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CLERY ACT 

 
The Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act, is a federal law that 

requires colleges and universities to disclose certain timely and annual information about campus crime and security 

policies. All public and private institutions of postsecondary education participating in federal student aid programs are 

subject to it.   

 

The Clery Act was signed into law in 1990 as the Crime Awareness and Campus Security Act of 1990. It was supported 

by Howard & Connie Clery after their daughter Jeanne was murdered at Lehigh University in 1986. They also founded 

the non-profit Security On Campus, Inc. in 1987. Amendments to the Act in 1998 renamed it in memory of Jeanne Clery. 

Crime statistics are published in our Annual Security Report.  These published statistics are collected by direct reports to 

Department of Safety, reports to an identified Campus Security Authority, reports to location specific university officials, 

and those crimes reported to local law enforcement.     
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http://www.securityoncampus.org/index.php?option=com_content&view=article&id=271:clerycompliance&catid=64:cleryact&Itemid=60
http://www.wilmu.edu/titleix/understanding-clery-report.aspx
http://www2.ed.gov/admins/lead/safety/campus.html
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Wilmington University at Mercer County Community College—James Kearney Campus 

The Mercer County Community College—James Kerney site is located at 1200 Old Trenton Rd., West Windsor, NJ 08550.  Mercer 

County Community College provides security 24 hours a day, 365 days a year.  The Police agency having primary jurisdiction over 

this site is the West Windsor Township Police Department at 911 or (609) 799-1222. 

 

Joint Base McGuire-Dix-Lakehurst (New Jersey) 

The Joint Base McGuire-Dix-Lakehurst site is located in the JB-MDL Education Center Building 3829, FCN, Room 302, and School 

Road, JB-MDL, New Jersey. Hours of operation are: 8:30 AM–4:30 PM Monday through Thursday.  Friday through Sunday offices 

are closed, weekend classes held.  JB-MDL Security Forces provide site security on a 24/7 basis. Wilmington University site staff is 

responsible for securing and reopening the building.   

Please be apprised that effective Spring 2016, students, staff, and faculty entering the JB-MDL Education Center will be required to 

obtain an approved JB-MDL civilian security pass prior to entering the Falcon Courts North Gate (this is the gate that provides access 

to the JB-MDL Education Center). 

At the start of the block/semester, enrolled students and faculty scheduled to teach courses must pick up their approved JB-MDL 

civilian security pass at the JB-MDL Visitors Welcome Center located at the JB-MDL main gate entrance (intersection of 

Wrightstown Cookstown Road and Defense Access Road). You will need to show your driver’s license and/or passport (international 

students), plus current car registration and insurance card. Please note that all visitors to the US from other countries are required to 

carry their passport for identification. For base access, a photo copy of your passport is not an acceptable form of ID. An exception is 

when the student has a valid US state driver's license. The driver's license can be used with their paper pass to access base. 

Once the required pass is obtained, approved persons may proceed to the Falcon Courts North Gate for access to the JB-MDL 

Education Center. Students, faculty and staff are also required to carry their Wilmington University ID. 

All other visitors to the base must request a security pass by contacting the Wilmington University JB-MDL site at (609) 723-2790.  

Security Forces can be reached at 911 or (609) 754-1100.  

 

EMERGENCY MEDICAL RESPONSE PROCEDURES 

Staff, student, faculty members and visitors should immediately report all emergencies by dialing 911 from a University telephone or 

911 from a non-university telephone. If the emergency occurs at the New Castle, Wilson Graduate Center, Dover, Brandywine and 

Athletic Complex, the Department of University Safety Constable or Security Officer on duty should also be contacted at the 

following numbers: 

 

NEW CASTLE CAMPUS     (302) 325-3333  

WILSON GRADUATE CENTER     (302) 325-3333 

DOVER SITE      (302) 325-3333 

BRANDYWINE SITE     (302) 325-3333 

ATHLETICS COMPLEX     (302) 325-3333 

 

CONFIDENTIAL REPORTING PROCEDURES 

Individuals wishing to make legally confidential reports have the option of reporting those matters to licensed counselors, health 

professionals, clergy and attorneys, to the extent the complainant engages them in such private capacity. Although University officials 

will maintain an individual’s privacy to the best of their ability, individuals should know that University officials (outside the context 

of licensed counselors and health professionals hired in their private capacity) may not be able to maintain legal confidentiality of the 

complainant, but will maintain a person’s privacy as noted herein.  

 

The University’s ability to investigate may be limited if a complainant insists their name not be disclosed to the alleged perpetrator. 

The University must weigh such requests for privacy against its duty to provide a safe and nondiscriminatory environment for the 

entire university and surrounding communities.  

 

Investigators and those involved with the investigation are individually charged to preserve privacy with respect to any matter 

investigated or heard. A breach of the duty to preserve privacy is considered a serious offense and may subject the offender to 

appropriate disciplinary action. Parties and witnesses are also instructed to maintain privacy with regard to these proceedings, and if 

they are University employees, failure to maintain said privacy may result in appropriate disciplinary action up to and including 

termination.  

 

Furthermore, federal law prohibits retaliation against those who file complaints, and the University will take responsive action if such 

retaliation occurs, up to and including termination and/or expulsion.  

 



http://www.wilmu.edu/safety/procedures.aspx
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In the event of an emergency, Wilmington University will initiate and provide, without delay, immediate notifications to the 

appropriate segment(s) of the University community upon the confirmation of a significant emergency or dangerous situation 

involving an immediate threat to the health or safety of students, employee and visitors.  

 

Emergency Response Team: 

 

Dr. Laverne Harmon  (President, Wilmington University) 

Dr. Erin DiMarco   (Senior Vice President and CEO) 

Heather O’Connell   (Senior Vice President and CFO, Financial Affairs) 

Dr. Christian Trowbridge   (Vice President, Administrative & Legal Affairs)  

Dr. James Wilson   (Vice President, Academic Affairs) 

Dr. Tina Barksdale  (Vice President, Student Life) 

Dr. Joseph Aviola   (Assistant Vice President, Administrative and Legal Affairs) 

Dr. Nicole Romano   (Assistant Vice President and Chief Human Resources Officer) 

Dr. Bonnie Kirkpatrick  (Assistant Vice President and Student Enrollment Services) 

Mr. Donald Kukawski  (Director of Buildings and Maintenance) 

http://www.wilmu.edu/
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http://www.wilmu.edu/techres/regroup.aspx
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to educating the occupants of each building about the evacuation procedures during the drills, the process also provides the University 

an opportunity to test the operation of fire alarm system components. 

 

Evacuation drills are monitored by the Department of University Safety to evaluate egress and behavioral patterns. An After Action 

Report (AAR) is submitted that provides a summary of the event and recommendations (if needed) for changes or corrections to 

policy and operational practices. The recommendations for improvements are also submitted to the appropriate departments/offices for 

consideration. 

 

Students receive information about evacuation and shelter-in-place procedures during orientation and First Year Experience sessions.  

A University “Emergency Procedures Guide” is located in all classrooms and at conspicuous locations throughout all sites. Faculty 

and staff members are trained in these procedures as well and the guide acts as an on-going resource for students. 

 

The Department of University Safety conducts drills each year and submits After Action Reports designed to assess and evaluate 

emergency plans and capabilities. Drills designed to test emergency response and evacuation procedures may be announced or 

unannounced.  WU publishes changes and revises its emergency response and evacuation procedures, when needed, in conjunction 

with reviews of 

http://www.wilmu.edu/security/index.aspx




http://www.wilmu.edu/
http://www.wilmu.edu/safety/id-cards.aspx
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Student Athlete Training –353 attendees who attended segregated (by gender) sessions.  Topics covered:  dating violence, domestic 

violence, sexual assault, consent, overall personal safety, stalking/cyberstalking, victim resources, Delaware statutes and university 

procedures/sanctions, reporting guidance, open question and answer session/scenario-based discussions.  

 

EMPLOYEE EVENTS: 

 

Preventing Discrimination & Sexual Violence: Title IX, VAWA & Clery Overview – 1858 Full-time & Part-time Staff, Full-time 

Faculty and adjunct Instructors completed online training. 

 

Campus Security Authority Training – 194 identified CSAs completed online certification course   

 

The “Human Trafficking” seminar series was offered through the College of Social and Behavioral Sciences.  Approximately 118 

employees participated in 7 seminars during 2020. 

 

Take 15:  Updates on Title IX:  25 employees participated in an online Zoom session. 

 

Trauma in the Workplace:  During this online session, 31 employees participated. 

 

Respect in the Workplace:  There were two sessions for this seminar in which 16 employees participated. 

 

Other Initiatives : “9 Things to Know about Title IX” video uploaded online, the Title IX police was updated and distributed, Title IX 

investigators certified, Annual Appeals Board annually certified, Decision-Makers certified, Clery/Title IX Compliance Committee 

which met quarterly, continued contractual agreement with consulting firm for Title IX/Clery compliance.   

 

ADDITIONAL STUDENT SERVICES 

At the New Castle Campus, Wilson Graduate Center, Dover, Brandywine sites and Athletics Complex site the Department of 

University Safety provides walking escorts for students, faculty and staff to and from parking areas. An escort may be requested by 

contacting a constable or private security officer personally by using any of the emergency telecommunications devices or contacting 

the Department of University Safety as follows: 

 

NEW CASTLE CAMPUS (302) 325-3333 

WILSON GRADUATE CENTER  (302) 325-3333 

DOVER SITE (302) 325-



/studentlife/���˶����ƽ��-2021-2022-Student-Handbook1.pdf
http://www.wilmu.edu/studentlife/studpolicies.aspx
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http://www.wilmu.edu/titleix
mailto:linda.m.andrzjewski@wilmu.edu
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offense is any sexual act directed against another person, without the consent of the victim, including instances where the victim if 

incapable of giving consent: 

 

Rape: the penetration, no matter how slight, of the vagina or anus with any body part or object, or oral penetration by a sex 

organ of another person, without the consent of the victim. 

 

Fondling: the touching of the private parts of another person for the purposes of sexual gratification, without the consent of 

the victim, including instances where the victim is incapable of giving consent because of his/her age or because of his/her 

temporary or permanent mental incapacity. 

 

Incest: sexual intercourse between 
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(1) The defendant compelled the victim to submit by any act of coercion as defined in §§ 791 and 792 of this title, or by force, by 

gesture, or by threat of death, physical injury, pain or kidnapping to be inflicted upon the victim or a third party, or by any other means 

which would compel a reasonable person under the circumstances to submit. It is not required that the victim resist such force or threat 

to the utmost, or to resist if resistance would be futile or foolhardy, but the victim need resist only to the extent that it is reasonably 

necessary to make the victim's refusal to consent known to the defendant; or 

 

(2) The defendant knew that the victim was unconscious, asleep or otherwise unaware that a sexual act was being performed; or 

 

(3) The defendant knew that the victim suffered from a cognitive disability, mental illness or mental defect which rendered the victim 

incapable of appraising the nature of the sexual conduct or incapable of consenting; or 

 

(4) Where the defendant is 
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(b) 
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(3) [Repealed.] 

(b) Paragraph (a) (2) of this section does not apply to a licensed medical doctor or nurse who places 1 or more fingers or an 

object inside a vagina or anus for the purpose of diagnosis or treatment, or to a law-enforcement officer who is engaged in the 

lawful performance of his or her duties. 

(c) Notwithstanding any law to the contrary, in any case in which a violation of subsection (a) of this section has resulted in 

the birth of a child who is in the custody and care of the victim or the victim's legal guardian or guardians, the court shall 

order that the defendant, as a condition of any probation imposed pursuant to a conviction under this section, timely pay any 

child support ordered by the Family Court for such child. 

(d) Nothing in this section shall preclude a separate charge, conviction and sentence for any other crime set forth in this title, 

or in the Delaware Code. 

 

§ 772 Rape in the second degree; class B felony. 

(a) A person is guilty of rape in the second degree when the person: 

(1) Intentionally engages in sexual intercourse with another person, and the intercourse occurs without the victim's 

consent; or 

 

(2) Intentionally engages in sexual penetration with another person under any of the following circumstances: 

a. 
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b. Any of the following misdemeanors: reckless endangering in the second degree; assault in the third 

degree; terroristic threatening; unlawfully administering drugs; unlawful imprisonment in the second 

degree; coercion; or criminal trespass in the first, second or third degree; or 

 

(3) In the course of the commission of rape in the second, third or fourth degree, or while in the immediate flight 

therefrom, the defendant displayed what appeared to be a deadly weapon or represents by word or conduct that the 

person is in possession or control of a deadly weapon or dangerous instrument; or 

 

(4) The sexual intercourse occurs without the victim's consent, and a principal-accomplice relationship within the 

meaning set forth in § 271 of this title existed between the defendant and another person or persons with respect to 

the commission of the crime; or 

 

(5) The victim has not yet reached that victim's twelfth birthday, and the defendant has reached that defendant's 

eighteenth birthday. 

 

(6) [Repealed.] 

(b) Nothing contained in this section shall preclude a separate charge, conviction and sentence for any other crime set forth 

in this title, or in the Delaware Code. 

(c) Notwithstanding any law to the contrary, a person convicted of rape in the first degree shall be sentenced to life 

imprisonment without benefit of probation, parole or any other reduction if: 

(1) The victim had not yet reached that victim's sixteenth birthday at the time of the offense and the person inflicts 

serious physical injury on the victim; or 

(2) The person intentionally causes serious and prolonged disfigurement to the victim permanently, or intentionally 

destroys, amputates or permanently disables a member or organ of the victim's body; or 

(3) The person is convicted of rape against 3 or more separate victims; or 

(4) The person has previously been convicted of unlawful sexual intercourse in the first degree, rape in the second 

degree or rape in the first degree, or any equivalent offense under the laws of this State, any other state or the United 

States. 

 

§ 774 Sexual extortion; class E felony. 

A person is guilty of sexual extortion when the person intentionally compels or induces another person to engage in any sexual act 

involving contact, penetration or intercourse with the person or another or others by means of instilling in the victim a fear that, if such 

sexual act is not performed, the defendant or another will: 

(1) Cause physical injury to anyone; 

 

(2) Cause damage to property; 

 

(3) Engage in other conduct constituting a crime; 

 

(4) Accuse anyone of a crime or cause criminal charges to be instituted against anyone; 

 

(5) Expose a secret or publicize an asserted fact, whether true or false, intending to subject anyone to hatred, contempt or 

ridicule; 

 

(6) Falsely testify or provide information or withhold testimony or information with respect to another's legal claim or 

defense; or 

 

(7) Perform any other act which is calculated to harm another person materially with respect to the other person's health, 

safety, business, calling, career, financial condition, reputation or personal relationships. 

 

Dating Violence 

Delaware has no separate statute for dating violence, but a definition for “teen dating violence: Delaware Criminal Code defines 

Dating Violence in the School Teen Dating Violence and Sexual Assault Act, Title14, Section 4112E(a)(2) as: 

 

"Teen dating violence". — As used in this section, "teen dating violence" means assaultive, threatening or controlling behavior, 

including stalking as defined in § 1312 of Title 11, that 1 person uses against another person in order to gain or maintain power or 

control in a current or past relationship. The behavior can occur in both heterosexual and same sex relationships, and in serious or 

casual relationships. 



Page 
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(2) Suffer other significant mental anguish or distress that may, but does not necessarily, require medical or other 

professional treatment or counseling. 

(b) A violation of subsection (a) of this section is a class G felony. 

(c) Stalking is a class F felony if a person is guilty of stalking and 1 or more of the following exists: 

(1) The person is age 21 or older and the victim is under the age of 14; or 

(2) The person violated any order prohibiting contact with the victim; or 

(3) The victim is age 62 years of age or older; or 

(4) The course of conduct includes a threat of death or threat of serious physical injury to the victim, or to another 

person; or 

(5) The person causes physical injury to the victim. 

(d) Stalking is a class C felony if the person is guilty of stalking and 1 or more of the following exists: 

(1) The person possesses a deadly weapon during any act; or 

(2) The person causes serious physical injury to the victim. 

(e) Definitions. — The following terms shall have the following meaning as used in this section: 

(1) "Course of conduct" means 3 or more separate incidents, including, but not limited to, acts in which the person 
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(2) T
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The State of New Jersey does not 
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 a statem

https://courts.delaware.gov/family/pfa/index.aspx
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Go to the Family Court between the hours of 8:30 am and 4:30 pm, Monday through Friday. If you believe that you are in immediate 
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The effectiveness of a PFA Order depends on the fact that the petitioner will not attempt to contact the respondent or attempt to 

reconcile without asking the Court to change or set aside the Order. 

 

Victim’s Rights Information for the State of Delaware 

Delaware has a Victim's Bill of Rights which entitles you to be notified of and participate in all major phases of the criminal case 

http://attorneygeneral.delaware.gov/criminal/victims_rights.shtml
http://www.judiciary.state.nj.us/directions.htm
https://nj.gov/oag/njvictims/pages/billrght.htm


https://www.justice.gov/usao/resources/crime-victims-rights-ombudsman/victims-rights-act#a
https://www.justice.gov/usao/resources/crime-victims-rights-ombudsman/victims-rights-act#a3
https://www.justice.gov/usao/resources/crime-victims-rights-ombudsman/victims-rights-act#a
https://www.justice.gov/usao/resources/crime-victims-rights-ombudsman/victims-rights-act#a
https://www.justice.gov/usao/resources/crime-victims-rights-ombudsman/victims-rights-act#a
https://www.justice.gov/usao/resources/crime-victims-rights-ombudsman/victims-rights-act#a
https://www.justice.gov/usao/resources/crime-victims-rights-ombudsman/victims-rights-act#a
https://www.justice.gov/usao/resources/crime-victims-rights-ombudsman/victims-rights-act


Page 44 of 116  

 

 Court events, possible plea agreements, outcome of the case, projected prison release dates and any sentence modification. 

 If the conviction is reversed on appeal. 

 Parole and pardon hearing dates, early release to community based on programs or if the offender escapes from a correctional 

facility. 

 Procedures to be followed if the offender threatens or intimidates you. 

 Services available for victims of crime. 

VICTIM SERVICE ORGANIZATIONS 

Most crime victims suffer from distress and/or confusion after victimization and experience difficulty dealing with the criminal justice 

system. These programs provide a wide range of services to help you during this time. 

To help crime victims, these programs usually provide victim advocacy, crisis intervention, information about the case, referrals to 

social/community resources, and assistance in filing Victims Compensation Assistance Program forms, help with understanding the 

criminal justice system, and court accompaniment 

VICTIM INFORMATION 

Delaware has a Victim's Bill of Rights which entitles you to be notified of and participate in all major phases of the criminal case 

process. You will be notified of the progress of the case in which you are the victim. This booklet will help you better understand what 

is happening in court by telling you the meaning of court terms you may not know. It also gives you other information you may find 

helpful. 

NOTE: YOU MUST FILE WITHIN ONE (1) YEAR OF THE CRIME TO BE CONSIDERED FOR ASSISTANCE. 

If you have had property stolen and the police recover it, the police will keep the property as evidence until after the trial. 

(Obtained from:  https://attorneygeneral.delaware.gov/criminal/victims_rights/)  

 

 

New Jersey Crime Victim Bill of Rights 

Crime victims are entitled to the following certain basic rights: 

 To be treated with dignity and compassion by the criminal justice system.  

 To be informed about the criminal justice process. 

 To be free from intimidation. 

 To have inconveniences associated with participation in the criminal justice process minimized to the fullest extent possible.  

 To make at least one telephone call from the police station provided the call is reasonable in both length and location called.  

 To medical assistance if, in the judgment of the law enforcement agency, medical assistance appears necessary.  

 To be notified if presence in court is not needed.  

 To be informed about available remedies, financial assistance and social services. 

 To be compensated for their loss whenever possible.  

 To be provided a secure, but not necessarily separate, waiting area during court proceedings.  

 To be advised of case progress and final disposition.  

 To the prompt return of property when no longer needed as evidence. 

 To submit a written statement about the impact of the crime to a representative of the county prosecutor's office which shall 

be considered prior to the prosecutor's final decision concerning whether formal criminal charges will be filed; and  

 To make, prior to sentencing, an in-person statement directly to the sentencing court concerning the impact of the crime. This 

statement is to be made in addition to the statement permitted for inclusion in the persistence report. 

(Obtained from: https://nj.gov/oag/njvictims/pages/billrght.htm)  

 

UNIVERSITY RESPONSE 

The University may issue an institutional no contact order if deemed appropriate or at the request of the victim or accused.  

Upon receipt of a report of domestic violence, dating violence, sexual assault or stalking, Wilmington University will provide written 

notification to students and employees about accommodations available to them.  The written notification will include information 

regarding the accommodation options, available assistance in requesting accommodations, and how to request accommodations and 

protective measures (i.e. the notifications will include the name and contact information for the individual or office that should be 

contacted to request accommodations). 

 

Upon the victim’s request and to the extent of the victim’s cooperation and consent, university offices to include University Safety and 

the Title IX Coordinator will work cooperatively to assist the victim with their health, physical safety, work and academic status.  For 

example, if reasonably available, a complainant may be offered changes to academic, working, protective measures or transportation 

situations regardless of whether the victim chooses to report the crime to Department of University Safety or local law enforcement. 

To request changes to academic, transportation, and/ or working situations, or protective measures, a victim should contact Dr. Linda 

Van Drie Andrzjewski, Executive Director of Title IX, Clery, and Regulatory Affairs. 

 

https://attorneygeneral.delaware.gov/criminal/victims_rights/
https://nj.gov/oag/njvictims/pages/billrght.htm
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Confidentiality  

 

Additionally, personal identifiable information about the complainant will be treated as confidential and only shared with persons with 

a specific need to know who are investigating/adjudicating the complaint or delivering resources or support services to the 

complainant (for example, publicly available record-keeping for purposes of Clery Act reporting and disclosures will be made without 

inclusion of identifying information about the complainant, as defined in 42 USC 1395 (a) (20).) Further, the institution will maintain 

as confidential, any accommodations or protective measures provided to the complainant to the extent that maintaining such 

confidentiality would not impair the ability of the institution to provide the accommodations or protective measures.  

 

The University does not publish the name of crime victims nor hous

http://www.delaware211.org/
http://www.nj211.org/
http://www.delaware211.org/
http://www.nj211.org/
http://www.delaware211.org/
http://www.nj211.org/


http://www.delaware211.org/
http://www.nj211.org/
http://www.delaware211.org/
http://www.nj211.org/
http://www.delaware211.org/
http://www.nj211.org/
http://www.delaware211.org/
http://www.nj211.org/
http://www.delaware211.org/
http://www.nj211.org/
http://www.delaware211.org/
http://www.nj211.org/


http://www.delaware211.org/
http://www.nj211.org/
mailto:Attorney.General@State.DE.US
http://www.state.nj.us/lps/


http://www2.ed.gov/about/offices/list/ocr/index.html
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Intensive case management, long-term support, transportation for court and related appointments for victims 50+ who live in 

residences owned and operated by the Wilmington Housing Authority. 

  

Kent/Sussex Counties 

The SAFE Program at People’s Place II, Inc. 

302-422-8058 

Emergency shelter & transitional services, housing assistance, employment assistance, transportation, and educational services. 

  

Turning Point at People's Place II, Inc. 

302-424-2420 

Victim counseling, support groups, children's counseling program. 

 

Abriendo Puertas 

302-745-9874 

Emergency shelter & transitional services, court advocacy, transportation, translation/bilingual, general case management. 

  

La Esperanza 

302-854-9262 

Bilingual referrals, general case management, court accompaniment & outreach. 

 

Dover Air Force Base, Family Advocacy Program 

302-677-2711 

Limited to those receiving military medical benefits and their dependents. 

 

 

https://www.nj.gov/dcf/women/opvaw/gacasv/
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Peace: A Learned Solution (PALS) is a research-based program for victims of domestic violence. PALS uses an intensive therapeutic 

treatment program model with creative arts therapies such as art, dance movement, and drama for children four to twelve who have 

been exposed to domestic violence. The program aims to reduce trauma effects for children, provides supportive services for their 

non-offending parent, and addresses parenting issues unique to families who have experienced domestic violence. The PALS program 

is available in 11 New Jersey counties. To find a PALS programs, click on the related link to view DFCP/ DOW's Community 

Program Directory. 

 

Trauma Focused-Cognitive Behavioral Therapy (TF-CBT) 

TF-CBT is an evidence-based treatment for children, adolescents, and their caregivers. It supports healing in the aftermath of many 

traumatic experiences. Therapy involves a combination of individual child and parent sessions and conjoint parent-child sessions. TF-

CBT helps children overcome Post-Traumatic Stress Disorder, depression, feelings of shame, and behavioral difficulties, while 

supporting children’s coping and resiliency. For caregivers, the services help overcome trauma-related distress and depression, while 

enhancing caregivers’ skills in coping, communicating, and parenting. 

 

TF-CBT is available in six counties: Cumberland, Gloucester, Hudson, Mercer, Morris and Somerset. 

 

Legal Services 

 

Legal Services of New Jersey and Central Jersey Legal Services:  

New Jersey Legal Services assists victims who cannot afford legal advice and/or representation. Assistance includes referral, advice, 

brief assistance, preparation of a letter or routine legal document, extended representation, and technical assistance. The program also 

offers training to domestic violence legal advocates, programs, attorneys and others. 

 

Legal Services of New Jersey Domestic Violence Representation Project:  

(888) LSNJ-LAW (888) 576-5529  

Central Jersey Legal Services (908) 354-4340 

Website: www.LSNJLawHotline.org 

 

Intervention Services 

 

Batterers Intervention 
Batterers Intervention Program (BIP) provides services to individuals who perpetrate domestic violence in households with children. It 

seeks to reduce or eliminate the risk posed by batterers, increase household safety, and set clear boundaries to prevent future violence. 

The program is available in Sussex, Morris, Burlington, Monmouth, and Atlantic counties. 

 

Domestic Violence Liaisons 
When child abuse and domestic violence co-occur, Domestic Violence Liaisons seek to strengthen and enhance service coordination 

between New Jersey's child welfare and domestic violence services. This partnership among DCF, the New Jersey Coalition to End 

Domestic Violence, and local county-based DCF-funded domestic violence agencies strives to improve safety and outcomes for 

women and children. 

 

Culturally Specific Services 

 

Bolo Behen (Speak Sister) 

Bolo Behen works with different faith-based leaders throughout Hudson County, collaborating with leaders of temples, mosques, 

Islamic centers, Gurudwaras, and more. 

 

Bolo Behen facilitates groups called Community Chai where women can come and express their problems and concerns openly, 

comfortably, and without fear. People listen to each other’s story and offer support. Services are based on a holistic approach that 

addresses the large range of client needs. Using culturally and linguistically appropriate methods, Bolo Behen builds trust with clients 

and creates an environment where South Asian women feel safe, respected, and understood. 

 

24/7 Bilingual Hotline: (201) 795-5757 

 

Project S.A.R.A.H (Stop Abusive Relationships at Home) 
Project S.A.R.A.H. is a program that works to overcome cultural, legal, and religious barriers confronting victims of domestic 

violence and sexual abuse. Project S.A.R.A.H. operates within an environment that is sensitive to a victim’s cultural and religious 

needs, serving as a bridge between abuse victims in the Orthodox community and support systems and resources. Project S.A.R.A.H. 

http://www.lsnjlawhotline.org/
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Wilmington University (“Wilmington” or “the University”) is committed to cultivating a diverse and inclusive community that 

recognizes the value of each individual and allows persons to learn and work in an environment free from harassment and 

discrimination.  As part of this effort, the University will respond to sex-based harassment and discrimination and through clear 

policies and grievance procedures, educational programming, employee training, and sanctioning those who violate this policy and 

commits itself to maintaining a safe and healthy educational and employment environment.  This comprehensive policy is created and 

implemented by the University to address allegations of sexual harassment, sexual assault, domestic violence, dating violence, and 

stalking in addition to other prohibited misconduct as identified and defined herein. This policy and the procedure herein apply to all 

students, employees, and third parties, including contractor and vendors of the University. 



mailto:linda.m.andrzjewski@wilmu.edu


https://kids.delaware.gov/fs/fs_iseethesigns.shtml
https://dscyfkids.force.com/ReporterPortal/s/
https://dscyfkids.force.com/ReporterPortal/s/
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1.1.11. 

/studentlife/computeruse.aspx
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e. the context in which the harassing behavior is reported to have occurred 

f. whether or not the reported behavior occurred within the United States; and/or  

g. whether there are continuing effects of such reported behavior on campus or within the University’s educational programs or 

associated activities.  

The Title IX Coordinator is the University official designated to evaluate reports to determine which law(s) attach, what 

threshold each law holds under the various laws, and which grievance process to utilize to resolve such reported behavior. 

As stated above, complaints alleging discrimination based on pregnancy, different treatment based on sex, or other forms of sex 

discrimination will be adjudicated under the Student Code of Conduct for Student based complaints and the Employee Handbook, 

Title VII Policy and Resolution Procedures, for complaints involving employee 

2. Prohibited Conduct   

As outlined above, the University prohibits behaviors that fall outside the scope of conduct prohibited by Title IX. If a report 

constitutes behavior as described below, the University will determine which grievance process to utilize to resolve the Complaint.  

For purposes of this policy, all of the following definitions constitute conduct to be “on the basis of sex.”  The University will treat 

attempts to commit any Sexual Misconduct as if those attempts had been completed. 

 

2.1. Definitions of Prohibited Conduct 

2.1.1. Quid pro quo Sexual harassment 

Unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a sexual nature when:  

● Submission to or rejection of such conduct is made implicitly or explicitly a term or condition of instruction, employment, or 

participation in any University activity or benefit; or 

● Submission to or rejection of these behaviors by an individual is used as a basis for evaluation in making academic or 

personnel decisions. 

To reach the threshold for a claim under Title IX, the person conditioning the provision of the aid, benefit, or service must be an 

employee.4  

2.1.2. Hostile Environment Sexual Harassment 

Any unwelcome sexual advance, request for sexual favors, or other unwelcome verbal, electronic or physical conduct of a sexual 





Page 

https://courts.delaware.gov/family/pfa/index.aspx
https://www.njsp.org/division/operations/domestic-violence-info.shtml
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Allegations of Retaliation will proceed under Student Conduct or the Employee Handbook, Title VII policy depending on the status of 

the Respondent as student or employee.  

 

2.2. Definition of Consent 

Voluntary, informed, uncoerced agreement through words and/or actions freely given, which a reasonable person would interpret as a 

willingness to participate in mutually agreed-upon sexual acts. Consensual sexual activity happens when each partner willingly and 

affirmatively chooses to participate. 

Indications that consent is not present include: 

● when physical force is used or there is a reasonable belief of the threat of physical force, including when one person 

overcomes the physical limitations of another person.  

● when coercion is present. Coercion means the improper use of pressure to compel another individual to initiate or continue 

sexual activity against the individual’s will. Coercion may include intimidation, manipulation, and/or blackmail. Words or 

conduct may constitute coercion if they wrongfully impair another individual’s freedom of will and ability to choose whether 

to engage in sexual activity. 

● when a person is incapable of making an intentional decision to participate in a sexual act, which could include instances in 

which the person is in a state of incapacitation, which could be permanent or temporary. Evaluations of capacity will be 

viewed in hindsight using a reasonable person standard. 

Important points regarding consent include: 

● Consent to one act does not constitute consent to another act. 

● Consent on a prior occasion does not constitute consent on a subsequent occasion. 

● The existence of a prior or current relationship does not, in itself, constitute consent. 

● Consent can be withdrawn or modified at any time. 

● Consent is not implicit in a person’s manner of dress. 

● Accepting a meal, a gift, or an invitation for a date does not imply or constitute consent. 

● A person’s lack of verbal or physical resistance or submission resulting from the use or threat of force does not constitute 

consent. 

● 
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Such a report may be made at any time (including during non-business hours) by using the listed telephone number or electronic mail 

address, or by physical mail to the office address. 

A Complainant may pursue some or all of these reporting options at the same time (e.g., one may simultaneously pursue a Formal 

Resolution Process with the University and a criminal complaint). When initiating any report, a Complainant does not need to know 

whether they wish to request any particular course of action, nor how to label what happened. Before or during any grievance process, 

Complainants and other reporting persons are encouraged to consult a Confidential Resource. 

3.1  Confidential Reporting options 

No offices on campus are designated as Confidential Resources. Therefore, an individual who is not prepared to make a report, or who 

may be unsure how to label what happened, but still seeks information and support, is strongly encouraged to contact an off campus 

Confidential Resource.  

3.2  Law Enforcement and University Safety 

Emergency medical assistance and campus safety/law enforcement assistance are available both on and off campus. Individuals are 

encouraged to contact law enforcement and seek medical treatment as soon as possible following an incident that poses a threat to safety 

or physical well-being or following a potential criminal offense.  

At the Complainant’s request, the Title IX Coordinator will assist the Complainant in contacting campus and/or local law enforcement 

and will cooperate within the extent permitted by law with law enforcement agencies if a Complainant decides to pursue the criminal 

process.  

3.3 Title IX Coordinator 

Any individual who may have been subjected to a violation of this policy, and who is considering making a Complaint under this 

policy, is encouraged to contact the Title IX Coordinator.  

In light of the University’s obligation to make reasonable efforts to investigate and address conduct prohibited by this policy, 

University community members who are not designated Confidential Resources may be required to notify the Title IX Coordinator or 

the Wilmington University Police Department of suspected violations, and cannot guarantee the confidentiality of a report under this 

policy. 

The Title IX Coordinator will be informed of all reports of potential violations of this policy.  

Title IX Coordinator: 

To report any form of sexual misconduct, contact the University’s Title IX Coordinator, 

 Linda Van Drie Andrzjewski, Ed.D., Executive Director of Title IX, Clery, and Regulatory Affairs, 

Administrative and Legal Affairs,  

 

Wilmington University in person by visiting her campus office at: Wilson Graduate Center, 47 Reads Way, New 

Castle, DE 19720, 

 in writing by email: linda.m.andrzjewski@wilmu.edu  

or by calling 302-356-6754.  

Reports may be made in person between 9am and 5pm M-F and anytime 24 hours a day/7 day a week via email 

or by sending written correspondence. 

 

3.4 Other Available Resources 
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Medical Resources 

Forensic Medical Exams and Physical Health Services 

After an incident of sexual assault or domestic violence, the victim should strongly consider seeking medical 

mailto:OCR@ed.gov
https://www2.ed.gov/about/offices/list/ocr/index.html
mailto:OCR.Philadelphia@ed.gov
/titleix/filing-of-compliant.aspx
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3.8 Mandatory reporting 

With limited exceptions, every University employee must report conduct that could constitute sexual harassment / sex discrimination / 

sexual misconduct under this policy and are considered “Responsible Employees.”11  A Responsible Employee includes supervisors, 

managers, coaches, and faculty members with administrative duties or student supervisory duties are responsible for taking all 

appropriate action to prevent sexual misconduct, discrimination and harassment, to correct it when it occurs, and must promptly report 

it to the institution’s Title IX Coordinator.  

In emergency situations, if there is a suspected crime in progress, or imminent or serious threats to the safety of anyone, faculty and 

staff members should immediately dial 911 from an on-campus telephone whenever possible. 

In non-emergency situations, faculty and staff members who are not Confidential Resources must promptly report suspected violations 

to the Title IX Coordinator in person or by using the Title IX incident report form by visiting 

/titleix/filing-of-compliant.aspx
/titleix/filing-of-compliant.aspx
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individuals a
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In connection with this policy, in circumstances seriously affecting the health or well-being of any person, or where physical safety is 

seriously threatened, or where the ability of the University to carry out its essential operations is seriously threatened or impaired, an 

authorized representative may summarily suspend, dismiss, or restrict any person from the University. Prior to taking action against a 

student in response to an allegation that arises from a complaint under the jurisdiction of Title IX, the University will undertake an 

individualized safety and risk analysis, determine that an immediate threat to the physical health or safety of any student or other 

individual arising from the allegations justifies removal and provide written notice to the Party.  In all such cases involving students, 

actions taken will be reviewed promptly, typically within one week, by the appropriate University authority and removals subject to 

Title IX will include an opportunity for redress (appeal) by the Respondent. Complaints involving employees as the Respondent will 

be subject to the leave provisions that rest within Human Resources and could involve placing the employee on administrative leave 

(with or without pay) depending of the nature of the reported offense, the determination of an ongoing risk to public safety, and/or 

other factors as determined by Human Resources. 

3.11 Rights Of The Parties  

The Title IX Coordinator will ensure that the Complainant receives an explanation of rights and options written in plain language with 

concise information. The written notification of rights and options will include the following: 

● The importance of obtaining and preserving forensic and other evidence; 

● The right to report or not report the alleged incident to the University, law enforcement or both, including information about 

the survivor’s right to privacy and which reporting methods are confidential; 

● The right to request and receive assistance from campus authorities in notifying law enforcement;  

● The right to request and receive assistance in obtaining and enforcing a campus-issued order of protection or no contact 

order; 

● The right to speak to and receive assistance from on and off campus Confidential Resources and other organizations that 

provide support and services to victims and survivors;  

● The right to assistance from the University in accessing and navigating campus and local health and mental health services, 

counseling, advocacy services, legal assistance, financial aid services and immigration/Visa assistance; 

● The right to Supportive Measures with or without the filing of a formal Complainant, no matter where the incident is reported 

to have occurred and that the University will consider the Complainant’s wishes with respect to available supportive 

measures including without limitation changes to academic, living, dining, working, and transportation situations;  

● The right to request a Formal or Informal Resolution Process if cause is found to proceed under this Policy and a summary of 

the appropriate complaint resolution procedures; 

● Contact information for all of the people and organizations listed herein; and 

● Complainants have the right to request an end to the process except as set forth in this Policy.  

In the event that a Complaint is filed, the Complainant and the Respondent will receive a written notification of rights and options 

regarding the adjudication process, to include the following: 

● The right for Complainants and Respondents to be treated equitably by the University which includes providing remedies to a 

Complainant where a determination of responsibility for sexual harassment has been made against the Respondent, and by 

following a grievance process that complies with this policy; 

● The right to a fair, impartial, proceeding that begins promptly and is completed within reasonably prompt timeframes; 

● The right to a resolution process that is consistent with the University’s policies, transparent to the Complainant and 

Respondent, and in which the burden of proof and of gathering evidence rests with the University and not the Parties; 

● The right to a Support Person of the Party’s choosing during the grievance process and to an Advisor of the Party’s choosing 

for any hearing under the Title IX Grievance process. If a Party does not have an Advisor present at the hearing, the 

University will provide without fee or charge, an Advisor of the University’s choice for purposes of conducting cross 

examination; 

● The right to reasonable accommodations during any hearing, such as not being in the same room as the other Party; 

●  The right to an objective evaluation of all relevant evidence—including both inculpatory and exculpatory evidence—and 

provide that credibility determinations will not be based on a person’s status as a Complainant, Respondent, or witness; 

● The right to a determination regarding responsibility made at the conclusion of the resolution process and that the University 

makes no prior presumption of responsibility; and  

● The right not to be retaliated against for filing a Complaint and/or for participating in an Informal or Formal Resolution 

Process.  
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3.12 Amnesty/Immunity 

In order to encourage reports of conduct that is prohibited under this policy, the University may offer leniency with respect to other 

violations which may come to light as a result of such reports, depending on the circumstances involved.  The Title IX Coordinator 

will make the determination on behalf of the University.  

 

 

3.13 Timely Warning 

If the University receives a report of a Clery reportable crime that has occurred within the institution’s Clery reportable geography, the 

institution will assess the report for purposes of sending a Timely Warning Notice (TWN). A TWN will be sent for reports that 

constitute a serious and continuing threat to the campus community and University Safety will issue these according to University 

policy. In all cases of sexual misconduct, the Title IX Coordinator will be notified. University Safety, as required by law, may also be 

required to complete an incident report, and publicly disclose the reported incident of sexual misconduct in the annual security report 

less personally identifying information. In addition, the University may also share non-identifying information, including data about 

outcomes and penalties, in aggregate form. At no time will the University release the name or other personally identifiable information 

of the Complainant to the general public without the express consent of the Complainant or as otherwise permitted or required by law. 

3.14  Options for Proceeding Through University Process 

3.14.1 Informal and Formal Complaints 

To initiate the informal resolution process or formal resolution process, a Complainant must file a Complaint. A Complaint means a 

written statement filed by a Complainant or signed by the Title IX Coordinator alleging Prohibited Conduct against a Respondent and 

requesting resolution of the alleged behavior.  A complaint may be completed by the Complainant in person or submitted by email, 

mail or by phone to the Title IX Coordinator.  

3.14.2 No Complaint 

Complainants have the right not to file a complaint, yet the
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Advisor role at hearing 

The Parties may have an Advisor of Choice to accompany them to the hearing.  The Advisor of Choice may not actively participa
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● The allegations constituting sexual harassment;  

● A description of the procedural steps taken during the grievance process including any notifications to the parties, interviews 

with parties and witnesses, site visits, and methods used to gather evidence;  

● Findings of fact supporting the determination; 

● Conclusions regarding the application of the Policy to the facts; 

● A statement, and rationale for the result of each allegation including findings, sanctions, and remedies; and 

● Procedures and permissible bases for the Parties to appeal the determination for appeal. 

The determination of responsibility becomes final either on notification of the results of the appeal, or the date on which an appeal 

would no longer be considered timely. 

Remedies and supportive measures that do not impact the respondent should not be disclosed in the written determination; rather the 

determination should simply state that remedies will be provided to the complainant.  

Intentionally False Reports 

Individuals who make reports that are later found to have been intentionally false or made maliciously without regard for truth, may 

be subject to disciplinary action up to and including termination or expulsion. This provision does not apply to reports made in good 

faith, even if the facts alleged in the report cannot be substantiated by an investigation. 

 

4.5.3 Sanctions and Remedies 



Page 
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findings of “in violation” which resulted in a suspension or expulsion (discipline file). Please refer to the federal Family Educational 

Rights and Privacy Act of 1974 (FERPA). 

Personnel files are the property of the University and will not be shared without a subpoena. 

6 Education Programs and Training Of Title IX Personnel  

6.1.1 Training for the University Community 

The University engages in comprehensive, intentional, and integrated programming, initiatives, strategies, and campaigns intended to 

reduce and eliminate sexual misconduct or other forms of prohibited conduct which: 

● are culturally relevant, inclusive of diverse communities and identities, sustainable, responsive to community needs, and 

informed by research, or assessed for value, effectiveness, or outcome;  

● consider environmental risk and protective factors as they occur on the individual, relationship, institutional, community and 

societal levels; and 

● include primary prevention and awareness programs directed at incoming students and ongoing prevention and awareness 

campaigns directed at current students.   

Risk Reduction means options designed to decrease perpetration and bystander action, and to increase empowerment for victims in 

order to promote safety and to help individuals and communities address conditions that facilitate violence.  Experiencing Sexual 

Misconduct or other forms of prohibited conduct is never the victim’s fault.  Only abusers are responsible for the abuse they 

perpetrate. However, the following are some strategies to reduce risk of victimization.  For example, The Rape, Abuse, & Incest 

National Network (RAINN) has created a list which can be find by clicking here: 

http://www.rainn.org/
http://www.rainn.org/
https://www.rainn.org/safety-prevention
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Information about Disability Services at The University may be found at 

https://www.wilmu.edu/studentlife/disabilityservices/index.aspx. 

Employees with a disability should provide the required documentation to Human Resources. 

8 Revision and Interpretation 

The Policy is maintained by the Human Resources Department and was most recently approved by the Wilmington University 

Executive team on August 19, 2020. Wilmington reserves the right to review and update the Policy in accordance with changing legal 

requirements and specific needs of the University. 

Any questions of interpretation regarding the Policy shall be referred to the Title IX Coordinator.  The Title IX Coordinator’s 

determination is final. 

All reports received by the University after this date will be administered in accordance with the procedures described under this 

Policy. 

9 Free Speech and Academic Freedom 

The University recognizes the value of free speech and academic freedom. This Sexual Misconduct Policy Governing Students and 

Employees is intended to protect members of the University community from discrimination and is not designed to regulate 

pedagogical discourse or conduct that is legitimately related to course content, teaching methods, scholarship, or public commentary 

of an individual faculty member or to the educational, political, artistic, or literary expression of students in classrooms. However, 

freedom of speech and academic freedom do not condone speech or expressive conduct that violates federal or state anti-

discrimination laws. 

Education Programs and Training Of Title IX Personnel  

Training for the University Community 

The University engages in comprehensive, intentional, and integrated programming, initiatives, strategies, and campaigns intended to 

reduce and eliminate sexual misconduct or other forms of prohibited conduct which: 

● are culturally relevant, inclusive of diverse communities and identities, sustainable, responsive to community needs, and 

informed by research, or assessed for value, effectiveness, or outcome;  

● consider environmental risk and protective factors as they occur on the individual, relationship, institutional, community and 

societal levels; and 

● include primary prevention and awareness programs directed at incoming students and ongoing prevention and awareness 

campaigns directed at current students.   

Risk Reduction means options designed to decrease perpetration and bystander action, and to increase empowerment for victims in 

/studentlife/disabilityservices/index.aspx
http://www.rainn.org/
http://www.rainn.org/
https://www.rainn.org/safety-prevention
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 Provides a description of safe and positive options for bystander intervention. Bystander intervention means safe and positive 

options that may be carried out by an individual or individuals to prevent harm or intervene when there is a risk of dating 

violence, domestic violence, sexual assault or stalking. Bystander intervention includes recognizing situations of potential 

harm, understanding institutional structures and cultural conditions that facilitate violence, overcoming barriers to 

intervening, identifying safe and effective intervention options, and taking action to intervene; 

 Information on risk reduction. Risk reduction means options designed to decrease perpetration and bystander inaction, and to 

increase empowerment for victims in order to promote safety and to help individuals and communities address conditions 

that facilitate violence. Provides an overview of information contained in the Annual Security Report in compliance with the 

Clery Act.  Information regarding:  

a. procedures victims should follow if a crime of domestic violence, dating violence, sexual assault and stalking 

occurs (as described in “Procedures Victims Should Follow if a Crime of Domestic Violence, Dating Violence, 

Sexual Assault and Stalking Occurs” elsewhere in this document) 

b. how the institution will protect the confidentiality of victims and other necessary parties (as described in 

“Assistance for Victims: Rights and Options” elsewhere in this document); 

c. 
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Alcohol Awareness 

Month 

April All Campuses Students and Employees were sent out information regarding 

Alcohol Awareness and encouraged to participate in 

crossword puzzle.  This was an online event due to Covid. 

 

 

University-Initiated Protective Measures 

In addition to those protective measures previously described, the Title IX Coordinator will determine whether interim interventions 

and protective measures should be implemented. and if so, take steps to implement those protective measures as soon as possible. 

Examples of interim protective measures include but are not limited to:  a University order of no contact, adjustment of course 

schedules, a leave of absence, or reassignment to a different supervisor or position.  These remedies may be applied to one, both, or 

multiple parties involved.  Violations of the Title IX Coordinator’s directives and/or protective measures will constitute related 

violations that may lead to additional disciplinary action.  Protective measures imposed may be temporary pending the results of an 

investigation or may become permanent as determined by Wilmington University. 

 

How to be an Active Bystander…because we all have a role and responsibility 

 

Bystander intervention means safe and positive options that may be carried out by an individual or individuals to prevent harm or 

intervene when there is a risk of dating violence, domestic violence, sexual assault, or stalking.  Bystander intervention includes 

recognizing situations of potential harm, understanding institutional structures and cultural conditions that facilitate violence, 

overcoming barriers to intervening, identifying safe and effective intervention options, and taking action to intervene.  For further free 

training, go to:  http://www.wilmu.edu/titleix/training-students.aspx  

 

We want to promote a culture of community accountability where bystanders are actively engaged in the prevention of violence 

without causing further harm.  We may not always know what to do even if we want to help.  If you or someone else is in immediate 

danger, dial 911.This could be when a person is yelling at or being physically abusive towards another and it is not safe for you to 

interrupt.  Below is a list12 of some ways to be an active bystander: 

 Watch out for your friends and fellow students/employees.  If you see someone who looks like they could be in trouble or 

need help, ask if they are ok.  

 Confront people who seclude, hit on, and try to make out with, or have sex with people who are incapacitated. 

 Speak up when someone discusses plans to take sexual advantage of another person. 

 Believe someone who discloses sexual assault, abusive behavior, or experience with stalking. 

 Refer people to on or off campus resources listed in this document for support in health, counseling, or with legal assistance.  

 

Risk Reduction

http://www.wilmu.edu/titleix/training-students.aspx


https://sexoffender.dsp.delaware.gov/
https://sexoffender.dsp.delaware.gov/
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The office is located at 655 South Bay Road, Suite 1B, Dover, DE 19901, in the Blue Hen Corporate Center. Enter the road between 

http://dsp.delaware.gov/StateBureauofIdentification.shtml
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Red Lion Station 

 R.D. #6 

 U.S. 206 Red Lion 

 Southampton, NJ 08088 

 (609) 859-2282 

 (609) 859-2281 (FAX) 

 

Office of State Governmental Security 

 125 West State St. 

 Trenton, NJ 08618 

 (609) 777-4949 

 (609) 633-0612 0 61WW* n

BT
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You can link to this information, which appears at: https://www.njsp.org/sex-offender-registry/ 

HATE CRIME DEFINITIONS 

 

Delaware 

https://www.njsp.org/sex-offender-registry/
http://www.state.nj.us/oag/dcj/agguide/bias01b.pdf
http://www.justice.gov/crs/hate-crime
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APPENDIX B—SEX OFFENSES DEFINITIONS 

As per the National Incident-Based Reporting System Edition of the Uniform Crime Reporting Program: 
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O. DRUG ABUSE VIOLATIONS: Violations of state and local laws relating to the unlawful possession, sale, use 

growing, manufacturing and making of narcotic drugs. The relevant substances include: opium or cocaine 

and their derivatives (morphine, heroin, codeine); marijuana; synthetic narcotics (Demerol, methadone); and dangerous 

non-narcotic drugs (barbiturates, Benzedrine). 

 

P.  LIQUOR LAW VIOLATIONS: The violation of laws or ordinances prohibiting: the manufacture,  sale, 

transporting, furnishing, possessing of intoxicating liquor; maintaining  unlawful drinking places; bootlegging; operating 

a still; furnishing liquor to minor or intemperate person; using a vehicle for illegal transportation  of liquor; all attempts  

to commit any of the aforementioned.  (Drunkenness and driving under the influence are not included in this definition.) 

 

 

OFFENSE DEFINITIONS RELATING TO HATE/BIAS RELATED CRIME STATISTICS 

As per the UCR Hate Crime Reporting Guidelines: 

 

Q. SIMPLE ASSAULT: An unlawful physical attack by one person upon another where neither the offender 

displays a weapon, nor the victim suffers obvious serve or aggravated  bodily injury involving apparent broken bones, 

loss of teeth, possible internal injury, sever laceration or loss of consciousness. 

 

R.           INTIMIDATION: To unlawfully place another person in reasonable fear of bodily harm through the use of 

threatening words and/or other 
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APPENDIX D— CRIME AND ARREST STATISTICS 

 

Delaware: 

NEW CASTLE CAMPUS 
CLERY ACT CRIME STATISTICS 

 

 

Offense 

(Reported By Hierarchy) 

Year On Campus Non-

Campus 

Public 

Property 

Total Unfounded 

Murder/Non Negligent 

Manslaughter 

2020 0 0 0 0 0 

2019 0 0 0 0 2019 0 0 0 0
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Offense 

(Crimes Not Reported By 

Hierarchy) 

Year On Campus Non-

Campus 

Public 

Property 

Total Unfounded 

Weapons Law Violations Referred 

for Disciplinary Action 

2020 0 0 0 0 0 

2019 0 0 0 0 0 

2018 0 0 0 0 0 

 

Arson 2020 0 0 0 0 0 

2019 0 0 0 0 0 

2018 0 0 0 0 0 

Domestic Violence 2020 0 1 0 1 0 

2019 0 1 0 1 0 

2018 0 0 0 0 0 

Dating Violence 2020 0 0 0 0 0 

2019 0 0 0 0 0 

2018 0 0 0 0 
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WILSON GRADUATE CENTER CAMPUS 
CLERY ACT CRIME STATISTICS 

 

Offense 

(Reported By Hierarchy) 

Year On Campus Non-

Campus 

Public 

Property 

Total Unfounded 

Murder/Non Negligent 

Manslaughter 

2020 0 0 0 0 0 

2019 0 0 0 0 0 

2018 0 0 0 0 
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BRANDYWINE CAMPUS 
CLERY ACT CRIME STATISTICS 

This campus just opened for classes in 2019. 

 

Offense 

(Reported By Hierarchy) 

Year 
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Offense 

(Crimes Not Reported By 

Hierarchy) 

Year On Campus 
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DOVER CAMP
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Offense 

(Crimes Not Reported By 

Hierarchy) 

Year On Campus Non-

Campus 

Public 

Property 

Total Unfounded 

Weapons Law Violations Referred 

for Disciplinary Action 

2020 0 0 0 0 0 

2019 0 0 0 0 0 

2018 0 0 0 0 0 

 

Arson 2020 0 0 0 0 0 

2019 0 0 0 0 0 

2018 0 0 0 0 0 

Domestic Violence 2020 0 0 0 0 0 

2019 0 0 0 0 
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Offense 

(Crimes Not Reported By Hierarchy) 

Year On Campus Public 

Property 

Total Unfounded 

Arson 2020 0 0 0 0 

2019 0 0 0 0 

2018 0 0 0 0 

Domestic Violence 2020 0 0 0 0 

2019 0 0 0 0 

2018 0 0 0 0 

Dating Violence  2020 0 0 0 0 

2019 0 0 0 0 

2018 0 0 0 0 

Stalking 2020 0 0 0 0 

2019 0 0 0 0 

2018 0 0 0 0 

 

NOTE:  This campus does not have any residential facilities. 

 

HATE CRIME REPORTING: No Hate Crimes Reported 2018, 2019, and 2020. 
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Offense 

(Crimes Not Reported By Hierarchy) 

Year On Campus Public 

Property 

Total Unfounded 

Arson 2020 0 0 0 0 

2019 0 0 0 0 

2018 0 0 0 0 

Domestic Violence 2020 0 0 0 0 

2019 0 0 0 0 

2018 0 0 0 0 

Dating Violence  2020 0 0 0 0 

2019 0 0 0 0 

2018 0 0 0 0 

Stalking 2020 0 0 0 0 

2019 0 0 0 0 

2018 0 0 0 0 
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JOINT BASE/MAGUIRE-DIX-LAKEHURST (Separate Campus) 
CLERY ACT CRIME STATISTICS 

 

 

Offense 

(Reported By Hierarchy) 

Year On Campus Public 

Property 

Total Unfounded 

Murder/Non Negligent Manslaughter 2020 0 0 
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Offense 

(Crimes Not Reported By Hierarchy) 

Year On Campus Public 

Property 

Total Unfounded 

Arson 2020 0 0 0 0 

2019 0 0 0 0 

2018 0 0 0 0 

Domestic Violence 2020 0 0 0 0 

2019 0 0 0 0 

2018 0 0 0 0 
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CAMDEN COUNTY COLLEGE— BLACKWOOD CAMPUS 
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Offense 

(Crimes Not Reported By Hierarchy) 

Year On Campus Public Property Total Unfounded 

Arson 2020 0 0 0 0 

2019 0 0 0 0 

2018 0 0 0 0 

Domestic Violence 2020 0 0 0 0 

2019 0 0 0 0 

2018 0 0 0 0 

Dating Violence  2020 0 0 0 0 

2019 0 0 0 0 

2018 0 0 0 0 

Stalking 2020 0 0 0 0 

2019 0 0 0 0 

2018 0 0 0 0 

 

NOTE: This campus does not have any residential facilities. 
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MERCER COUNTY COMMUNUTY COLLEGE—JAMES KERNEY CAMPUS (Separate Campus)
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Offense 

(Crimes Not Reported By Hierarchy) 

Year On Campus Public Property Total Unfounded 

Arson 2020 0 0 0 0 

2019 0 0 0 0 

2018 0 0 0 0 

Domestic Violence 2020 0 0 0 0 

2019 0 0 0 0 

2018 0 0 0 0 

Dating Violence  2020 0 0 0 0 

2019 0 0 0 0 

2018 0 0 0 0 

Stalking 2020 0 0 0 0 

2019 0 0 0 0 

2018 0 0 0 0 

 

NOTE: This campus does not have any residential facilities. 

 

HATE CRIME REPORTING: No Hate Crimes reported for 2018, 2019, and 2020. 
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Offense 

(Crimes Not Reported By Hierarchy) 

Year On Campus Public Property 



Page 113 of 116 
 

 

 

 

MT. LAUREL—Rowan College Burlington County (Separate Campus) 
CLERY ACT CRIME STATISTICS 

 

Offense 

(Reported By Hierarchy) 

Year On Campus Public 

Property 

Total Unfounded 

Murder/Non Negligent Manslaughter 2020 0 0 0 0 

2019 0 0 0 0 

2018 0 0 0 0 

Negligent Manslaughter 2020 0 0 0 0 

2019 0 0 0 0 

2018 0 0 0 0 

Rape 2020 0 0 0 0 

2019 0 0 0 0 

2018 0 0 0 0 

Fondling 2020 0 0 0 0 

2019 0 0 0 0 

2018 0 0 0 0 

Incest 2020 0 0 0 0 

2019 0 0 0 0 

2018 0 0 0 0 

Statutory Rape 2020 0 0 0 0 

2019 0 0 0 0 

2018 0 0 0 0 
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Offense 
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ADDITIONAL RESOURCES: 

 

DEPARTMENT OF UNIVERSITY SAFETY 

NEW CASTLE CAMPUS (302) 325-3333 

WILSON GRADUATE CENTER CAMPUS (302) 325-3333 

DOVER CAMPUS (302) 325-3333 

BRANDYWINE CAMPUS (302) 325-3333 

ATHLETICS COMPLEX (302) 325-3333 

POLICE/FIRE/AMBULANCE 911 

HOSPITALS 

A.I. DUPONT  HOSPITAL FOR CHILDREN (302) 651-4000 

BAYHEALTH MEDICAL CENTER, DOVER (302) 674-4700 
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This publication was modeled after guidance provided by the U.S. Department of Education Handbook for Campus Safety and 

Security Reporting.  For additional information, go online to: http://ope.ed.gov/campussafety/#/ or contact Wilmington University 

Executive Director of Title IX, Clery, and Regulatory Affairs, Linda M. Van Drie Andrzjewski, Ed.D, office: 302-356-6754 

linda.m.andrzjewski@wilmu.edu.   

 

Thank you to all of our internal and external contributors.   

And always stay safe! 
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