76% of all baccalaureate 
nursing programs and 86% of master’s degree nursing programs 
across the country. 

Commission on Collegiate Nursing Education
One DuPont Circle, NW, Suite 530 
Washington, DC 20036-1120

Goals
The goals of the Master of Science of Nursing program are to 
prepare graduates to:

1.  Function effectively in advanced nursing practice 
roles in a variety of settings.

2.  Engage in personal and professional development 
through life-long learning.

3.  Broaden career mobility and opportunities in 
nursing. 

Program Competencies
Through completion of the Master of Science in Nursing 
program, graduates will:

1. 
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Program Design
Today’s health care environment requires competent, 
innovative leaders. Nurse leaders are needed for managed care 
initiatives, roles in nursing education, entrepreneurial pursuits, 
consultation and interdisciplinary coordination of healthcare, 
and clinical research projects. The purpose of the Nursing 
Leadership concentration is to provide the opportunity for 
nurses to acquire and refine the skills needed for leadership 
roles in nursing.

To fulfill the requirements of the MSN Leadership program, 
students must complete all courses, consisting of 36 credit 
hours, while maintaining a grade point average of 3.0 or better. 
Students complete course work with an emphasis in executive 
practice, the educator role, or the legal nurse consultant role. 
The program is interdisciplinary, with course work through the 
Colleges of Education and Business in addition to the College 
of Health Professions. An individualized course of study may 
be designed to meet career goals. Technology is integrated into 
the program, and selected nursing courses may be offered in 
a distance-learning format. Students in all concentrations can 
spend time in the final capstone courses in a variety of ways:   
i.e. field practice time, small project or research development.

All concentrations are designed to develop the students’ 
knowledge of research to improve the practice of nursing 
and strengthen the awareness of contemporary influences on 
health care needs of individuals, families, and communities. 
Philosophy of nursing leadership and health care expands the 
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MSN 8400 Capstone
MSN 8500 Capstone 

Legal Nurse Consultant Concentration  (24 credits)
MSN 6607 Evidence-Based Decision-Making in Nursing
MSN 6645 Bioethics in Nursing Practice 
MSN 7310 Legal Issues in Nursing Practice
MSN 7320 Practices in the Realm of Nursing and the Law
MSN 7330 Entrepreneurship for Nurses
MSN 7350 Forensic Nursing: Clinical and Legal Implications
MSN 8600 LNC Capstone
MSN 8700 LNC Capstone

Capstone
The six-credit capstone is earned by completing a field 
practicum, a small project or research study and by submitting 
an integrated portfolio of work or final paper. The student works 
with an individual faculty in a collaborative effort throughout 
the process.

This program may be completed in 24 to 27 months. However, 
students do have up to five years to complete the program. 
Students must complete all courses, consisting of 36 credits, 
while maintaining a grade point average of 3.0 or better. Up 
to six transfer credits may be accepted if the course content 
corresponds to required courses. 

DUAL DEGREE MSN  
WITH MSM/HC A, OR MBA/HC A
Students may wish to earn both a Master of Science in Nursing 
(MSN) and a Master of Science in Management with the 
Health Care Administration concentration; or the Master of 
Business Administration with the Health Care Administration 
concentration. 

Admission, progression, and graduation requirements are a 
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MGT 6503   Leadership Development and Change Management
(Advisor may approve from among many other choices)

Educator Role (15 credits)

Students are required to take the following courses:
MED 7705 Measurement, Accountability,  
  and Student Learning
MSN 7752 Clinical Teaching and Evaluation
MSN 7753 Curriculum Development
MSN 7754 Educational Leadership field practicum

Students select one course from among the following:
MEC 6401 Theories of Counseling
MED 7710 Technology and the School Environment
MSN 7705 Educational Measurement
 (Advisor may approve other choices)

Legal Nurse Consultant (18 credits)
MSN 6645 Bioethics in Nursing Practice
MSN 7310 Legal Issues in Nursing Practice
MSN 7320 Practices in the Realm of Nursing and the Law
MSN 7330 Entrepreneurship for Nurses
MSN 7340 LNC Field Practicum 
MSN 7350 Forensic Nursing: Clinical and Legal Applications
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COLLEGE OF Mission Integration Statement
The essential values of the College of Social and Behavioral Sciences are:  personal 
worth, human dignity, social justice, integrity, intellectual curiosity and academic 
freedom.

Within this value structure we provide quality education, professional guidance 
and opportunities to achieve an understanding of the Behavioral Sciences.  We 
promote academic integrity, the prevailing codes of professional ethical behavior, 
and an environment that fosters social justice.

We expect students to participate with faculty in embracing these values, challenge 
students to make a difference in the lives of others and the world at large, and 
encourage students to commit themselves to a process of lifelong learning.

Accreditation
The Master of Science in Community Counseling program changed to the Master 
of Science in Clinical Mental Health Counseling for all students who applied 
for admission in 2011 or thereafter.

The M.S. Program in Community Counseling (MSCC) at Wilmington University 
is accredited through October 31, 2013, by the Council for Accreditation of 
Counseling and Related Educational Programs (CACREP) as a Community 
Counseling program under the 2001 CACREP standards for Community 
Counseling programs. The 2009 CACREP accreditation standards combine the 
Community Counseling program standards and the Mental Health Counseling 
program standards into a single set of standards under the title of Clinical Mental 
Health Counseling. The MSCC program will be seeking accreditation as a 
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3. 
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ADMINISTRATION  
OF JUSTICE
CRIMINAL JUSTICE FOR THE 21ST CENTURY

MASTER OF SCIENCE

Admission
Please refer to “The Graduate Admissions Process” section 
for general graduate admission information and requirements.

 1. Before registering for your first course:

 Submit a graduate application for admission 
accompanied by a non-refundable $35 application 
fee. 

2. Register for MAJ 6633 as one of your first semester 
courses.

3. Prior to completing your 1st course:

   Submit an official transcript from an accredited 
college, university, or other degree-granting 
institution, verifying completion of a bachelor’s 
degree. Send official transcript(s) directly to the 
Wilmington University Graduate Admissions 
Office from the identified college or university. 
Transcripts must be official, indicating the college or 
university seal. 

  Students are encouraged to meet with the program 
chair for a program planning conference. Students 
taking advantage of this opportunity should bring 
the statement of career goals and resume for 
discussion at the meeting. 

4. Prior to completing your 4th course:

   Complete a writing assessment with a holistic score 
of 3/6 or better. (Contact the Graduate  Admissions 
department for instructions).

   Submit a statement of career goals.

   Submit your resume. 

Program Purpose
The Master of Science in Administration of Justice is dedicated 
to the creation of a pool of scholarly practitioners who are 
poised to pursue careers or enhance their current positions in a 
variety of criminal justice professions. Graduates are provided 
the necessary skills to succeed in both the public and private 
sectors as upper-level management decision-makers. The 
program provides the theoretical, methodological, and practical 

knowledge needed to pursue a degree beyond the master’s level. 
The degree has been developed in close consultation with the 
professional practitioners in the field and weaves the themes of 
scholarship, professional experience, ethics, and technology into 
the courses to meet the goals and objectives of the program.

Program Design
The Master of Science in Administration of Justice is designed 
to meet the educational needs of emerging managers and 
scholars who will be challenged by the many complex issues 
in criminal justice and private sector settings in the future. 
Emphasis is placed on producing scholarly practitioners who 
have the theoretical, operational, and practical educational 
foundation to be successful in their professional fields. The 
concentrations in Leadership and Administration, Criminal 
Behavior, and Homeland Security provide the opportunity for 
specialized studies. There is also a more general approach for 
those with other interests.

The core of the program is anchored in the identified disciplines 
of research, theory, and ethics. This core will provide the 
student with the academic quality and rigor required as a base 
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2. Demonstrate flexible thinking while maintaining a 
results-oriented outlook.

3. Develop advanced written and verbal 
communication skills.

4. Incorporate the use of technology and computer-
based research in a variety of applications that are 
necessary for modern criminal justice practitioners.

5. Recognize the relationships between the theoretical 
and practical approaches to the study of criminal 
justice that are associated with the explanations of 
crime and criminal behavior.

6. Foster an environment that encourages students to 
actively engage in research and critically evaluate, 
synthesize, and analyze information that is 
necessary in the decision making process.

7. Design and interpret research in criminal justice.

8. Develop an understanding of the professional, 
ethical, social, and legal issues that challenge the 
criminal justice system.

9. Respond to a rigorous, challenging, and 
comprehensive curriculum that will deliver 
the learning experiences necessary to prepare 
participants to succeed as scholarly practitioners in 
their chosen endeavor.

10.Demonstrate a commitment to self-directedness, 
self-discipline, and lifelong learning in the field of 
criminal justice.

11.Recognize how personal choices, attitudes, 
behaviors, and the ability to work in teams affect self 
and others in a professional environment.

12.Apply the principles associated with a pluralistic 
society to increase respect for our multicultural 
society in the administration of justice.

Program Requirements
The Master of Science in Administration of Justice requires 
36 credit hours. All students must satisfactorily complete five 
core courses. A total of four courses may be chosen from an 
area of specialized concentration. The remaining three courses 
are taken as electives from any of the courses offered in the 
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POST-MASTER’S CERTIFIC ATE IN  
HOMELAND SECURIT Y
With today’s emphasis on Homeland Security and the fast 
pace of change for criminal justice practitioners and those in 
related fields, graduate level professionals strive to stay educated 
and informed on current trends. The Post-master’s Certificate 
provides the opportunity for practitioners who have earned a 
master’s degree in criminal justice or a related discipline to 
broaden their understanding of Homeland Security issues in an 
academic environment which emphasizes practical knowledge. 
Students must complete the four area specialization core 
courses and two electives. Students may obtain a Graduate 
Certificate Program Form from the Semester Guide or by 
downloading it from the Wilmington University Registrar’s 
webpage.

Area Specialization Courses
MHS 7000 Contemporary Issues in Homeland Security
MHS 7001 Terrorism
MHS 7002 Legal Aspects of Homeland Security
MHS 7003 Risk Assessment and Management

Electives
MAJ 6605 Supervision and Management
MAJ 6619 Forensic Behavior Analysis
MHS 7004 Crisis Leadership

Qualified candidates must hold a master’s degree in criminal 
justice or a related discipline from an accredited institution, 
apply to the Certificate Program and meet all admissions 
requirements for the Master of Science in Administration of 
Justice Program as listed above. Applicants will have the option 
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The CMHC program has a two-stage admissions process. The 
first stage consists of an in-depth evaluation of the completed 
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f. Develop and demonstrate skills in clinical diagnosis

Competencies Expected for these Objectives:

a. Proficiency in developing counseling relationships, 
performing culturally competent counseling 
interventions, and advocating

b. Proficiency in performing intake interviews, assessing 
clinical information, and writing professional clinical 
case notes and reports

c. Proficiency in conceptualizing cases, developing 
treatment plans, and evaluating treatment outcomes

d. Proficiency in applying evidenced based practices in 
counseling

Course Requirements

Required Core Course Curriculum  (44 credits)
MHC 6401  Theories of Counseling (3 credits)
MHC 6402 Human Development (3 credits)
MHC 6502  Tools, Techniques, and Strategies of Counseling 
   (3 credits)
MHC 6505  Ethics and Practices of Clinical Mental Health  
  Counseling (3 credits) 
MHC 6901  Diagnosis and Treatment of Psychopathology  
  (3 credits)
MHC 7202  Group Counseling (3 credits) 
MHC 7203  Counseling for Career Development (3 credits)
MHC 7501  Family Counseling (3 credits) 
MHC 7605  Counseling Diverse Populations (3 credits)
MHC 7805  Appraisal Techniques (3 credits)
MHC 7806  Methods of Research and Program Evaluation  
  (3 credits) 
MHC 8020 Addictions Counseling (3 credits)
MHC 8091 Seminar – Professional Counselor Orientation and 
  Advocacy (3 credits)
MHC 8092 Seminar – Consultation for Counselors (2 credits)
MHC 8093 Seminar – Supervision for Counselors (2 credits)
MHC 8094 Seminar – Psychopharmacology for Counselors  
  (1 credit)

Required Field Experiences  (12 credits)
MHC 7905   Practicum (Community Site) (4 credits)
MHC 9001-9002 Internship (Community Site) (8 credits)

The practicum and internship field experiences are supervised 
by experienced professionals at the field sites in conjunction 
with the CMHC program faculty.

Electives  
(4 credits based on practicum/internship setting)
MHC 8011 Advanced Seminar - Counseling Children/ 
  Adolescents (2 credits)
MHC 8012 Advanced Seminar - Evidenced Based Family 
   Treatment (2 credits)
MHC 8062 Advanced Seminar - Cognitive Behavioral  
  Counseling (2 credits)
MHC 8061 Advanced Seminar - Humanistic Counseling  
  (2 credits)

The total number of credits required for the Master of Science 
degree in Clinical Mental Health Counseling is 60 in the 
required and elective courses identified above. Upon admission 
to the program, each student is assigned an academic advisor 
who guides and assists the student with the varied demands of 
the program, including curricular decisions.

Qualifications for the Master of Science Degree
To qualify for the Master of Science degree, a student must 
complete the prescribed 60 credit hours (including practicum 
and internship) with a 3.0 grade point average (GPA). The 
program is designed such that all course work, practicum, and 
internship can be completed within three years of starting 
the program, but must be completed within five years. Re-
application to the program is required if the program is not 
completed within a five-year period. Students are expected 
to demonstrate competencies in the eight core areas required 
by CACREP and the NBCC. The CMHC program requires 
completion of a comprehensive examination as part of the 
graduation requirements. Students are evaluated throughout 
the program in three major areas:

1. Academic Performance: Each student is expected to 
maintain at least a 3.0 GPA.

2. Interpersonal Skills: Each student is expected to 
demonstrate effective interpersonal skills considered 
requisite to the counseling field, including:

a.  Effectiveness in close interpersonal relationships.

b. Ability to establish facilitative relationships with 
many different kinds of people.

c.  Flexibility and openness to feedback and learning.

d. Amenability to clinical supervision during the 
Practicum and Internship process;

e.  Self-awareness, openness to self-examination, and 
commitment to personal growth.

f.  Appropriate attitudes.
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3. Ethical Behavior:  Each student is expected to 
demonstrate awareness of and concern for the ethical 
standards of mental health and all other disciplines 
within the counseling field.  Ethical behavior will be 
monitored and assessed in several venues throughout 
the student’s academic career, including:

•	 In the classroom, as evidenced by ethical conduct 
in issues concerning peer relationships and works 
of scholarship; and

•	 In the community, as evidenced by ethical 
conduct at Practicum and Internship agency 
placements, including adherence to the 
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Homeland Security degree is offered entirely online, providing 
working professionals, information assurance specialists, law 
enforcement and military personnel the flexibility to complete 
their degrees without compromising their professional and 
personal schedules.

Program Design
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POST-MASTER’S 
CERTIFIC ATE IN  

CHILD AND FAMILY 
COUNSELING
C E R T I F I C AT E  O F  
A D VA N C E D  S T U D I E S
The counseling field is becoming more specialized and 
competitive. Increasingly, counselors are expected to be 
competent with a wide range of populations, problem areas, 
and treatment methods. There is an increasing demand for 
advanced training. This Certificate of Advanced Studies in 
Child and Family Counseling meets a need in professional 
training for the post-master’s-level professional who wants to 
develop a specialty in counseling practice with children and 
families. Students may obtain a Graduate Certificate Program 
Form from the Semester Guide or by downloading it from the 
Wilmington University Registrar’s webpage.

Area Specialization Core Courses
MCC 6901  
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COLLEGE OF
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INFORMATION  
SYSTEMS 
TECHNOLOGIES
MASTER OF SCIENCE
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	 •	Apply	a	Systems	Thinking	Approach	to	
identify benefits, disadvantages, and synergies of an 
Information System. 

VII.  Business Application

	 •	 Synthesize	creative	solutions	recognizing	the	
interdependence of various components in an 
organizational system. 

	 •	 Demonstrate	the	ability	to	apply	various	models	
concerning planning, organizing, controlling, and 
actuating an informational environment within a 
modern organization.

Program Design
The graduate program in Information Systems Technologies 
is designed using guidelines as published jointly by the 
Association for Computing Machinery and the Association for 
Information Systems. Students who successfully complete the 
graduate degree program in Information Systems Technologies 
will possess a working command of current informational 
practices that can be immediately applied in business, 
educational, and governmental organizations regardless of size. 
Degree recipients will be capable of managing complex projects 
from inception to completion, including professional services 
engagements as well as the acquisition and management of 
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MGT 7900 Topics in Management
MHR 7830 Finance and Accounting for Managers
MOL  6600  Legal and Ethical Aspects of Organizations

Supervised Field Experience/Internship
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AHS 7630 3 credits
Communication in Human Services
Developing small group, organizational and intercultural 
communication skills is vital for managers in human service 
organizations. Critical thinking for problem solving and 
decision-making will be addressed. Students will learn skills 
for dealing effectively with conflict. In addition, written 
communication vehicles like performance appraisals and 
related employee documentation will be discussed.  

AHS 7634 3 credits
Leadership Through Films
The quest for understanding leadership on personal, 
organizational and global levels is both elusive and complex. 
This course is designed to stimulate thoughtful consideration 
into the nature of leadership as depicted in film. Film provides 
unique insight into the character, motives, and culture allowing 
the student to access meaning and significance through 
theoretical, analytic and dialogic inquiry.  

AHS 7640 3 credits
Social Policy, Advocacy and Human Services
To effect social change through advocacy is a basic tenet of 
human services. This course will provide students with the 
theory, knowledge, and skills to analyze, interpret, and influence 
social policy and laws and engage in the necessary critical 
thinking processes that are involved.  

AHS 7645 3 credits
Financial Management in Human Services
Financial management is a vital component of Human Services 
organizations. This course will address a) the importance of 
financial management b) the basics of accounting and financial 
statements c) the use of finances as performance measures d) 
budgeting systems and models, and e) auditing/evaluation 
processes.  

AHS 7650 3 credits
Managing Children and Family Services
Children and family services has become a complex area of 
specialization in the human services field. A knowledge of 
the issues and resolution paths is essential for human services 
professionals.  This course will address the social policy and legal 
contexts for providing services to children and their families. 
Skills to evaluate intervention outcomes will also be discussed.  

AHS 7655 3 credits
Principles of Creating a Human Services Organization
Creating an effective human service organization is critical in 
addressing the ever-changing needs of society. This course will 
equip students with the necessary tools to develop and manage 
a service-focused organization. Participants will learn how to 
develop a vision and mission, formulate a business plan, and 
shape an effective marketing plan.  In addition, participants 
will learn how to complete the federal 501(c)3 application 
process for tax exempt nonprofit human service organizations.  

AHS 7665 3 credits
Grant Mgmt & Fundraising in Human Services Environment 
Part 2
A critical skill for human service administrators is the ability 
to effectively raise funds to support program, operations and 
capital needs. This course will teach the skills necessary for 
an effective fund development plan in traditional and on line 
markets for direct mail/on line, special events, leadership 
gifts, federated appeals and planned giving with a focus on 
collaborations and partnership opportunities with private and 
public organizations.  

AHS 7670 3 credits
Alcohol and Other Drugs Program Management
This course will focus on the social policy and legal contexts 
for providing substance abuse treatment services. Inpatient 
and out-patient models will be discussed. Issues surrounding 
court-mandated clients and judicial referrals will be addressed. 
Students will develop skills to evaluate intervention outcomes 
for this client population.  

AHS 7680 3 credits
Administering Programs for Senior Adults
The focus of this course will be on managing meaningful 
programming for senior adults in a variety of community and 
residential settings. Standards of care and legal and policy 
mandates regarding service provision will be reviewed. The 



109

Legal requirements and clearances for volunteers working with 
special populations will also be discussed.  

AHS 8100 3 credits
Guided Practicum in Administration of Human Services
This course is designed to give new professionals the hands-on 
experience of human service administration in a supervised 
learning environment. Students will engage in a guided 
practicum of a minimum of 120 hours at a mutually agreed 
upon human service organization. The practicum will provide 
the student with supervised experience in a managerial 
position. Students may complete this requirement at their 
current workplace, provided that their practicum assignment 
will be in an administrative facet of the organization AND 
not directly related to their existing work assignment. Some 
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DBA 7510 3 credits
Business Intelligence
This course integrates and applies key concepts of business 
intelligence and critical thinking from an executive management 
perspective.  Students learn how to leverage data and systems to 
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DNP 7101 3 credits
Epidemiology in Advanced Practice
This course provides an overview of the epidemiological 
approach to the study of public health problems in a community. 
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DSN 6080 3 credits
Internet Development/Design  for Competitive Advantage
Philosophies and practices are explored to recognize 
opportunities to interject aesthetics and design principles 
into E-business systems. Adaptable application architectures, 
e-architectures, and net-centric approaches to business are 
discussed from a design perspective. E-business systems have 
some unique characteristics which influence the design and 
delivery of solutions, including: the complexity of E-business 
architectures; interface and integration problems, component 
maturity and quality; and the vagaries of customer acceptance 
and loyalty. The ability to leverage Internet technology to 
enhance customer, supplier and partner relationships is no 
longer optional - indeed, E-business is now simply “business”.  

DSN 6090 3 credits
Topics in Internet/Web Design
This course is an intensive study of selected contemporary 
topics in Internet and Web Design. Emphasis is placed on 
research in areas pertinent to Design involving the current 
“public internet infrastructure” environment. Given the rapidly 
changing landscape of present day information systems and 
technology, it is entirely appropriate to focus on recent and 
novel developments in the field. The focus for each section 
will vary, and in a “Directed Study” format, will be tailored 
specifically to the career and vocational interests of the student. 
When scheduled in lecture/seminar form, the topical subject 
matter will change at each offering; students should refer to 
the course listing bulletin for current topic. Prerequisites: At 
least two of the DSN 6000-series courses.  

EDD 6102 0 credit
E-Folio for the Ed. D. in Educational Leadership
This course provides access to the electronic portfolio housed 
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EDD 7108 3 credits
Curriculum Leadership in Higher Education
The purpose of this course is to examine the roles that higher 
educational leaders play in the curriculum design process 
and in removing barriers to teaching and learning in higher 
education. Among the topics discussed in this course will be 
Teaching Philosophy and Approaches, Curriculum Structure, 
Instructional Models, and Student Assessment. Emphasis 
will be placed on developing well-defined learning objectives 
within an organized curriculum; structuring learning units in a 
logical, sequential order; constructing assessments that enhance 
student learning; and implementing a variety of instructional 
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EDD 7301 3 credits
Finance, Resource Development and Implementation
Finance functions, including development of budgets, 
purchasing, accounting, insurance, transportation and current 
problems in handling the business office are examined in this 
course. Building design, construction, maintenance, life-cycle 
costing, and finance will also be covered.  

EDD 7303 3 credits
Policy and Planning in Higher Education
Leaders operate in a complex web of political relationships 
within organizations, between organizations and their 
communities, and across levels of government. This course is 
designed to aid leaders in higher education in becoming more 
effective actors within this web of political relationships. It 
draws its intellectual base from research and theory in political 
science and public policy with application through case study 
and student projects.  

EDD 7304 3 credits
Planning, Budgeting & the Higher Education Finance 
Process
This course examines the process of budgeting, including 
development of budgets, purchasing, accounting, insurance, 
transportation and current problems in the higher education 
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candidate create learning environments that are based on best 
practices of fair use, incorporate the integration of assistive 
technologies for diverse needs of students, promote equitable 
access and the social negotiation of policies and practices, and 
encourage collaboration. Topics include self-expression, online 
and cultural identities, and social and equity justice within 
digital environments. Prerequisites: EDT 6000/6005, EDT 
6010, EDT 6020

EDT 6045 3 credits
Special Topics in Educational Technology
The course is a capstone course focused on professional capacity 
to facilitate the adoption and diffusion of a new technology 
initiative. The project requires conducting inquiry into the 
management of a technology initiative, writing a technology 
plan for implementation, and sharing a prototype and data 
results with an established local or global learning community. 
Candidates will be involved in shared decision-making and 
collaboration while demonstrating fluency in technology. 
Topics explored include adoption and diffusion, data-
driven decisions, legal issues, professional development, and 
professional leadership capacity. Prerequisites: EDT 6000/6005, 
EDT 6010, EDT 6020, and EDT 6030/6035

HCA 7700 3 credits
Seminar in Health Care Administration
This course is a survey of the health service delivery system 
with an emphasis on its ethics and the evolving nature of 
the health care system in today’s global environment. Issues 
related to multi-health systems integration, physician/hospital 
organizations, and alternative delivery systems for the ageing 
population are explored. The impact of the health systems 
within other countries is examined for its effect on and 
contribution toward the United States health care system.  
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development of large database systems, including logical data 
models, concurrent processing, data distribution, database 
administration, data warehousing, data cleansing, and  
data mining.  

IST 7020 3 credits
Analysis, Modeling, and Design
Systems development life cycle, analysis and design techniques, 
information systems planning and project identification and 
selection, requirements collection and structuring, process 
modeling, data modeling, design of interface and data 
management, system implementation and operation, system 
maintenance, and change management implications are 
covered in this course, as are the globalization issues in systems. 
Students will use current methods and tools such as rapid 
application development, prototyping, and visual development.  

IST 7040  3 credits
Data Communications and Networking
This course covers telecommunications fundamentals, 
including data, voice, image, and video. The concepts, models, 
architectures, protocols, standards, and security for the design, 
implementation, and management of digital networks are also 
covered. Essentials of local area networks (LAN), metropolitan 
area networks (MAN), and wide area networks (WAN) are 
reviewed. Other topics explored are: transmission and switching 
efficiency, regulatory and technical environments, security and 
authentication, network operating systems, e-commerce and 
associated web sites and practices, and middleware for wireless 
systems, multimedia, and conferencing.  

IST 7060  3 credits
Project and Change Management
This course focuses on managing projects within an 
organizational context, including the processes related to 
initiating, planning, executing, controlling, reporting, and 
closing a project. Project integration, scope, time, cost, quality 
control, and risk management are also explored. Other 
areas covered in the course are: managing the changes in 
organizations resulting from the introduction or revision of 
information systems, identifying project champions, working 
with user teams, training, documentation, and the change 
management role of the IS specialist.  

IST 7100  3 credits
IT Policy and Strategy
The focus of this course includes: 1) The top management’s 
strategic perspective for aligning competitive strategy, core 
competencies, and information systems; 2) The development 
and implementation of policies and plans to achieve 
organizational goals; 3) Defining the systems that support 

the operational, administrative, and strategic needs of the 
organization, its business units, and individual employees; 4) 
Approaches to managing the information systems’ function in 
organizations, including examination of the dual challenges of 
effectively controlling the use of well-established information 
technologies, while experimenting with selected emerging 
technologies; and 5) the role of the CIO.  

IST 8100  3 credits
Integrating the Enterprise, IS Function,  and IS 
Technologies
This course combines the three integration efforts toward a) 
integrating the enterprise, b) integrating the IS function, and 
c) integrating IS technologies. Prerequisites: IST 7000, IST 
7020, IST 7040, IST 7060, IST 7100

IST 8101  3 credits
Field Experience/Internship
Students in the final year of the program who have completed 
the majority of the program requirements will be required 
to enroll in a three-credit hour supervised field-experience/
internship.  Students must have completed IST 8100 before 
registering for IST 8101. Students will employ an Action 
Research Methodology to complete their selected project. 
This methodology can be used for… new development, 
quality improvement, information gathering, internships, or 
(for the Internet Web Design students) electronic portfolio 
development.  

LDR 7000 3 credits
Experiential Learning: Leadership Issues
This course is experiential in nature and focuses on leadership 
and group process. Students will acquire and apply knowledge 
and skills in an immediate and relevant setting. Topics include: 
examining core values in the leadership process, group 
problem solving, leadership styles, decision-making, power 
and influence, conflict management, ethical dilemmas, and 
community building.  

LDR 7100 3 credits
Managing Innovation and Change
This course approaches managing the innovation process 
through five levels of analysis: individual, team, organizational, 
industry, and societal. At each level of analysis, particular 
attention is given to the conditions under which innovation 
processes succeed and fail. The following areas will be reviewed: 
literature on the innovative process, the contribution of 
individuals, cross functionality, geographic dispersion, technical 
communication, intra- and inter-organizational networks, 
organizational characteristics, organizational learning and 
market changes. Students will be exposed to a variety of 
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perspectives on innovation and will think about the conditions 
under which innovation may be supported.  

MAC 7100 3 credit
Financial Accounting Theory, Policy, and Research s
This course examines the conceptual, theoretical, and practical 
aspects of financial accounting.  Students will focus on the 
theoretical foundations of financial reporting and the factors 
that affect accounting standard setting and decision making.  
Recent and current literature is studied to enhance analytic 
skills in accounting.  Using case studies, the student will learn 
how to recognize important issues, ask critical rs 
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MAJ 6602 3 credits
Criminal Justice Ethics
This course will explore the ethical issues that confront modern 
practitioners in the various criminal justice settings. Both the 
theoretical and applied applications will be presented. Topics 
will include individual moral responsibility, dual relationships, 
falsification and lying, perjury, abuse of force and authority, and 
the concept of use of discretionary authority. The development 
and enforcement of the organizational code of ethics will be 
discussed, as well as the role of the Internal Affairs unit and 
the body of law that has been developed in that area. Case 
studies will be reviewed.  

MAJ 6603 3 credits
Managing Diversity
This course addresses the diversity issues that impact the 
criminal justice agency both internally and externally. Students 
will review the cultural contributions of the several populations 
that criminal justice agencies serve. The behavioral cycle that 
produces prejudice, stereotyping, scapegoating, discrimination, 
and racism will be discussed. Recruiting, testing, hiring, 
retention, and promotion will be presented as management 
issues. Discussions will focus on developing positive solutions 
to more adequately meet the challenges of working with and 
serving diverse populations.  

MAJ 6604 3 credits
Technology for Modern Policing
The topics in this course are geared toward the modern police 
executive who must be conversant in the application and 
operation of the variety of systems that are used in contemporary 
police work. Subject matter will include the Internet, National 
Crime Information Center, project management, crime 
mapping, major case applications, interfacing networks, 
computerized record keeping, communication systems, mobile 
data terminals, and other topics identified by the interests of the 
participants. Discussions will include issues of implementation 
of programs and obtaining funding sources for equipment. 
Agency training issues will also be addressed.  

MAJ 6605 3 credits
Supervision and Management
This course focuses on the supervision and management 
function of the criminal justice agency through an examination 
of the principles, structures, and processes of supervision and 
management. An analysis of the current principles and theories 
of professional management will be presented in a problem-
solving format that will emphasize practice. A focus on the 
impact of policy decisions on the criminal justice organization 
will test the decision-making process. Specific operational and 

staff functions of personnel, planning, organization, budgeting, 
labor relations, employee assistance, and other identified topics 
will be presented.  

MAJ 6606 3 credits
Crisis Management
The focus of this course is the study of the crisis phenomenon 
as it affects law enforcement and private industry. Topics 
include hostage/barricade incidents, workplace violence, school 
violence, product tampering, and major case issues. Emphasis 
is placed on the decision-making process. Protocols for dealing 
with several types of incidents and the behavioral issues of 
perpetrators will be discussed. Topics will also include crisis 
management theory, planning responses to crisis, formation 
of crisis management response teams, and dealing with the 
aftermath of crisis situations.  

MAJ 6607 3 credits
Workplace Law and Liability
Federal and state laws that impact on the criminal justice 
workplace will be presented in a case study seminar format that 
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MAJ 6610 3 credits
White Collar Crime
This course analyzes the usually nonviolent criminal conduct 
described as violations of trust. Typologies of white collar 
crime will be presented as occupational, governmental, 
corporate, financial, technical, professional, and religious in 
nature. Measurement and assessments of costs will include 
the economic and social damage. White collar crime will be 
presented through a review of the pertinent theories, including 
the work of Sutherland, Coleman, and Ross. Both the deviant 
and criminal aspects of these behaviors will be presented. 
A practical overview will include the prevention, detection, 
and prosecution of offenders as well as a survey of the law 
enforcement agencies tasked with specialized investigative 
responsibilities.  

MAJ 6611 3 credits
Victimology
This course deals with the many concerns that surround the 
victims of crime and addresses the issues that tend to “twice 
victimize” the victim by exploring the ways in which victims are 
treated by the system that is supposed to help them. Current 
trends, programs, policies, laws, and theories for dealing with 
the victims and survivors of crimes are discussed. Specialized 
responses to victims of violence, as well as the etiology of 
victimization, will be presented. Historical antecedents, victim 
compensation, victim impact statements, and public policy 
will be presented.  

MAJ 6612 3 credits
Drugs and Society
Analysis and definition of drugs of abuse and their effect on 
society are presented in this course. Both the legal aspects 
and the social costs will be factored into the discussion. 
Controversial issues, including legalization and foreign 
relations, will be discussed. State and federal laws will be 
examined in light of other available options. Major offenders, 
including gangs and cartels, as well as current trends, strategies, 
and policies will be presented.  

MAJ 6613 3 credits
Mental Health and the Law
The purpose of this course is to acquaint the criminal justice 
practitioner with the mental health field and the interaction 
between the two430 0 0 >>BDC 
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MAJ 7000 3 credits
Contemporary Issues in Homeland Security
Students will gain an understanding of the concept of 
Homeland Security and its relevance in today’s society. The 
macro and micro definition of Homeland Security will be 
thoroughly discussed. An in-depth review of the events 
which placed Homeland Security as a top priority of the U. S. 
Government will be made. Students will be given an overview 
of the statutory authority given to officials in the various 
government entities who have responsibility for Homeland 
Security. This overview will include a review and discussion of 
the Homeland Security Act of 2002 and the U. S. Patriot Act. 
Review and discussion of the structures of federal, state and 
local entities responsible for Homeland Security and the means 
in which they are coordinating their efforts with each other are 
examined. Other areas related to Homeland Security will be 
addressed to include: hazards, safety and security, mitigation 
and preparedness, response and recovery, communication 
and technology. Finally, the course will include a discussion 
of how tighter Homeland Security could threaten a person’s 
civil liberties.  

MAJ 7001 3 credits
Terrorism
Students will gain an understanding of modern terrorism. The 
focus of this course will be on terrorism with an emphasis 
on contemporary issues relating to Homeland Security. This 
course will address the impact that terrorism has on society 
and everyday life. Cultural and religious foundations of modern 
terrorism will be addressed as well as how the intelligence and 
law enforcement community deals with these issues. Students 
will learn the tactical and strategic solutions that are currently 
being employed in the field.  

MAJ 7002 3 credits
Legal Aspects of Homeland Security
This course presents the overarching legal framework for 
counter-terrorism, particularly as it relates to global issues. 





126



127

output, employment, and price level is reviewed. Prerequisites: 
3-credits undergraduate economics OR ECO 105

MBA 7200 3 credits
Financial Management
This course analyzes the synthesis of financial policy into a 
grand strategy that integrates organizational purpose and 
goals. The focus of the course is on current thinking regarding 
valuation of the firm, investment decision processes, financing 
and dividend policies, asset management, and financial 
strategies and portfolio theory. Prerequisites: 3-credits 
undergraduate finance equivalent to FIN 305 OR MHR 7830

MBA 7292 3 credits
Investments
This course offers an in-depth study of the various types of 
investment securities such as common stocks, bonds, warrants, 
options, and investments company shares. Emphasis is placed 
on the risk-return characteristics of these securities and their 
use in various investment strategies. Prerequisites: MBA 6100 
and 7200

MBA 7293 3 credits
Portfolio Theory
This course is an introduction to modern capital market theory 
and portfolio theory, analysis and selection of portfolios, 
and the management of portfolios and their performance. 
Alternative portfolio selection strategies (such as hedge funds) 
are also explored, as are derivatives and other investment 
alternatives. Prerequisites: MBA 7292

MBA 7294 3 credits
Advanced Financial Analysis
This course examines major policy-making areas in corporate 
finance and the impact of alternative policies on the value 
of the firm. Emphasis is placed on strengthening financial 
decision-making skills. Advanced topics include capital 
investment policy, financing and capital structure policies, 
dividend policy, and corporate control. Prerequisites: MBA 
6100 and MBA 7200

MBA 7295 3 credits
Corporate Taxation
An analytical study of the Federal Income Tax Statutes and 
regulations relating to the taxation of individuals, partnerships, 
and corporations is provided in this course. Topics of discussion 
include general concepts related to gross income, business 
and non-business deductions, tax accounting methods, and 
taxable periods and gains and losses on dispositions of property. 
Prerequisites: MBA 6100

MBA 7296 3 credits
International Finance
This course provides background on the international 
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MBA 7594 3 credits
Creativity in Management
Structured in an intensive format, MBA 7594 provides an 
analysis of the principles and practices of creative problem 
solving and decision-making for both corporations and 
public enterprises. The instruction develops insight into levels 
of creativity, styles of creativity, and creative processes and 
techniques. Each student participates in discovering ways to 
be creative and use new thinking processes in their workplace.  

MBA 7600 3 credits
Global Marketing Management
This course develops an understanding of the application of 
marketing and microeconomic principles and the management 
of the marketing functions in the international arena. This 
course will emphasize the need for effective marketing plans 
developed from a thorough analysis of the global marketplace 
with particular attention to cultural differences, ethical 
challenges, geopolitical dynamics, distribution challenges and 
product adaptation.  

MBA 7602 3 credits
Marketing Communications,  Salesmanship and Customer 
Service
This course examines the critical aspects of advertising, public 
relations, personal selling, sales promotion and direct marketing 
and how explicit mixes of these promotional tools can be 
effective in establishing consumer awareness and influencing 
purchases. The course will also examine sales techniques 
and sales force management and the importance customer 
service plays in maintaining a position in the marketplace.  
Prerequisites: MBA 7600 

MBA 7603 3 credits
Market Research and Consumer Behavior
This course examines the objectives and techniques of 
marketing research and the analysis of consumer behavior as 
tools for the effective marketing manager. Subjects addressed 
will include the formulation of research objectives, research 
design, data collection, qualitative and ethnographic studies, 
survey design and the analysis and interpretation of the data.
Prerequisites: MBA 7600 

MBA 7604 3 credits
New Business Ventures
This course examines the challenges and requirements placed 
on an entrepreneur in the design and implementation of a new 
business venture. Subjects addressed in this course include 
idea generation, supporting data and information gathering, 
the formulation of a strategic business plan, searching for and 

procuring venture capital and other financing, implementation 
of the venture and the considerations of public offering. 
Prerequisites: MBA 7600 

MBA 7606 3 credits
Business to Business and Business to Government 
Marketing
The focus of this course is to explore the techniques of 
marketing products and services to business and industry. 
Subjects will include sales practices and methodologies that are 
unique to business markets, procurement practices and ethical 
guidelines. Attention will also be given to requirements needed 
in marketing to the government. Prerequisites: MBA 7600 

MBA 7800 3 credits
Topics in Finance—Derivatives
The primary objective of this course is the exploration of 
contemporary topics in accounting, finance, or related fields in 
both theory and practice. Research projects, class discussions, 
and presentations explore current areas of concern using an 
interdisciplinary framework. Prerequisites: Completion of at 
least four MBA Finance concentration courses listed above. 

MBA 7801 3 credits
Marketing Environmental Stewardship
This course will examine the growing need for the utilization 
of environmentally friendly practices in an organization’s 
marketing efforts.  This will include developing marketing 
strategies to capitalize on governmental laws and regulations, 
social issues, the “green” marketplace and the eco-consumer.  

MBA 7802 3 credits
Economic and Financial Analysis of Environmental Issues
This course discusses the economic costs and benefits of 
maintaining an ecologically friendly business enterprise while 
examining critical areas of concern such as how well the firm 
designs, utilizes and replenishes resources so that the earth’s 
natural systems are sustained and not threatened.  

MBA 7803 3 credits
Project Management with Sustainable Green Technologies
This course combines current operations and project 
management methods with “green” management techniques 
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MCC 8002 12 credits
Internship (600 hours)
Internship is the culminating experience of the counseling 
program. It is expected that the student will assume more 
professional responsibility during the internship than during 
the practicum, i. e. all of the responsibilities of a regular staff 
member. The internship is tutorial in nature, as the student 
counselor is given the opportunity to learn under the direct 
supervision of a qualified supervisor in the selected field 
setting. Training may involve two or more supervisors. Six 
hundred (600) total clock hours are required for the practicum 
internship experience with a minimum accumulation of 240 
clock hours in direct client contact. Students will attend Group 
Supervision Seminar facilitated by a faculty supervisor. Group 
Supervision Seminar hours count toward the required 600 
total clock hours. Internship is graded as Satisfactory (S) or 
Unsatisfactory (U). Prerequisites: MCC 7905, “B” average for 
all previous coursework

MCC 8003 12 credits
Internship (600 hours)
Internship is the culminating experience of the counseling 
program. It is expected that the student will assume more 
professional responsibility during the internship than during 
the practicum, i. e. all of the responsibilities of a regular staff 
member. The internship is tutorial in nature, as the student 
counselor is given the opportunity to learn under the direct 
supervision of a qualified supervisor in the selected field 
setting. Training may involve two or more supervisors. Six 
hundred (600) total clock hours are required for the practicum 
internship experience with a minimum accumulation of 240 
clock hours in direct client contact. Students will attend Group 
Supervision Seminar facilitated by a faculty supervisor. Group 
Supervision Seminar hours count toward the required 600 
total clock hours. Internship is graded as Satisfactory (S) or 
Unsatisfactory (U). Prerequisites: MCC 7905, “B” average for 
all previous coursework

MCC 8010 3 credits
Child and Adolescent Counseling
This course teaches students the basic principles of assessment, 
conceptualization, and intervention with children and 
adolescents. A variety of developmental and multi-systemic 
treatment modalities will be covered including play therapy, 
family therapy, family and school consultation, strength-
based approaches, motivational counseling, reality therapy, 
and the use of expressive and metaphorical techniques with 
an emphasis on counseling youth in community based or 
hospital settings. Ethical issues and issues related to cultural 
and generational diversity will be discussed.  

MCC 8020 3 credits
Addictions Counseling
This course introduces students to the basic principles of 
chemical dependency and “process addictions”, including 
the issues associated with gambling and sexual addictions 
counseling. Various biological, pharmacological, psychological, 
familial, social, cultural and spiritual dimensions of addictions 
will be examined. Relevant theories and research in the 
treatment of addictions will be discussed in conjunction with 
basic individual, group, and family counseling interventions. 
An emphasis will be placed on the “Motivational Interviewing” 
model.  

MCC 8030 3 credits
Human Sexuality Counseling
This course is an overview of sexuality issues encountered in 
the practice of counseling including: anatomy and physiology 
related to human sexual response; varieties of sexual behavior; 
sociocultural context of human sexuality; sexuality issues across 
the lifespan; sexuality issues related to ethnicity, race, gender, 
sexual orientation, illness, disability, and abuse; counseling 
skills and techniques for assessing and counseling human 
sexuality issues; and ethical issues related to human sexuality 
counseling. During the course, students will be challenged to 
explore personal values, attitudes, and comfort level related to 
counseling sexuality issues.  

MCC 8040 3 credits
Crisis Intervention Counseling Strategies and Skills
This course presents theories, strategies, and skills related 
to the provision of crisis intervention services for a variety 
of situations and populations. Models for assessing and 
responding to crises are discussed. Specific crisis intervention 
skills are taught and practiced.  

MCC 8050 3 credits
Ethical Decision-Making
This course expands on the counselors’ basic knowledge of 
ethics to include a deeper understanding of the legal and moral 
issues involved in professional practice. The class will engage 
in rigorous discussion and debate of a number of complex 
and “real-life” situations with an emphasis on developing and 
honing ethical decision-making skills. Specific ethical issues 
related to gender, sexual, racial, cultural and generational 
diversity will be discussed in detail.  

MCC 8060 3 credits
Advanced Counseling and Psychotherapy
This course is designed for the counselors and psychotherapists 
who have at least two years of professional experience. It 
goes beyond basic counseling theory and practice to consider 
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psychotherapeutic process in depth. Specific interventions will 
be taught, including cognitive-behavioral therapy, dialectical 
behavior therapy, and transtheoretical models. Relevant 
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(for all students who began their career and technical degree 
programs on or after September 1,2009. MED 6102 is the 
E-Folio System used for documenting and tracking student 
mastery of program competencies.)

MCT 6405 3 credits
Career and Technical Education:  Community and Business 
Relations
This course explores strategies for developing purposeful 
relationships among career and technical teachers, business 
representatives, and the community to ensure that the needs of 
the students and of the business community are being met. This 
is a dual-listed course for undergraduate and/or graduate credit. 
Additional and differentiated assignments will be required for 
students taking this course at the graduate level. Prerequisites: 
MED 6102 (for all students who began their career and 
technical degree programs on or after September 1,2009. MED 
6102 is the E-Folio System used for documenting and tracking 
student mastery of program competencies.)

MCT 6406 3 credits
Career and Technical Education Assessment  and Course 
Construction
The purpose of this course is to assist career-technical teachers 
in learning how to develop their courses to meet the needs in 
the workplace , the needs of students and to satisfy curriculum 
standards as well as the Delaware content standards. An 
introduction to student organizations and to key safety 
practices will also be part of this course. This is a dual-listed 
course for undergraduate and/or graduate credit. Additional 
and differentiated assignments will be required for students 
taking this course at the graduate level. Prerequisites: MED 
6102 (for all students who began their career and technical 
degree programs on or after September 1,2009. MED 6102 is 
the E-Folio System used for documenting and tracking student 
mastery of program competencies)

MCT 6407 3 credits
Career and Technical Student Organizations
This course focuses on the history and importance of Career 
and Technical student organizations in the career and technical 
high schools. It will focus on building student leadership skills, 
presentation skills, and specific technical skills appropriate 
to the specific career program. Instruction will also include 
preparing students for the state and national skills events. This 
is a dual-listed course for undergraduate and/or graduate credit. 
Additional and differentiated assignments will be required for 
students taking this course at the graduate level. Prerequisites: 
MED 6102 (for all students who began their career and 
technical degree programs on or after September 1,2009. MED 

6102 is the E-Folio System used for documenting and tracking 
student mastery of program competencies.)

MCT 6410 3 credits
Multicultural Education
This course addresses the principles and practices for providing 
instruction in the multicultural classroom. Students will study 
the role of race and social class in the classroom as well as the 
impact of cultural learning styles and racial identity on learning. 
They will learn concepts and strategies for effective decision 
making, delivery of instruction, classroom management, and 
culturally responsive assessments. This is a dual-listed course 
for undergraduate and/or graduate credit. Additional and 
differentiated assignments will be required for students taking 
this course at the graduate level. Prerequisites: MED 6102 
(for all students who began their career and technical degree 
programs on or after September 1,2009. MED 6102 is the 
E-Folio System used for documenting and tracking student 
mastery of program competencies.)

MCT 6411 3 credits
Methods of Teaching Career and Technical Education I
Methods of Teaching Career and Technical Education I 
includes methods and demonstration of proficiency in teaching 
the particular career program of the teacher. Students are 
expected to develop materials, lesson plans, units, and structure 
in their courses. This course also addresses strategies that 
include helping students to develop problem-solving skills. 
Safety procedures will also be emphasized as an integral part of 
this course. This is a dual-listed course for undergraduate and/
or graduate credit. Additional and differentiated assignments 
will be required for students taking this course at the graduate 
level. Prerequisites: MED 6102 (for all students who began 
their career and technical degree programs on or after 
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MED 6102 (for all students who began their career and 
technical degree programs on or after September 1,2009. MED 
6102 is the E-Folio System used for documenting and tracking 
student mastery of program competencies.)

MCT 6413 3 credits
Methods of Teaching Career and Technical Education II
This course is geared to meeting the developmental learning 
needs of career and technical education students. The effective 
teaching skills evident in the DPAS system and the Delaware 
Professional Teaching Standards will be emphasized in this 
course. Multiple strategies will be considered for (1) planning 
and delivering lessons that make learning meaningful for 
students; (2) meeting the developmental and diverse learning 
needs of students; (3) creating an environment in the classroom 
conducive to learning; (4) assessing, analyzing, and reflecting 
upon teaching and student learning; (5) using technology to 
support learning; and (6) treating all students equitably in the 
classroom. Employability skills and developing integration 
projects will also be taught. This is a dual-listed course 
for undergraduate and/or graduate credit. Additional and 
differentiated assignments will be required for students taking 
this course at the graduate level. Prerequisites: MED 6102 
(for all students who began their career and technical degree 
programs on or after September 1,2009. MED 6102 is the 
E-Folio System used for documenting and tracking student 
mastery of program competencies.)

MCT 6414 3 credits
Student Testing and Evaluation
This course will assist career and technical education teachers 
in learning how to prepare, administer, and score classroom 
assessments that are aligned with curriculum and instruction. 
Attention will be given to the design of performance 
assessments that will align with project-focused learning targets 
common to career and technical education courses. This is a 
dual-listed course for undergraduate and/or graduate credit. 
Additional and differentiated assignments will be required for 
students taking this course at the graduate level. Prerequisites: 
MED 6102 (for all students who began their career and 
technical degree programs on or after September 1,2009. MED 
6102 is the E-Folio System used for documenting and tracking 
student mastery of program competencies.)

MCT 6420 6 credits
Clinical Component for Career and Technical Education 
Teachers
OPTION 1 – Action Research/Problem Solving Project. The 
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MEC 6401 3 credits
Theories of Counseling
Students examine various psychological theories that have 
been used as the basis for counseling. Students investigate non-
directive and directive client-centered approaches to counseling, 
including the psychoanalytic approach, the traditional Rogerian, 
the Adlerian, Reality Theory, and the Gestalt approach. Each 
theory is evaluated in terms of usability in school settings. 
Assignments are relevant to both elementary and/or secondary 
school counseling. This course is a Prerequisite to MEC 
6502,MEC 6503, MEC 7202.  

MEC 6402 3 credits
Human Behavior and Child Development
This course is designed to prepare the professional school 
counselor to use knowledge of human behavior and child 
development to meet the needs of all children Also, theoretical 
models of development will be presented and examined for 
usability in the school counseling process. Emphasis is placed 
on children and adolescent cognitive, social, physical, and 
emotional development factors which impact on the child’s 
learning behavior and the counseling process. Observations of 
children in the classroom are a significant part of the course. This 
course is a Prerequisite to MEC 6502, MEC 6503, MEC 7202.  

MEC 6501 3 credits
Principles and Practices of the Guidance Program
This course facilitates students’ understanding of the philosophy, 
theory, and professional activities needed to organize and 
administer a comprehensive school-counseling program. 
Developmental K-12 guidance programs are explored. Students 
are required to visit and critique at least three school counseling 
programs: one elementary, one middle level, and one high 
school. The professional school counselor will provide insight 
into the organization and delivery of school counseling services. 
This course is a Prerequisite to MEC 6502,MEC 6503, MEC 
7202.  

MEC 6502 3 credits
Tools and Techniques of Individual Counseling: Part I
Students apply multicultural counseling theory in practice. The 
counseling process is discussed in generic terms, regardless 
of the theoretical base being used. Counseling methods are 
applied to personal/social development, academic development, 
decision-making, and crisis intervention. The development of 
counseling skills for clients with special needs is emphasized. 
Legal and ethical issues of counseling are thoroughly discussed 
and analyzed. To register for this course, students must have 
a minimum of twelve credits in the program, have at least 
a 3.0 grade point average and have satisfied all admissions 

requirements. Prerequisites: MEC 6401, MEC 6402, MEC 
6501, MEC 7203, Degree Candidate, 12 credits, 3.0 GPA

MEC 6503 3 credits
Tools and Techniques of Individual Counseling: Part II
Students apply multicultural counseling theory in practice. 
Techniques are applied for counseling clients whose needs 
reflect current societal concerns, including drug/alcohol abuse, 
cultural and sexual diversity, divorce, teen pregnancy, AIDS, 
suicide, violence and death, and students with physical and 
learning disabilities. Prerequisites: MEC 6502

MEC 6600 3 credits
Introduction to Drug/Alcohol Counseling
This course addresses the fundamental concepts and issues 
necessary to gain a basic understanding of drug/alcohol 
counseling. Participants will be able to define chemical 
dependency and describe the various models of addiction. 
Criteria for Substance Abuse Disorders will be examined and 
applied to illustrative case studies. Participants will also be 
able to identify and discuss the unique clinical issues involved 
in treating the rising population. These include: denial and 
defenses, stages of recovery, relapse and relapse prevention 
counseling, shame and guilt, co-occurring disorders, effects 
on the family, intervention, and 12-Step groups. Modalities 
of treatment and treatment practices will also be discussed. 
The participants will gain an understanding of the knowledge, 
skills, and abilities required to be an effective counselor. The 
participants will be introduced to a code of ethics for the 
professional and will be able to discuss its importance.  

MEC 6601 3 credits
Effective Mentoring in a K-12 School Setting
This course will provide an opportunity for participants to 
identify and promote best practices in the development and 
implementation of an effective mentoring program. The focus 
of this course is on K-12 in-school programs. Course will 
include: presenting tips for making mentoring work, designing 
effective programs, selecting mentors, discussing interactions 
and communications with mentors and parents, providing 
solutions to student problems and issues and gathering data for 
outcomes assessment. Topic areas will be addressed through a 
combination of lecture, guest speakers, case studies and practical 
applications. Participants will develop a working model for 
effective mentoring program specific to a K-12 population.  
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MEC 6607 3 credits
Ethical Issues in School Counseling
This course provides an important overview of the school 
counseling profession in the United States with an emphasis 
on the application of ethical and legal processes to current 
school issues. The course will delve into the basics of ethics, 
values, and morals against the backdrop of school counseling. 
In addition, important ethical and legal issues will be analyzed 
such as: informed consent, confidentiality and privileged 
communications, records, technology and subpoenas, 
professionalism and malpractice, resolving legal and ethical 
issues, codes of ethics and standards of practice.  

MEC 6608 3 credits
Multicultural Counseling
This course is created for school counselors to assist in 
recognizing and understanding the personal and cultural 
dynamics that exist in schools today. This course will address the 
development of a “new counselor” who will form a partnership 
with teachers, parents and administrators that will introduce 
and explore strategies and techniques to address the challenges 
of school populations with diverse personal, cultural, cognitive, 
emotional and gender differences. This partnership will promote 
a wholesome school community of shared understanding and 
common educational goals.  

MEC 7202 3 credits
Group Counseling
Students investigate group dynamics processes related 
to counseling theory and participate in group counseling 
demonstrations. Group counseling will be clearly differentiated 
from group guidance. Potential uses of group counseling in 
schools and methods of organizing group counseling sessions 
are addressed. Students are expected to arrange a visit to a 
school or agency to observe an actual group at the level for 
which they are seeking certification or the age groups with 
which they will be involved. To register G1 a no address the chal
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a clinical experience that does not lead to State of Delaware 
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to provide non teachers the opportunity to become familiar with 
the school environment as well as develop an awareness of the 
classroom dynamics of teaching and learning; also, counseling 
skills will be developed and assessed. This is the first course 
in a two course, two semesters, 12 credit sequences. Students 
must meet and receive approval of the site program advisor 
and program coordinator. Student clinical applicants must take 
the PRAXIS I: PPST or present a valid teaching certificate. 
Delaware elementary certification – grades 1-6 Middle grades 
5-8  Middle School – must declare Elementary. Prerequisites: 
MEC 6401, MEC 6402, MEC 6501, MEC 7500, MEC 7202, 
MEC 7203, MEC 7701

MEC 8001 6 credits
Supervised Elementary Internship II
This second internship will give graduate students an opportunity 
to continue counseling skill development and demonstrate 
competence as counselors while participating in a clinical 
experience. Students and the University will mutually arrange 
a placement with a certified counselor in a school district where 
they will engage in a variety of counseling activities. Students 
will be under the supervision of a school-based certified school 
counselor and a Wilmington University supervising counselor. 
This is the second course in a two course, two semesters, 12 
credit sequences.   Students must meet and receive approval 
of the site program advisor and program coordinator. Student 
clinical applicants must take the PRAXIS I:PPST or present 
a valid teaching certificate. Delaware elementary certification 
– grades 1-6 Middle grades 5-8  Middle School – must declare 
Elementary. Prerequisites: MEC 8000 or MEC 8002

MEC 8002 6 credits
Supervised Secondary Internship I
This first internship will give graduate students an opportunity 
to become oriented to school culture. Recognizing that the 
Internship I student is a novice when working in the school 
environment, required course activities are structured to provide 
experiences that will lead to an understanding of roles and 
responsibilities of all school team members. This course will 
orient the student to the profession of school counseling and the 
professional behaviors of an educational specialist. Students and 
the University will mutually arrange a placement with a certified 
counselor in a school district where they will engage in a variety 
of teaching and counseling activities. Students will be under the 
supervision of a school based certified school counselor and a 
Wilmington University faculty advisor.  This course is designed 
to provide non teachers the opportunity to become familiar with 
the school environment as well as develop an awareness of the 
classroom dynamics of teaching and learning; also, counseling 
skills will be developed and assessed. This is the first course in 

a two course, two semesters, 12 credit sequences. This course 
will give graduate students an opportunity for counseling 
skill development and demonstrate competence as counselors 
while participating in a clinical experience. Students and the 
University will mutually arrange a placement with a certified 
counselor in a school district where they will engage in a variety 
of counseling activities. Graduate students with a minimum of 
three years of teaching experience and a teaching certification 
(K-12) will complete 100 hours under the supervision of a 
school based certified school counselor and a Wilmington 
University supervising counselor. Prerequisites: MEC 6401, 
MEC 6402, MEC 6501, MEC 7500, MEC 7202, MEC 7203, 
MEC 7701  Students must meet and receive approval of the 
clinical coordinator or program chair. Student clinical applicants 
must take the PRAXIS I: PPST or present a valid teaching 
certificate.  Delaware secondary certification:Secondary grades 
9-12,Middle grades 5-8

MEC 8003 6 credits
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MED 6102 0 credit
E-Folio
This course provides access to the electronic portfolio housed 
on TaskStream, and is required for all students enrolled in a 
Graduate Program.  This is a non-credit course and does not 
meet as a regular class. Registration for the course requires an 
initial fee which provides students with access to the electronic 
portfolio for a period of six years. Students must (1) enroll in this 
course at the beginning of their program because documents, 
assignments, and artifacts from designated courses will be 
placed into the electronic portfolio, and (2) login to MED 6102 
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relate to the broader community, and how they relate to school 
restructuring and change. The impact of supervisory leadership 
on student learning is a major focus. The course will include 
an introduction to the Framework for Teaching and a careful 
review of DPAS II. Students will have the opportunity to 
apply supervisory leadership principles and techniques in both 
simulated and authentic settings.  

MED 7702 3 credits
Classroom and School Culture:  Creating Environments for 
Learning
The focus of this course is on the central role of the school 
leader in establishing and maintaining a school culture that is 
safe, attractive, and positive; where all students are treated with 
respect and dignity; where barriers to opportunity and student 
achievement are removed; where rules and procedures honor 
student integrity and autonomy; where teachers and students 
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Schools, Annenberg Challenge Schools, the Coalition of 
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instruction. Guiding instructional change for student success is 
addressed. Prerequisites: MED 7810 (for Instruction: Teaching 
and Learning students only)

MED 7810 3 credits
Psychology of Learning
Candidates will focus on the examination of major psychological 
theories of learning and the relationship between instruction 
and learning for leadership capacity. Candidates will explore 
and reflect upon how theories inform and support professional 
practice, student development, and learning. Ways psychology 
can be of value in facilitating the teaching-learning process 
will be considered.  

MED 7812 3 credits
Culture and Learning Environments
Candidates will inquire about the impact learning environments 
and a culture of learning have upon student achievement. 
The focus of this course is on ways teachers can establish, 
maintain, and promote safe, positive learning environments 
that promote collaboration, positive social interactions, and 
active engagement. Instructional leadership for helping to 
understanding diversity is undertaken. Prerequisites: MED 
7810 (for Instruction: Teaching and Learning students only)

MED 7996 3 credits
Practicum for Gifted and Talented Learners
Candidates will work collaboratively in a school setting to learn, 
analyze, and reflect upon effective teaching practices appropriate 
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MED 8901 3 credits
Administrative Internship
This course requires a minimum of 180 documented hours 
of work with a school-based mentor (principal or assistant 
principal), the completion of a variety of real school 
leadership tasks, and the assumption of real school leadership 
responsibilities. The hours are documented in an Internship 
Journal/Log. The journal also requires descriptions, analyses, 
and reflections related to at least 14 “critical incidents” that 
occur during the internship period. Internship hours do 
not need to be full-time or consecutive. The course involves 
collaboration with a school-based mentor, other M.Ed. 
candidates, and with a college-based mentor. Advising seminars 
are scheduled at regular intervals throughout the semester. 
This course is normally taken in conjunction with MED 8900, 
but may be taken separately by those candidates who need an 
Administrative Internship to satisfy state licensure/certification 
requirements. The course may also be taken for 4 or 5 credits, 
with internship hours adjusted accordingly (240 hours for 4 
credits; 300 hours for 5 credits). A lab fee is required.  

MEE 7601 3 credits
Education of Diverse Populations  and Exceptional Children 
in the Elementary School
Students will learn about and apply concepts directly relating 
to the educational needs of all learners presented in the 
classroom. Assessment instruments used to identify eligibility 
for specialized instruction and/or related services and the use of 
evaluation data appropriate to the design and implementation of 
individualized educational programs (IEPs) will also be studied 
and applied to the professional and ethical responsibilities 
required of general education teachers in multi-cultural settings. 
Interventions for specific disabilities, as generated by evaluation 
data, will be created. Federal, state, and local legislation, 
regulations, policies, and procedures will be reviewed and 
analyzed as appropriate to the delivery of services to students 
with special needs. The social, emotional, and intellectual 
characteristics of gifted students will be examined, including 
an analysis of identification procedures and service delivery 
models. Pedagogy and resources that support IEP goals and 
objectives for gifted students will be presented.  

MEE 7603 3 credits
Strategies for Effective Teaching
Students review research and strategies for maximizing learning 
time in the classroom. Effective teacher/student interaction, 
classroom management, and lesson design and delivery are 
studied. Fundamentals of test theory and test design are 
included, as well as an overview of the uses and interpretation 

of standardized tests. Requirements include field observation 
and a related project.  

MEE 7604 2 credits
Technology for Instruction
Contemporary technology and its applications to individual and 
group learning are reviewed. Interactive media, the computer, 
and the video camera are studied as instruments for learning, 
diagnosis, and evaluation. The student is required to design a 
project or unit integrating technology in the learning and/or 
evaluation processes.  

MEE 7607 3 credits
Health and Physical Education
This course focuses on teaching the components of a healthy 
lifestyle to children in elementary school. Particular emphasis 
will be placed on the important role of exercise, friends and 
family, work and sexuality in maintaining good health. Recent 
findings and reports in medicine, exercise, diet and nutrition will 
be discussed. The course includes the development of knowledge 
and skills relative to health services, health education, childhood 
obesity, and a healthy school environment.  

MEE 7631 3 credits
Child Growth and Development
This course is a survey and examination of development 
from the prenatal period through adolescence with emphasis 
on the characteristics of children who are in kindergarten 
through grade 6. Social, cognitive, and physical development 
are included. Appropriate interventions for students with 
developmental gaps are a focus. The role of the family in child 
development and safety and nutrition for young children are 
included. Students are required to prepare a case study of a 
child in grades K-6 that includes an evaluation of the child and 
recommendations for a course of action.  

 3 credits
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MEE 7633 3 credits
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to provide support and assistance with the completion of the 
required portfolio. Prerequisites: Approved application from the 
Office of Clinical Studies, passing scores for PRAXIS I in all 
areas: Mathematics, Reading, Writing (or relevant exemption 
test) PRAXIS II in the appropriate area, GPA of 3.0, MEE 
7998, and completion of all methods courses. Applications must 
be submitted by October 1 for spring placements or March 1 
for fall placements. The three Practicum and teacher intern 
placements must be in different school settings. A criminal 
background check and Child Protection Registry check are 
required.

MGT 6501 3 credits
Organization Theory and Design
This course focuses on the classical and modern aspects 
of organizations and the role of managers as leaders and 
facilitators of change. Organizational theory and design are 
introduced to understand the implementation of policy within 
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MHC 9002 4 credits
Internship II
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efforts with each other are examined. Other areas related to 
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more of a creative project, such as an executive position paper, 
a documentary project or designing a new program based 
on quantitative or qualitative data from a variety of sources. 
Students may also complete a practicum/internship project that 
is an intensive mentored experience in the field of homeland 
security. Students are assigned an individual faculty member 
who will provide guidance throughout the process.  

MHS 7033 3 credits
Research Methods in Criminal Justice
Students will learn the scientific methods used in the study of 
issues related to crime and criminal justice. Topics will include 
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evaluative criteria, and appropriate evaluation techniques for 
assessing progress are studied. Specific instructional strategies 
for second language learners recommended by experts will be 
analyzed. Twelve hours of clinical observation and subsequent 
analysis of the teaching of reading/writing are required.  

MLL 7405 3 credits
Teaching Literacy for ELLs
The relationship of literacy skill (listening, speaking, reading, 
and writing) development and the second language acquisition 
process is examined. Social and cultural language differences, 
second language acquisition, developmental stages, metacognitive 
theory, research-based theory, instructional implications, and 
practical classroom applications will be emphasized.  The process 
by which the aforementioned factors elucidate and strengthen 
ELLs’ second language literacy development is linked to 
instruction. Action research and study of an ELL’s language 
and literacy development is required. Prerequisites: MLL 7402

MLL 7406 3 credits
Methods of Teaching Language Arts/English  to Second 
Language Learners (Grades K-12)
During this course, current principles, practices, and 
methodologies for teaching limited English proficient students 
will be thoroughly introduced and analyzed.  Students will 
determine which strategies are best for their particular teaching 
situations.  As the course progresses, participants will reference 
the varying methodologies as well as the newly adopted English 
Language Proficiency Standards and the Delaware Content 
Standards to make their own instructional plans and units.  
Emphasis will be placed on incorporating a variety of teaching 
strategies and standards while stressing both content skills and 
language skills.  Implications of the No Child Left Behind 
legislation as well as other federal and state laws governing the 
rights of English language learners will also be discussed.  Six 
hours of classroom observation and subsequent analysis of the 
teaching of reading/writing in ELL are required. Prerequisites: 
MRD 7803

MOL 6100 3 credits
Leadership Foundations
This course discusses various models of leadership applicable to 
organizations. Students will have the opportunity to examine 
their own leadership styles in the light of these models. The 
course will also encompass research, theories, and models of 
communication in organizations as they relate to effective 
leadership. Through their studies, students will be able to assess, 
understand, and improve their own approach to leading, as well 
as their ability to select and evaluate leaders.  

MOL 6200 3 credits
Group Processes and Facilitation Skills
This course emphasizes the skills and capabilities required for 
leadership effectiveness at the levels of self, group, organization, 
and society. By experientially exploring the issues of the 
personal effectiveness dimension of leadership, students gain an 
appreciation of their leadership capabilities and opportunities 
for growth. This course also examines the maximization of 
communication effectiveness to overcome barriers to group 
formation and facilitation in the ultimate achievement of 
organizational goals. Prerequisite: MOL 6100  

MOL 6400 3 credits
Leadership and People
This course examines leadership issues peculiar to people in 
organizations. The questions of appropriate responsibility and 
reasonable obedience are explored. Dimensions of motivating 
and motivation are discussed. Organizational culture and its 
implications for leadership are studied in detail. Finally, issues 
in diversity are surveyed.  

MOL 6600 3 credits
Legal and Ethical Aspects of Organizations
This course encompasses the legal aspects of organizations to 
include regulatory agencies and their influence on organizations, 
contracts, torts, consumer protection, intellectual property 
rights, equal employment opportunity, and litigation. Ethical 
values include a study of their origins and the ways in which 
they are manifested in organizations as a basis for and stimulant 
of culture.  

MOL 7100 3 credits
Performance Measurement and Control
This course develops a broad understanding of the economic 
environment in which organizations operate. Budgeting and 
control systems in organizations are emphasized in a manner 
that includes the establishment of performance criteria, 
accountability, and measurement of results. An overview 
of state-of-the-art control tools is included in the learning 
experience.  

MOL 7200 3 credits
Marketing and Event Management
This course examines the theories of consumer behavior and 
customer service using cases and examples from the private 
and public sectors, including non-profit organizations. An 
understanding of marketing a product or service using pricing, 
positioning, and promotion is emphasized as well as the 
management of events such as conferences, sporting events, 
or fundraisers.  
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MOL 7300 3 credits
Organizational Reality
This course focuses on the role of leaders in organizations 
as agents of change. A broad base of contemporary and 
emerging organizational theory is applied to understanding 
the implementation of policy in organizations. Organizations 
are examined holistically through the lenses of culture, systems 
thinking, organizational learning, and power.  

MOL 7400 3 credits
Organizational Development and Change
This course provides knowledge of organizational development 
methods used in promoting organizational and large system 
change through concepts of diagnosis, development, and 
implementation of intervention strategies and analysis of the 
effectiveness of change strategies. A leader’s role in promoting 
change through strategic planning and change management is 
emphasized. The course includes a personal reflection on the 
student’s mission, values, goals, and world view.  

MOL 7500 3 credits
High Performance Teams
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defense, criminal justice, and the environment are some issues 
to be addressed.  

MPA 7900 3 credits
Special Topics in Public Administration
This course addresses different topics of interest in Public 
Administration. It is conducted in a seminar or symposium 
format where each student is an active and involved participant 
in the selection of topic questions and material to be covered. 
Topics might include privatization, deregulation, leadership, 
and culture in the public sector. The course may be used to meet 
part of the elective requirements for business degree programs.  

MRD 6201 3 credits
Causes of Reading Difficulties
Candidates investigate multiple assessment instruments to 
identify reading difficulties and plan effective instruction.  
Emphasis is placed upon understanding the major causes of 
reading difficulties and using a variety of assessment strategies 
to plan and evaluate effective reading and writing instruction.  

MRD 6202 3 credits
Foundations of Reading
Candidates will investigate current research practices that are 
used to teach students of all levels to read: regular classroom, 
special education, bilingual education, and remedial readers. 
Topics include background and linguistic knowledge, syntax, 
semantics and phonology, concepts of print, phoneme 
awareness, knowledge of the alphabetic principle and letter 
knowledge, concept and word knowledge.  

MRD 6203 3 credits
Brain-based Reading Instruction
Candidates will explore brain-based reading strategies for 
teaching and learning. The course focuses upon designing 
instruction and assessment strategies that capitalize on brain-
based research.  

MRD 6204 3 credits
Phonemic Awareness and Auditory Processing
The in-depth study of phonemic awareness, phonological 
awareness, decoding and encoding relative to word attack 
skills and their relationship to auditory processing provides 
the foundation for the course. Topics include addressing 
instructional practice that focus upon diversity and the 
appropriate skills needed to enhance reading, writing, and 
communication.  

MRD 6205 3 credits
Literacy Skills for Early Childhood
Candidates will explore literacy skills for children ages birth to 
eight. The course topics focus upon developmentally appropriate 
curricula, appropriate print and non-print instructional 
strategies, literacy need of diverse learners, and the role of home 
and families in promoting appropriate skill development and 
learning experiences.  

MRD 6206 3 credits
Developmental Aspects of Reading Instruction
Candidates will explore appropriate reading instruction for 
children ages birth to eight. The course topics focus upon word 
identification, reading fluency, assessing reading performance, 
vocabulary and concept development, reading comprehension, 
and reading-writing connections.  

MRD 6208 3 credits
Vocabulary and Comprehension Development for Middle 
School and High School
Candidates will explore appropriate vocabulary and 
comprehension instructional strategies that develop independent 
readers. The course focuses upon exploring vocabulary that is 
specific to a particular content or content-subject area and the 
relationship that vocabulary has to comprehension.  

MRD 6209 3 credits
Authentic and Differentiated Instruction for Reading
Candidates explore principles of differentiated instruction that 
address different plans, formats, and strategies in the classroom. 
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MRD 7802 3 credits
Process and Acquisition of Literacy
The relationship of early language development, growth and 
development of the brain, processing skills and early aesthetic 
and kinesthetic experiences to developing literacy (reading and 
writing) is studied. Social and cultural language differences, 
language acquisition, metacognition, critical periods of 
brain development, cognitive theory and experiences which 
contribute to, and are indicators of, readiness for reading will 
be emphasized.  The relationship of early literacy experiences 
to stages of development of receptive and expressive language 
is linked to instruction.  Clinical observation and study of 
children’s language and literacy levels is required. (*This course 
is one of two. Prerequisites to all MRD courses.)  

MRD 7803 3 credits
Strategies and Materials for Teaching  Reading and Writing
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influence reading achievement.  Provisions are made for the 
identification, analysis and interpretation of informal and formal 
measures of reading performance and for the development of 
instructional strategies employed in the remediation process. 
(CEC Standard 6-Language). Prerequisites: MRD 7801

MRD 7902 3 credits
Diagnosis and Correction of Reading Difficulties II
Diagnosis and correction of literacy difficulties require knowledge 
and expertise in the areas of growth and development, sequence 
of reading skills, test administration, drawing diagnostic 
conclusions based upon testing, background information, and 
observation. Appropriate assessment instruments must be 
mastered and administered. A formal report of the results of 
the assessment will be completed and shared with the students’ 
teachers and parents as well as appropriate specialists. A detailed 
plan for the correction of the students’ reading difficulties must 
be completed and implemented. Follow-up assessment and 
reporting after implementation of the plan is also required. 
Competencies will be demonstrated via two case studies and 
assessing and teaching a small group of students. Prerequisites: 
MRD 7805, MRD 7901

MRD 7903 6 credits
Diagnosis and Correction of Reading Difficulties
Diagnosis and correction of literacy difficulties requires 
knowledge and expertise in the areas of growth and development, 
test administration, drawing diagnostic conclusions based upon 
data, background information and observation. Toward that 
end, the nature of reading problems and methods, techniques, 
and materials used in diagnosing and remediating reading-
related difficulties are studied in detail. Attention is focused on 
the learner and interpretation of physiological, psychological, 
sociological, and educational factors which influence reading 
achievement. Provisions are made for the identification, 
analysis and interpretation of informal and formal measures of 
reading performance and for the development of instructional 
strategies employed in the remediation process. Appropriate 
assessment instruments must be mastered and administered. A 
formal report of the results of the assessment will be completed 
and shared with the students’ teachers and parents as well 
as appropriate specialists. A detailed plan for the correction 
of the students’ reading difficulties must be completed and 
implemented. Follow-up assessment and reporting after 
implementation of the plan is also required. Competencies 
will be demonstrated via two case studies and assessing and 
teaching of the two students and simulations. The assessment 
and tutoring are conducted at on-site reading clinics. A grade 
of C is the minimum passing grade. 
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final grade for this course. An exit interview with an advisor 
or Program Chair is also required as a graduation checkpoint. 
Prerequisites: MRD 7801, MRD 7802, MRD 7803, MRD 
7804, MRD 7705, MRD 7815 or the equivalent, and MRD 
7903 or the equivalent, with a minimum grade of C.

MSE 7400 3 credits
The Gifted and Talented Child
In this course, students examine the various theories of 
intelligence in relation to talented students in K-8 classrooms. 
Emphasis is on the following: service delivery models, student 
selection/special populations, curriculum development, program 
implementation, meeting the social and emotional needs of 
talented students, program evaluation, and creativity and talent 
development.  

MSE 7401 3 credits
Curriculum in Elementary Special Education
A framework for understanding evidence-based instructional 
strategies to individualize instruction for teaching students 
with exceptional learning needs is provided.  The course has 
particular emphasis on portfolio assessment and learning styles.  
Students examine curriculum models and teaching techniques.  
The modifying of the learning environment for students with 
exceptionalities is a major focus of this course  (CEC Standard 
Four – Instructional Strategies).  

MSE 7402 3 credits
Applied Behavior Analysis
Understanding, interpretation, and use of behavioral 
programming in classroom management for special education 
are the focus of this course.  An awareness of the role of behavior 
modification and reinforcement principles, cognitive and 
humanistic theories, in concert with the affective domain and 
self-esteem strategies are stressed.  Emphasis is on the teacher’s 
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the regular classroom. The class will investigate methods 
of instruction utilizing a theme approach to learning and 
developmentally appropriate practice. This class will also 
provide information about the law, inclusion, assessment, 
theories, individual planning, partnering with parents, and 
specific learning disabilities.  

MSE 7506 3 credits
Functional Comm Indv with Autisim&Sever Disability
In this course students will learn identification methods 
and teaching strategies for students with Autism and severe 
disabilities.  The concepts of behavioral principles, curriculum 
development, teaching alternative skills, and use of functional 
communication are addressed. A clinical component of 
observation and analysis of Autism and severe disabilities is 
included. Also, students are expected to develop an instructional 
lesson to promote a functional skill and to expand student 
learning and use of functional skills across environments.  

MSE 7990 1 credit
Practicum in Special Education
MSE 7990 is a one-credit, supervised, structured, field-based, 
exploratory program that requires at least thirty-five (35) 
hours in an approved educational learning environment for 
individuals with exceptional learning needs (ELN). Fieldwork 
is supported by twenty-one (21) hours of Practicum seminar 
sessions. Seminars are held weekly or monthly by faculty 
of the College of Education. MSE 7990 Practicum, covers 
planning based on student’s classroom observations, assessment 
information, actual delivery of instruction, and reflective 
practices (including using learner data or performance to 
improve instruction).  Practicum is usually a candidate’s initial 
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1st for spring placements or March 1st for fall placements.  
Students should designate Wilmington University as a score 
recipient at the time the tests are taken, and also provide a paper 
copy of the PRAXIS ETS score reports that include all scores 
and subscores.  COMPLETE score reports must be received in 
the College of Education’s main office (Peoples Building, New 
Castle).  A criminal background check and Child Protection 
Registry check are required.  

MSN 6500 3 credits
Leadership Roles in Advanced Nursing Practice
As an introduction to graduate studies, this course seeks 
to re-orient the student to learning in an academic setting, 
communicating in the area of information literacy and 
knowledge building. Shared experiences and exercises will 
broaden students’ understanding of leadership as it applies 
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class will provide nurses with information on risk management 
and patient advocacy strategies that positively impact health 
care delivery. Prerequisites: enrollment in the LNC program

MSN 7320 3 credits
Practices in the Realm of Nursing and the Law
This course will introduce the student to the field of Legal 
Nurse Consulting as a specialty practice within nursing. 
Exploration of the roles nurses play in the legal field, 
introduction of legal concepts applicable to nursing practice, 
and analysis of medical-legal scenarios will provide the student 
with exposure to a variety of career options within the practice 
of Legal Nurse Consulting. Prerequisites: MSN 7310

MSN 7330 3 credits
Entrepreneurship for Nurses
This course will familiarize students with the development of 
a business plan. Students will learn marketing concepts with 
relevance to marketing LNC services to attorneys, insurers, and 
facilities. Skills related to office management and billing will 
also be addressed. Issues related to professional presentation 
of self will be highlighted.  

MSN 7340 3 credits
Practicum: Post Master’s Legal Nurse Consultant
This course serves as a practicum for the post-master’s legal 
nurse consultant student. The student will complete a minimum 
of 40 hours with a preceptor in the legal field in order to expand 
his/her expertise. Students work with an individual faculty 
member who will provide guidance.  

MSN 7350 3 credits
Forensic Nursing: Clinical and Legal Implications
In this course, the student will examine the specialty of 
forensic nursing as it is implemented in health care delivery 
systems in the US and internationally. Theory and concepts 
related to forensic nursing practice will be explored, as well as 
the application of the nursing process as it relates to forensic 
nursing clients. The relationship among forensic nursing, the 
justice system, and community-based referral systems will be 
explored from the perspective of delivering comprehensive 
patient and victim-centered care utilizing a multidisciplinary 
team approach. Specific social issues will be addressed, 
including sexual assault, intimate partner violence, elder abuse, 
child abuse, and other human rights violations impacting the 
practice of forensic nursing, our communities at large and the 
utilization of health care resources.  

MSN 7701 3 credits
Child Development and Assessment
This course focuses on advanced comprehensive physical, 
psychosocial, developmental, and cultural assessment of the 
child within the context of his/her family and community. 
Determination of the health status of children from infancy to 
adolescence through evaluation of a variety of data collection 
techniques is stressed. Analysis and interpretation of growth 
and development patterns are discussed as they relate to 
primary care. Practice sessions enable the student to refine 
history and physical assessment skills. Prerequisites: MSN 
6603, MSN 7702

MSN 7702 3 credits
Advanced Adult Health Assessment
This course focuses on developing advanced health assessment 
skills appropriate for delivery of primary care to the adult 
client. The course will provide the student with necessary skills 
to advance beyond basic history and physical examination to 
using initial diagnostic reasoning skills. Assessment skills will 
be refined for the determination of the health status of young, 
middle, and older adults in the clinical laboratory setting. 
Students will broaden their ability to recognize abnormal 
findings within the context of the physical examination. Core 
concepts will be included regarding promotion of health 
and wellness in the primary care setting. Emphasis will also 
be placed on the physical, developmental, psychosocial, and 
cultural dimension of clients in primary care. Practice sessions 
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diagnosis, and management of acute episodic illnesses and 
stable chronic health conditions are emphasized. Concepts of 
epidemiology are explored and applied. Aspects of differential 
diagnosis are addressed. The student applies health promotion, 
disease prevention, and illness management strategies to 
clients. Theory-based models are addressed as they pertain to 
the primary care of children. Prerequisites: MSN 6603, MSN 
7701, MSN 7703

MSN 7705 3 credits
Primary Care II: Acute and Chronic Care of Adults
This course focuses on providing primary care to young, middle 
aged, and older adults using a lifespan approach. Health 
promotion and disease prevention are stressed. Assessment, 
diagnosis, and management of acute episodic illnesses and 
stable chronic health conditions are emphasized. Aspects of 
differential diagnosis are addressed. Concepts of epidemiology 
are explored and applied. The importance of a theoretical 
model for primary care delivery is stressed. The student applies 
health promotion, disease prevention, and illness management 
strategies to clients. Prerequisites: MSN 6603, MSN 7702, 
MSN 7703

MSN 7707 3 credits
Primary Care III: Gender Health Issues
This course focuses on providing primary care with special 
emphasis on gender-related health issues. An epidemiological 
frame-work will be applied to the study of health problems. 
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MSN 7753 3 credits
Curriculum Development
Students in this course undertake an in-depth study 
of curriculum development as it relates to teaching in 
nursing programs or continuing education workshops. 
Students construct a curriculum, including its philosophical 
underpinnings, broad goals, learning objectives, teaching 
methods, and evaluation techniques.  

MSN 8103 3 credits
Certificate Family Practicum I
The clinical emphasis affords the student an opportunity to 
integrate knowledge and skills learned in all other courses 
into the practice role. Collaboration with other providers, with 
individual patients, and with families is stressed. The student 
will be expected to demonstrate the clinical course objectives 
with a clinical faculty who provides continuous guidance in 
all of the areas. Students are expected to complete 166 clinical 
hours in the semester. Prerequisites: Approval of Program Chair

MSN 8104 3 credits
Certificate Adult/Gerontology Practicum I
The clinical emphasis affords the student an opportunity to 
integrate knowledge and skills learned in all other courses 
into the practice role. Collaboration with other providers, with 
individual patients, and with families is stressed. The student 
will be expected to demonstrate the clinical course objectives 
with a clinical faculty who provides continuous guidance in 
all of the areas. Students are expected to complete 167 clinical 
hours in the semester. Prerequisites: Approval of Program Chair

MSN 8110 3 credits
Family Practicum I
The clinical emphasis affords the student an opportunity to 
integrate knowledge and skills learned in all other courses 
into the practice role. Collaboration with other providers, with 
individual patients, and with families is stressed. The student 
will be expected to demonstrate the clinical course objectives 
with a clinical faculty who provides continuous guidance in 
all of the areas. Students are expected to complete 120 clinical 
hours in the semester. Prerequisites: MSN 6603, 7701, 7702

MSN 8111 3 credits
Adult/Gerontology Practicum I
The clinical emphasis affords the student an opportunity to 
integrate knowledge and skills learned in all other courses 
into the practice role. Collaboration with other providers, with 
individual patients, and with families is stressed. The student 
will be expected to demonstrate the clinical course objectives 
with a clinical faculty who provides continuous guidance in 
all of the areas. Students are expected to complete 120 clinical 

hours during the semester. Prerequisites: MSN 6603, 7709, 
7702

MSN 8203 3 credits
Certificate Family Practicum II
The clinical emphasis affords the student an opportunity to 
integrate knowledge and skills learned in all other courses 
into the practice role. Collaboration with other providers, with 
individual patients, and with families is stressed. The student 
will be expected to demonstrate the clinical course objectives 
with a clinical faculty who provides occasional guidance, but 
the student can function autonomously. Students are expected 
to complete 166 clinical hours in the semester. Prerequisites: 
Approval of Program Chair
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MSN 8223 3 credits
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with a clinical faculty who provides collaborative input when 
necessary but the student is able to generate a full assessment, 
differential, and treatment plan. Students are expected to 
complete 120 clinical hours in the semester towards the final 
cumulative amount of 600 hours to graduate  

MSN 8400 3 credits
Capstone
These courses form the culminating experience for students 
pursuing the Education and Executive Practice tracks in the 
Nursing Leadership concentration. The student may complete 
a thesis, project, or practicum. The thesis involves a quantitative 
or qualitative study with a focus in clinical practice, education, 
or administration. A project may be undertaken to identify 
and solve a problem. The practicum is an intensive mentored 
experience in either nursing education or executive practice. 
Students are assigned an individual faculty member who will 
provide guidance throughout the process.  

MSN 8500 3 credits
Capstone
These courses form the culminating experience for students 
pursuing the Education and Executive Practice tracks in the 
Nursing Leadership concentration. The student may complete 
a thesis, project, or practicum. The thesis involves a quantitative 
or qualitative study with a focus in clinical practice, education, 
or administration. A project may be undertaken to identify 
and solve a problem. The practicum is an intensive mentored 
experience in either nursing education or executive practice. 
 to identify 
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