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Assessment(sandidates will evaluate and reflect on existing teacher lessons. Candidates will design,
plan, and implement a minimum of two lessons. Candidates will analyze and reflect on the design of
instructional planning, the use of technology, and student learning.

Learning Outcome 2 Data Driven Instruction / Assessment for Student Learning (ACEI 4.0 /CEC
41,422,447/ InTASC 6)
Learning Activities/Performance Tasks:
1. The candidate will design and administer appropriate assessments to determine student
knowledge and skill as aligned to standards and learning objectives.
2. The candidate will analyze and reflect on assessment results to determine student knowledge
and skill as aligned to standards and learning objectives.
3. The candidate will create and describe a rubric or scoring guide aligned to lesson learning
goals and assessment.
4. The candidate will identify, assess, analyze, and reflect on the modifications of the assessment
for students with exceptionalities or learning differences.
5. The candidate will identify, assess, analyze, and reflect on the learning activities, and student
groupings arranged during the administration of the assessment.
Assessment(sandidates will evaluate and reflect on existing teacher made assessments. Candidates will
analyze and reflect on the development of assessments, application of assessments, data collection and
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align to his or her learning goals.

3. The candidate will communicate to colleagues, peers, families, students and the greater
community in a professional manner.

4. The candidate will demonstrate and maintain professional teaching dispositions and
behavior.

Assessment(sandidates compose a philosophy of education integrating a research based learning
theory. Candidates reflect and compose written responses to the Professional Growth and
Responsibilities form. Candidates will document active engagement in assigned classroom through
TaskStream portfolio. Candidates create a dispositional and professional growth video based reflection.

Level of Engagement within the 60 hours:
Your practicum experience should include, but not limited to the following experiences. At least 10 items
must be documented.

X

X X X X X X X X X X X X

Meet and introduce him/herself to Mentor Teacher, establish a professional relationship, convey
aspirations for education, create a schedule for attendance and individual opportunities to meet
and discuss various aspects of teaching.

Tour facility and introduce yourself to principal, secretary and other faculty / staff determining
and identifying any responsibilities or requirements during your 60 hours of field experience
Collect community, district, school, classroom, and student contextual demographics.

Attend and assist with family-related activities

Attend and assist with field trip

Attend one school sporting event (if school provides offers)

Learn school and classroom PBIS, RTI or behavior based interventions

Participate in behavior based intervention meetings

Participate in PLC meetings

Participate in a Building Leadership Team (BLT)

Attend a parent teacher conference

Attend an IEP meeting

Learn about goal setting for students

Discuss with Mentor Teacher text complexity, Lexile Levels, and guided reading
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Assignments and Grading
1. Class discussions, activities, and reflections
Professional Growth Plan
Philosophy of Education
Plan, develop, and enact two lesson plans integrating technology
Analyze and reflect on Designing Lessons for Student Learning
Analyze and reflect on Assessment for Student Learning
Video based dispositions reflection
8. Field Based Engagement Portfolio
Stef "F“—<"Ft " ET.. - fUF ,7<E"Z> Dhiconte et o — St D St [, — o &
details and resources, including OERSs, can be found on the Blackboard course site.

NOo O~ wWDN

College of Education Attendance Policy:
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Sherwood, G., & Horton-Deutsch, S. (2012). Reflective practice: Transforming education and improving
outcomeslIndianapolis, IN: Sigma Theta Tau International.

The Framework for Teaching A document from the Danielson Group, The Framework for Teaching is
a research-based set of components of instruction, aligned to the INTASC standards, and
grounded in a constructivist view of learning and teaching.

Understanding Learning - Links
r Blueprint for Personalized Learning in Delaware
r_Z''eie f&'etes
r Classroom Management
r Group work: Using cooperative learning groups effectively
r Increasing Inclusivity in the Classroom
r How People Learn
r Metacognition
r Mindfulness in the Classroom
r Motivating Students
r Personalized Learning
r Substitution Augmentation Modification Redefinition Model
r Technological Pedagogical And Content Knowledge
r Teacher Toolbox
r Visual Learning

Supporting Resources Found in Wilmington University Library

Films for the Humanities & Sciences (Firm), Films Media Group, & Public Broadcasting Service (U.S.)
(Directors). (2001). Teach me different! : The nature of the conditiplotion picture on online
video].

Films Media Group, & Promedion (Firm) (Directors). (2016). Educational psychology in the classroom
[Motion picture on Online video].

Kendall, J. (2011). Understanding common core state standards. Alexandria, VA: ASCD.

Leiding, D. (2006). Racial bias in the classroom can teachers reach all children? (Innovations in
education series, 8). Lanham, Md.: Rowman & Littlefield Education.

Lindberg, J. (2007). Commd Education.
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givento settingsthat serve






Assessment(sCandidates will evaluate and reflecon existing teacher lessongCandidates will design,
plan, and implement a minimum & two lessons. Candidates will analyze and reflect on the design of
instructional planning, the use of technology, and student learning.

Learning Outcome 2 Data Driven Instruction /
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align to his or her learning goals.

3. The candidate will communicate to colleagues, peers, families, students and the greater
community in a professional manner.

4. The candidate will demonstrate and maintain professional teadhg dispositions and
behavior.

Assessment(slCandidates compose a philosophy of education integrating a research based learning
theory. Candidates reflect and compose written respaes to the Professional Growth and
Responsibilities form. Candidates will document active engagement assigned classroom through
TaskSream portfolio. Candidates create a dispositional and professional growth video based reflection.

Level of Engagement within the 60 hours:
Your practicum experience should include, but not limited to the following experiences. At least 10 items
must be documented.

X

X X X X X X X X X X X X

Meet and introduce him/herself to Mentor Teacher, establish a professional relationship, convey
aspirations for education, create a schedule for attendance and individual opportunities to meet
and discuss various aspects of teaching.

Tour facility and introduce yourself to principal, secretary and other faculty / staff determining
and identifying any responsibilties or requirements during your 60 hours of field experience
Collect community, district, school, classroom, and student contextual demographics.

Attend and assist withfamily-related activities

Attend and assist withfield trip

Attend one school sportirg event (if school provides offers)

Learn school and classroom PBIS, RTI or behavior based interventions

Participate in behavior based intervention meetings

Participate in PLC meetings

Participate in a Building Leadership Team (BLT)

Attend a parent teaclter conference

Attend an IEP meeting

Learn about goal setting for students

Discuss with Mentor Teacher text complexity, Lexile Levels, and guided reading
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Assignments and Grading
1. Class dscussions activities, and reflections
ProfessionalGrowth Plan
Philosophy of Education
Plan, develop, and enact two lesson plans integratingadhnology
Analyze and reflect on Designing Lessons f&tudent Learning
Analyze and reflecton Assessment for Student Learning
Video based dispositions reflection
8. Field Based Engagement Portfolio
Stef "F“—<"Ft " ET.. - fUF ,7<E"Z> Dhiconte et o — St D St [, — o &
details and resources, including OERSs, can be found on the Blackboard course site.
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Sherwood, G., & HortofDeutsch, S. (2012)Reflective practice: Transforming education and improving
outcomes Indianapolis, IN: Sigma Theta Tau International.

The Framework for TeachingA document from the Danielson Group, The Framework for Teaching is
a researchbased set of components of instruction, aligned to the INTASC standards, and
grounded in a constructivist view of learning and teaching.

Understanding Learning - Links
r Blueprint for Personalized Learning in Delaware
r_Z''eie f&'etes
r Classroom Management
r Group work: Using cooperative learning grops effectively
r Increasing Inclusivity in the Classroom
r How People Learn
r Metacognition
r Mindfulness in the Classroom
r Motivating Students
r Personalized Learning
r Substitution Augmentation Modification Redefinition Model
r Technological Pedagogicahnd Content Knowledge
r Teacher Toolbox
r Visual Learning

Supporting Resources Found in Wilmingt on University Library

Films for the Humanities & Sciences (Firm), Films Media Group, & Public Broadcasting Service (U.S.)
(Directors). (2001). Teach me different! : The nature of the conditifivotion picture on online
video].

Films Media Group, & Promedio (Firm) (Directors). (2016). Educational psychology in the classroom
[Motion picture on Online video].

Kendall, J. (2011). Understanding common core state standards. Alexandria, VA: ASCD.

Leiding, D. (2006). Racial bias in the classroom can teachers reathchildren? (Innovations in
education series, 8). Lanham, Md.: Rowman & Littlefield Education.

Lindberg, J. (2007)Commd Education.
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https://www.edutopia.org/blog/big-and-small-classroom-management-strategies-todd-finley
http://cft.vanderbilt.edu/guides-sub-pages/setting-up-and-facilitating-group-work-using-cooperative-learning-groups-effectively/
https://www.edutopia.org/blog/how-people-learn-evidence-based-paul-bruno
https://www.edweek.org/ew/articles/2014/10/22/09pl-overview.h34.html
https://sites.google.com/a/msad60.org/technology-is-learning/samr-model
http://tpack.org/
http://www.schrockguide.net/
http://cft.vanderbilt.edu/teaching-guides/teaching-activities/visual-thinking/

7|Page



	EDU 391 K6
	EDU 391 68

