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I.  THE CLERY ACT 
The Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act, is a federal law that requires colleges 

and universities to disclose certain timely and annual information about campus crime and security policies. All public and private 

institutions of postsecondary education participating in federal student aid programs are subject to it.   

 

http://www.securityoncampus.org/index.php?option=com_content&view=article&id=271:clerycompliance&catid=64:cleryact&Itemid=60
http://www.wilmu.edu/titleix/understanding-clery-report.aspx
http://www2.ed.gov/admins/lead/safety/campus.html
mailto:linda.m.andrzjewski@wilmu.edu


https://ope.ed.gov/campussafety/#/
http://www.wilmu.edu/titleix/understanding-clery-report.aspx
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The following 
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SITE EMERGENCY CONTACT INFORMATION 

GEORGETOWN (DELAWARE TECHNICAL COMMUNITY COLLEGE) 

POLICE/FIRE/AMBULANCE RESPONSE 
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crimes, the victim may be referred to the non-emergency telephone number of the police department of jurisdiction. The on-duty 

constable will also prepare a report of the incident. 

All reports written by Wilmington University Department of University Safety personnel will be forwarded to a Safety Supervisor for 

review. The Assistant Vice President of Administrative & Legal Affairs will determine if there is a need for referral to Student Affairs 

for potential action by the Student Discipline Committee. When crimes are reported directly to Department of University Safety, 

personnel will initiate contact with the law enforcement agency of jurisdiction. 

 

REPORTING METHODS - ON CAMPUS 
Wilmington University Department of Safety personnel may be contacted at the New Castle, Wilson Graduate Center, Dover, 

Brandywine, Middletown, and Athletics Complex sites at the following numbers: 

 

NEW CASTLE CAMPUS     (302) 325-3333  

WILSON GRADUATE CENTER     (302) 325-3333 

DOVER       (302) 325-3333 

ATHLETICS COMPLEX     (302) 325-3333 

BRANDYWINE    
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EMERGENCY PHONE LOCATIONS 
 

NEW CASTLE C
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Police departments having primary jurisdiction of each site are as follows: 

 

New Castle (Main Campus)   
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The Camden County Community College Blackwood Campus is located at_200 N. Broadway, Camden, NJ 08102.  The 

Office of Public Safety patrols the Blackwood campus 24/7.  The Police agency having primary jurisdiction over this site 

is the Camden Police Department at 911 or (856) 757-7400. 

 

Wilmington University at Mercer County Community College²James Kearney Campus 

The Mercer County Community College—James Kearney site is located at 1200 Old Trenton Rd., West Windsor, NJ 

08550.  Mercer County Community College provides security 24 hours a day, 365 days a year.  The Police agency having 

primary jurisdiction over this site is the West Windsor Township Police Department at 911 or (609) 799-1222. 

 

EMERGENCY MEDICAL RESPONSE PROCEDURES 

Staff, student, faculty members and visitors should immediately report all emergencies by dialing 911 from a University 

telephone or 911 from a non-university telephone. If the emergency occurs at the New Castle, Wilson Graduate Center, 

Dover, Brandywine 
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Pastoral Counselor 

An employee of an institution, who is associated with a religious order or denomination, recognized by that 

http://www.wilmu.edu/safety/procedures.aspx
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Lloyd Rickets   (Senior Vice President and CFO, Financial Affairs) 

Heather O’Connell   (Senior Vice President and CAO) 

Dr. Christian Trowbridge   (Vice President, Administrative & Legal Affairs)  

Dr. James Wilson   (Vice President, Academic Affairs) 

Dr. Tina Barksdale  (Vice President, Student Life) 

Dr. Joseph Aviola   (Assistant Vice President, Administrative and Legal Affairs) 

Dr. Nicole Romano   (Assistant Vice President and Chief Human Resources Officer) 

Dr. Bonnie Kirkpatrick  (Assistant Vice President and Student Enrollment Services) 

Mr. Donald Kukawski  (Director of Buildings and Maintenance) 

Mr. Scott Duffey   (Director Criminal Justice Institute)  

 

 

 

 

http://www.wilmu.edu/
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DUS=Department of University Safety 

WC=Web Communications 

UIC-University Information Center 

C/PP –Chair of Public Policy 

 
To opt-in for emergency text and voice messaging, students, faculty, and staff can do so through 

http://www.wilmu.edu/techres/regroup.aspx. If any of the systems using technology fails, campus authorities would 

initiate face-to-face communication using building captains and other appropriate staff and students on campus.  

 

If there is an immediate threat to the health or safety of students or employees occurring on-campus, an institution must 

follow its emergency notification procedures. An institution that follows its emergency notification procedures is not 

required to issue a timely warning based on the same circumstances; however, the institution must provide adequate 

follow-up information to the community as needed. 

 

CRIME ALERTS  

In an effort to provide timely notice to the Wilmington University community regarding crimes that represent a serious or 

continuing threat to students or employees, that occurs within the Clery Geography (On Campus, Public Property and 

Noncampus property), that in the judgement of t the Assistant Vice President of Legal & Administrative Affairs or 

designee constitutes a serious or ongoing threat, a campus-wide “timely warning” notice called a Crime Alert will be 

issued. 

 

The Assistant Vice President of Administrative and Legal Affairs will develop the content of the notification and it is sent 

to a member of the Executive Team for approval. The Web Communications team is responsible for distributing the 

Crime Alert via Regroup, which sends out email messages to students, employees, and faculty. Crime Alerts are usually 

http://www.wilmu.edu/techres/regroup.aspx


/safety/index.aspx
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http://www.wilmu.edu/
http://www.wilmu.edu/safety/id-cards.aspx
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HEOA DISCLOSURE OF RESULTS OF DISCIPLINARY PROCEEDINGS 

Wilmington University will upon written request, disclose to the alleged victim of a crime of violence or a non-forcible 

sex offense, the report on the results of any disciplinary proceeding conducted by the institution against a student who is 

the alleged perpetrator of such crime or offense. If the alleged victim is deceased as a result of such crime or offense, the 

next of kin of such victim shall be treated as the alleged victim for purposes of this paragraph. 

 

 

VI. PROGRAMMING AND SERVICES 

 
CRIME PREVENTION AND SECURITY AWARENESS PROGRAMS 
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Building Motivation and Morale—One online session, and 11 employees were trained. 

 

Civility and Professionalism—Two online sessions and 17 employees were trained. 

 

Managing Diversity in the Workplace—One online session and 15 employees were trained. 

 

Dealing with Emotional Callers—One online session and 19 employees trained. 

 

Basic De-escalation—One online session and 10 employees trained. 

 

Co-Workers and Mental Health—One online session and six employees trained. 

 

Constable Diversity Training—Two online sessions, and seven constables trained. 

 

Improved Communication—One online session and 13 employees trained. 

 

Blocking Cyber-Bullying—One online session and 3 employees were trained. 

 

Cybersecurity—Two different online sessions were offered, and 26 employees attended. 

 

Stewards of Children Training—one online session and 49 employees were trained. 

 

Title IX Training for Athletics—52 members of the Athletic Department participated in this Zoom seminar. 

 

 

Other Initiatives : “9 Things to Know about Title IX” video uploaded online, Title IX investigators certified, Annual 

Appeals Board annually certified, Decision-Makers certified, Clery/Title IX Compliance Committee  met quarterly, 

continued contractual agreement with consulting firm for Title IX/Clery compliance.  



/studentaffairs/drug-and-alcohol-policy.aspx
/studentaffairs/drug-and-alcohol-policy.aspx
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DELAWARE ACTIVE LAW ENFORCEMENT EXCEPTION: Active Delaware law enforcement officers are permitted to 

carry a firearm while attending class or while participating in or attending University sponsored events. This exception 

http://www.wilmu.edu/studentlife/studpolicies.aspx
http://www.wilmu.edu/titleix
mailto:linda.m.andrzjewski@wilmu.edu
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 That if the relationship ends in a way that is not amicable, either or both of the parties may wish to t

a

ct i o n t 

innnrat thothrat party y
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Stalking:   

1) Engaging in a course of conduct directed at a specific person that would cause a reasonable person to—  

 

(i) Fear for the person’s safety or the safety of others; or  

(ii) Suffer substantial emotional distress. 

 

2) For the purposes of this definition— 

 

(i) Course of conduct means two or more acts, including, but not limited to, acts which the stalker 

directly, indirectly, or through third parties, by any action, method, device, or means follows, monitors, 
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§ 601 Offensive touching; unclassified misdemeanor; class A misdemeanor. 

(a) A person is guilty of offensive touching when the person: 

(1) Intentionally touches another person either with a member of his or her body or with any instrument, 

knowing that the person is thereby likely to cause offense or alarm to such other person; or 

(2) Intentionally strikes another person with saliva, urine, feces or any other bodily fluid, knowing that the 

person is thereby likely to cause offense or alarm to such other person. 

 

§ 763 Sexual harassment; unclassified misdemeanor.
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(1) Intentionally engages in sexual intercourse with another person, and the victim has not yet reached 

that victim's sixteenth birthday (AKA Statutory Rape); or 

 

(2) Intentionally engages in sexual intercourse with another person, and the victim has not yet reached 

that victim's eighteenth birthday, and the person is 30 years of age or older, except that such intercourse 

shall not be unlawful if the victim and person are married at the time of such intercourse; or 

 

(3) Intentionally engages in sexual penetration with another person under any of the following 

circumstances: 

a. The sexual penetration occurs without the victim's consent; or 

b. 
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(6) [Repealed.] 

(b) Nothing contained in this section shall preclude a separate charge, conviction and sentence for any other 

crime set forth in this title, or in the Delaware Code.
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§ 606 Abuse of a pregnant female in the first degree; class B felony. 

(a) A person is guilty of abuse of a pregnant female in the first degree when in the course of or in furtherance of 

the commission or attempted commission of assault third degree any violent felony against or upon a pregnant 

female, or while in immediate flight therefrom, the person intentionally and without her consent causes the 

unlawful termination of her pregnancy. 

 

(b) It is no defense to a prosecution under this section that the person was unaware that the victim was pregnant. 

 

(c) Prosecution under this section does not preclude prosecution under any other section of the Delaware Code. 

Abuse of a pregnant female in the first degree is a class B felony. 

 

§ 607 Strangulation; penalty; affirmative defense. 

(a) (1) A person commits the offense of strangulation if the person knowingly or intentionally impedes the 

breathing or circulation of the blood of another person by applying pressure on the throat or neck of the 

other person. 
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(5) The person causes physical injury to the victim. 

(d) Stalking is a class C felony if the person is guilty of stalking and 1 or more of the following exists: 

(1) 
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(1) It is given by a person who is legally incompetent to authorize the conduct charged to constitute the offense; 

or
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The State of New Jersey does not specifically define dating violence; however, the following related statutes may be 

helpful: 

 

Assault.  

a. Simple assault. A person is guilty of assault if he: 

(1)     Attempts to cause or purposely, knowingly or recklessly causes bodily injury to another; or 

 

(2)     Negligently causes bodily injury to another with a deadly weapon; or 

 

(3)     Attempts by physical menace to put another in fear of imminent serious bodily injury. 

Simple assault is a disorderly persons offense unless committed in a fight or scuffle entered into by mutual consent, in 

which case it is a petty disorderly person’s offense. 

b. Aggravated assault. A person is guilty of aggravated assault if he: 

(1)     Attempts to cause serious bodily injury to another, or causes such injury purposely or knowingly or under 

circumstances manifesting extreme indifference to the value of human life recklessly causes such injury; or 

 

(2)     Attempts to cause or purposely or knowingly causes bodily injury to another with a deadly weapon; or 

 

(3)     Recklessly causes bodily injury to another with a deadly weapon; or 

(4)     Knowingly under circumstances manifesting extreme indifference to the value of human life points a 

firearm, as defined in section 2C:39-1f., at or in the direction of another, whether or not the actor believes it to be 

loaded. 

 

 

Domestic Violence 

Domestic Violence means the occurrence of one or more of the following criminal offenses upon a person protected under 

the Prevention of Domestic Violence Act of 1990:  

Homicide N.J.S.A. 2C:11-1  

Assault N.J.S.A. 2C:12-1  

Terroristic threats N.J.S.A. 2C:12-3  

Kidnapping N.J.S.A. 2C:13-1  

Criminal restraint N.J.S.A. 2C:13-2  

False imprisonment N.J.S.A. 2C:13-3  

Sexual assault N.J.S.A. 2C:14-2  

Criminal sexual contact. N.J.S.A. 2C:14-3  

Lewdness N.J.S.A. 2C:14-4  

Criminal mischief. N.J.S.A. 2C:17-3  

Burglary N.J.S.A. 2C:18-2  

Criminal trespass N.J.S.A. 2C:18-3  

Harassment N.J.S.A. 2C:33-4  

Stalking N.J.S.A. 2C:12-10  

 

Victim of Domestic Violence means a person protected by the domestic violence act and includes any person:  

who is 18 years of age or older, or  who is an emancipated minor, and who has been subjected to domestic violence by: 

spouse, former spouse, any other person who is a present or former household member, OR who, regardless of age, has 

been subjected to domestic violence by a person: with whom the victim has a child in common, or with whom the victim 

anticipates having a child in common, if one of the parties is pregnant, or who, regardless of age, has been subjected to 

domestic violence by a person with whom the victim has had a dating relationship. A victim may be below the age of 18. 

The domestic violence assailant must be over the age of 18 or emancipated at the time of the offense. See Paragraph C3 

below for criteria for determining whether a person is emancipated.  

Note:  The Prevention of Domestic Violence Act does not define a victim of domestic violence by age, physical or 

psychological condition or sex.  

 

II. Mandatory Arrest. A police officer must arrest and take into custody a domestic violence suspect and must sign the 

criminal complaint against that person if the victim exhibits signs of injury caused by an act of domestic violence. 

 

Stalking 

Stalking designated a crime; degrees. 
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1. a. As used in this act: 

     (1)     "Course of conduct" means repeatedly maintaining a visual or physical proximity to a person; directly, 

indirectly, or through third parties, by any action, method, device, or means, following, monitoring, observing, 
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● Accepting a meal, a gift, or an invitation for a date does not imply or constitute consent. 

● A person’s lack of verbal or physical resistance or submission resulting from the use or threat of force does not 

constitute consent. 

● Silence and passivity do not necessarily constitute consent. 

● Initiation by someone who a reasonable person knows or should have known to be deemed incapacitated is not 

consent. 

● 
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    Delaware State Police—
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    New Jersey State Police Troop A – Woodbine 

     823 Franklin St. 

     Woodbine Boro, NJ 08270 

     (609)861-5698 

 

Rowan County South Jersey--Gloucester Site 

Physical Location: Wilmington University Gloucester County 

1400 Tanyard Road 

Sewell, NJ 08080 

 Police Contact:  Washington Township Police 

1 McClure Drive  

Sewell, NJ 08080 

(856) 589-6650, 856-256-1212 

 

 

IF YOU HAVE BEEN A VICTIM… 

After an incident of sexual assault or domestic violence, the victim should strongly consider seeking medical attention as 

soon as possible at the closest emergency room.   In various states in the United States, evidence may be collected even if 

you chose not to make a report to law enforcement.  In all states, victims may seek medical treatment for sexual assault 

without any associated financial obligation, regardless of their reporting decision.   

 

In the chart below, please find the contact information 
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 Virtua Hospitt
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ASSISTANCE FOR VICTIMS: RIGHTS & OPTIONS 

 

Regardless of whether a victim elects to pursue a criminal complaint or whether the offense is alleged to have occurred on 

or off campus, the University will assist victims of sexual assault, domestic violence, dating violence, and stalking and 

will provide each victim with a written explanation of their rights and options.  Such written information will include: 

 the procedures victims should follow if a crime of dating violence, domestic violence, sexual assault or stalking 

has occurred;  

 information about how the institution will protect the privacy of victims and other necessary parties;  

 a statement that the institution will provide written notification to students and employees about victim services 

within the institution and in the community;  

 a statement regarding the institution’s provisions about options for, available assistance in, and how to request 

accommodations and protective measures; and  

 an explanation of the procedures for institutional disciplinary action 

 

 

Further, the University complies with federal full faith and credit laws in recognizing protective orders (also referred to as 

restraining orders, no contact orders, protection from abuse orders) originating from other states in the United States.  The 

University encourages any person wh

https://courts.delaware.gov/family/pfa/index.aspx
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E.  Trespassing on or in property of another person or on or in property from which the trespasser has been excluded by 

court order. 

F.  Child Abuse as defined in 16 Del. C. Chapter 9.   

G.  Unlawful imprisonment, kidnapping, interference with custody and coercion as defined in Title 11.   

H.  Any other conduct which a reasonable person under the circumstances would find threatening or harmful.    

 

What is a PFA Rule to Show Cause Hearing? 

 A PFA Rule to Show Cause hearing is a review hearing before a Family Court Commissioner in which a PFA 

Respondent would need to show cause as to why he/she has or has not followed through with the recommendations of the 

DVCC certified agency.  If the Respondent has followed through with the recommendations of the DVCC certified 

treatment, the Respondent shall provide the appropriate documentation at the PFA Rule to Show Cause Hearing.  See the 

frequently asked questions section for more information on this topic. 

 

How does someone file for an Order of Protection from Abuse? 

You do not need an attorney to seek an Order of Protection. Court staff will help you with the necessary forms and 

volunteers from a Victim Advocacy Program may also be available to help. 

      

Go to the Family Court between the hours of 8:30 am and 4:30 pm, Monday through Friday. If you believe that you are in 

immediate danger of abuse, you may ask for an emergency (ex parte) hearing that same day. If you will be asking the 

Court for an emergency (ex parte) hearing, you should go to the Family Court early in the day, but not later than 4:30 p.m. 

      

Ask the clerk for a Protection from Abuse Petition (form #450). If you are asking for an emergency (ex parte) hearing, 

also ask the clerk for the Affidavit for Emergency Hearing Form. Fill in all the blanks on both forms. Give enough facts 

for the Court to know how you are being abused and whether you are in immediate danger. A Court staff person will ask 

you some questions. Be specific with your answers. 

 

What happens at an emergency ex parte hearing? 

If the Court decides to give you an emergency hearing, you will be taken before a Commissioner of the Court the same 

day or the next day, and the Commissioner will ask some questions. If the Commissioner decides to sign an Emergency 

(ex parte) Order granting you relief, you will be given a date for a full hearing which the respondent will be asked to 

attend. Your emergency (ex parte) order will last until the full hearing takes place. 

What happens on the hearing day? 

 

Consent process 

On the day of the full hearing, the respondent will be asked by a Court staff person if he/she is willing to have a Consent 

Order entered. If the respondent is willing to have a Consent Order entered, he/she does not have to admit that there was 

any abuse and the Court does not decide if there was any abuse, but will enter an Order for some or all of the relief 

requested. 

     

If the Respondent agrees to the relief, you and the respondent will go into the courtroom and tell the Commissioner. The 

Commissioner will ask you some questions to make sure you both understand the Consent Order. The signed Consent 

Order will be given to both of you that same day.  

 

Hearing 

If the Respondent does not agree to a Consent Order, the Judicial Officer will conduct a hearing. The petitioner and the 
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•Petitioner may be given exclusive use of the home or of certain possessions 

•Temporary custody  

•Conditions of Visitation  

•Child support or support for the Petitioner 

•Payment of expenses 

•Surrender of firearms 

•Counseling 

•Any other relief that might help prevent future violence 

 

How long does an Order of Protection from Abuse usually last? 

Order of Protection generally can last up to one year and can be extended for an extra six months following another 

hearing.  Depending on the facts of a case, the no contact and no abuse provisions can last up to two (2) years or 

permanently.  (To request an extension, you must file a motion.)  

       

The Order remains valid and effective even if the petitioner and respondent get back together. The Order can only be 

changed after another hearing. 

        

http://attorneygeneral.delaware.gov/criminal/victims_rights.shtml
http://www.judiciary.state.nj.us/directions.htm
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https://nj.gov/oag/njvictims/pages/billrght.htm
https://www.justice.gov/usao/resources/crime-victims-rights-ombudsman/victims-rights-act#a
https://www.justice.gov/usao/resources/crime-victims-rights-ombudsman/victims-rights-act#a3
https://www.justice.gov/usao/resources/crime-victims-rights-ombudsman/victims-rights-act#a
https://www.justice.gov/usao/resources/crime-victims-rights-ombudsman/victims-rights-act#a
https://www.justice.gov/usao/resources/crime-victims-rights-ombudsman/victims-rights-act#a
https://www.justice.gov/usao/resources/crime-victims-rights-ombudsman/victims-rights-act#a
https://www.justice.gov/usao/resources/crime-victims-rights-ombudsman/victims-rights-act#a
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(C) In the case of a plea, the accused has not pled to the highest offense charged. This paragraph does 

not affect the victim's right to restitution as provided in title 18, United States Code. 

(6) NO CAUSE OF ACTION.--Nothing in this chapter shall be construed to authorize a cause of action for 

damages or to create, to enlarge, or to imply any duty or obligation to any victim or other person for the breach 

of which the United States or any of its officers or employees could be held liable in damages. Nothing in this 

701.86 Tm
0 g
0 G
[((eTh)6(all )-13

https://www.justice.gov/usao/resources/crime-victims-rights-ombudsman/victims-rights-act
https://attorneygeneral.delaware.gov/criminal/victims_rights/
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 To medical assistance if, in the judgment of the law enforcement agency, medical assistance appears necessary.  

 To be notified if presence in court is not needed.  

 To be informed about available remedies, financial assistance and social services. 

 To be compensated for their loss whenever possible.  

 To be provided a secure, but not necessarily separate, waiting area during court proceedings.  

 To be advised of case progress and final disposition.  

 To the prompt return of property when no longer needed as evidence. 

 To submit a written statement about the impact of the crime to a representative of the county prosecutor's office 

which shall be considered prior to the prosecutor's final decision concerning whether formal criminal charges 

will be filed; and  

 To make, prior to sentencing, an in-person statement directly to the sentencing court concerning the impact of 

the crime. This statement is to be made in addition to the statement permitted for inclusion in the persistence 

report. 

(Obtained from: https://nj.gov/oag/njvictims/pages/billrght.htm)  

 

UNIVERSITY RESPONSE 

The University may issue an institutional no contact order if deemed appropriate or at the request of the victim or 

accused. 

https://nj.gov/oag/njvictims/pages/billrght.htm
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The University has procedures in place that serve to be sensitive to those who report sexual assault, domestic violence, 

http://www.delaware211.org/
http://www.nj211.org/
http://www.delaware211.org/
http://www.nj211.org/
http://www.delaware211.org/
http://www.nj211.org/
http://www.delaware211.org/
http://www.nj211.org/
http://www.delaware211.org/
http://www.nj211.org/
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356

6704

2. Off

800 560

www.delaware211.org 

877 652 www.nj211.org

800 560

www.delaware211.org

http://www.delaware211.org/
http://www.nj211.org/
http://www.delaware211.org/
http://www.nj211.org/
http://www.delaware211.org/
http://www.nj211.org/
http://www.delaware211.org/
http://www.nj211.org/
http://www.delaware211.org/
http://www.nj211.org/


mailto:Attorney.General@State.DE.US
http://www.state.nj.us/lps/




https://www.nj.gov/dcf/women/domestic/
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and behavioral difficulties, while supporting children’s coping and resiliency. For caregivers, the services help overcome 

trauma-related distress and depression, while enhancing ca

http://www.lsnjlawhotline.org/


mailto:DOW@dcf.state.nj.us
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X. :,/0,1*721�81,9(56,7<¶6�SEXUAL MISCONDUCT POLICY 

GOVERNING STUDENTS AND EMPLOYEES 
1. INTRODUCTION 

Wilmington University (“Wilmington” or “the University”) is committed to cultivating a diverse and inclusive 

community that recognizes the value of each individual and allows persons to learn and work in an environment free from 

harassment and discrimination.  As part of this effort, the University will respond to sex-based harassment and 

discrimination through clear policies and grievance procedures, and commits itself to maintaining a safe and healthy 

educational and work environment via educational programming, employee training, and by sanctioning those who 

violate this policy. This comprehensive policy is created and implemented by the University to address allegations of 

sexual harassment, sexual assault, domestic violence, dating violence, and stalking, in addition to other prohibited 

misconduct as identified and defined herein. This policy and the procedure herein apply to all students, employees, and 

third parties, including contractors and vendors of the University. 

Wilmington University is a private postsecondary institution and an Equal Opportunity and Affirmative Action Employer 
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Inquiries regarding the application of this policy and the respective grievance procedures used to resolve complaints may 

be referred to the University’s Title IX Coordinator, to the U.S. Department of Education’s Office for Civil Rights, or 

both.  Further, complaints regarding employment discrimination may also be referred to the Federal and state agencies 

noted further in this document. 

1.1. DEFINITIONS 

1.1.1. Complainant 

“Complainant” means an individual who is alleged to be the victim of conduct that could constitute sexual misconduct.   

1.1.2. Respondent 

“Respondent” means an individual who has been reported to be the perpetrator of conduct that could constitute sexual 

harassment. 

1.1.3. Party 

“Party” means either the Complainant(s) or Respondent(s) in an investigation or action relating to a report of Prohibited 

Conduct.     

1.1.4. Confidential Resources 

“Confidential Resources” are designated by the University to provide complainants with emergency and ongoing support 

and to advise the Complainant on options for reporting violations of this policy.  Wilmington University does not have 

any on-campus confidential resources.  Persons seeking confidential resources should seek support off campus.  

1.1.5. Title IX Coordinator 

The “Title IX Coordinator” is responsible for overseeing the University’s response to reports of Sexual Misconduct on 

campus and oversees the University’s centralized response to ensure compliance with Title IX and the Clery Act 

(VAWA) as it relates to the accurate reporting of and response to sexual harassment and the VAWA offenses. The Title 

IX Coordinator is also responsible for coordinating the effective implementation of supportive measures and remedies.  

The Title IX Coordinator or the University President may delegate responsibilities under this policy to a designee, who 

will be appropriately trained per the requirements of Title IX and VAWA.  For purposes of this policy, any reference to 

the Title IX Coordinator should be read as the “Title IX Coordinator or other designee.”  

+RZ�WR�FRQWDFW�WKH�8QLYHUVLW\¶V�7LWOH�,;�&RRUGLQDWRU� 

Linda Andrzjewski, Ed.D. 

Executive Director & Title IX Coordinator 

47 Reads Way 

New Castle, DE 19720 

linda.m.andrzjewski@wilmu.edu 

mailto:linda.m.andrzjewski@wilmu.edu
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determination in writing and cannot be the same person as the Title IX Coordinator or the Investigator on a case arising 

https://kids.delaware.gov/fs/fs_iseethesigns.shtml
https://dscyfkids.force.com/ReporterPortal/s/


/studentaffairs/computer-use-policy.aspx
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Any unwelcome sexual advance, request for sexual favors, or other unwelcome verbal, electronic or physical conduct of a 

sexual nature when such conduct has the purpose or effect of unreasonably interfering with an individual’s work or 
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● a person similarly situated to a spouse of the victim under the domestic or family violence laws of the 

jurisdiction in which the crime of violence occurred  

● any other person against an adult or youth victim who is protected from that person’s acts under the domestic or 

family violence laws of the jurisdiction in which the crime of violence occurred 

According to Section 16 of Title 18 of the United States Code, the term “crime of violence” means: 

o an offense under Delaware State law or New Jersey state law (depending on where the incident 

reportedly occurred) that has as an element the use, attempted use, or threatened use of physical force 

against the person or property of another, or  

o any other offense that is a felony in Delaware or New Jersey (depending on where the incident is 

reported to have occurred) and that, by its nature, involves a substantial risk that physical force against 

the person or property of another may be used in the course of committing the offense.  

Domestic violence

https://courts.delaware.gov/family/pfa/index.aspx
https://www.njsp.org/division/operations/domestic-violence-info.shtml
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To reach the threshold for a claim under Title IX, the stalking behavior must be determined to be based on sex. Non-sex-

based stalking complaints will be resolved using this policy’s definitions but under the Non-Title IX Resolution 

Procedures by status of the Respondent as Student or Employee.  
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3.5 

mailto:OCR@ed.gov
https://www2.ed.gov/about/offices/list/ocr/index.html
mailto:OCR.Philadelphia@ed.gov
/titleix/filing-of-compliant.aspx
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In emergency situations, if there is a suspected crime in progress, or imminent or serious threats to the safety of anyone, 

faculty and staff members should immediately dial 911 from an on-campus telephone whenever possible. 

In non-emergency situations, faculty and staff members who are not Confidential Resources must promptly report 

suspected violations to the Title IX Coordinator in person or by using the Title IX incident report form by visiting 

https://www.wilmu.edu/titleix/filing-of-compliant.aspx 

The University is committed to responding to all alleged violations of this policy. When a complaint or report of sexual 

harassment is made under this policy, the Title IX Coordinator (or designee) will: (1) confidentially contact the 

Complainant to offer supportive measures, consider the Complainant’s wishes with respect to supportive measures, and 

inform them of the availability of supportive measures with or without filing a formal complaint; (2) explain the process 

for how to file a formal complaint; (3) inform the Complainant that any report made in good faith will not result in 

discipline; and (4) respect the Complainant’s wishes with respect to whether to investigate unless the Title IX Coordinator 

determines it is necessary to pursue the complaint in light of a health or safety concern for the community.   

The Coordinator will also explain if Informal Resolution is an option if a Formal Complaint is filed. *A Complainant 

must file a Formal Complaint to access available Informal Resolution options. 

Choosing to make a report, file a formal complaint, and/or meet with the Title IX Coordinator after a report or formal 

complaint has been made, and deciding how to proceed, can be a process that unfolds over time. Complainants do not 

/titleix/filing-of-compliant.aspx
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Any additional disclosure of information related to the complaint or report may be made if consistent with the Family 

Educational Rights and Privacy Act (FERPA), or the Title IX requirements. 

3.10  Supportive Measures 

Upon receipt of a complaint or report of a violation of this policy, the University will provide reasonable and appropriate 

supportive measures.  Supportive measures mean individualized services offered as appropriate, as reasonably available, 

and without fee or charge to the Complainant or the Respondent and as appropriate, other witnesses or impacted 

individuals.  Before or after the filing of a complaint or where no complaint has been filed. Such measures are designed to 

restore or preserve equal access 
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to th
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● Other forms of resolution that can be tailored to the needs of the parties. 

 

For cases that meet the Title IX threshold, the Parties may withdraw from the Informal Resolution Process at any time 

prior to agreeing to a resolution and resume the Formal Resolution Process with respect to the Complaint. 

 

4.1 Notice of Allegation and Assignment to an Investigator 

Upon filing of a complaint requesting a Formal Resolution, the Complainant and Respondent will receive written notice 

from the Title IX Coordinator of the allegations of sexual harassment, including sufficient details known at the time with 

sufficient time to prepare before any initial interview.  The Parties will receive written simultaneous notification of 

additional allegations as appropriate.   

Amendments and updates to the notice may be made as the investigation progresses and more information becomes 

available regarding the addition or dismissal of various charges.  

The Title IX Coordinator will assign one or more Investigators to the case and/or will conduct the investigation 

personally.  The Parties will be provided with the name(s) of the Investigator(s) and allowed 3 business days to request 

the removal and replacement of an Investigator based on bias or conflict of interest. Any request for a change in an 

Investigator must be accompanied by supporting information and the decision to assign a new Investigator will be made 

to the Title IX Coordinator.  

Throughout the grievance process, the Title IX Coordinator will provide to a Party whose participation is invited or 

expected, written notice of the date, time, location, participants, and purpose of meetings, investigative interviews, and 

hearings, with sufficient time for the Party to prepare to participate as well as advise the Party of the opportunity to 

present evidence and witness information, if applicable. 

4.2 Overview of Investigation 

4.2.1 Timeframe 

The Title IX Coordinator will seek to complete the inv
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not provided during the course of the investigation, is not considered to be new information and will not be allowed to be 

submitted at the hearing or as a basis for appeal.   

The Investigator will notify and seek to meet separately with the parties and third-party witnesses and will gather other 

relevant and available information including, without limitation, electronic or other records of communications between 

the parties or witnesses, photographs, and written documentation.  
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 The Title IX Coordinator will send to each Party the final investigative report in an electronic format or a hard copy, for 

their review and the parties will have 10 business days to submit a written response.  

If there is significant, substantive, new information and/or evidence provided in the written response, the Investigator will 

make the final determination regarding whether a revised Final Investigative Report will be issued to both Parties.  As 

stated above, information that was reasonably available during the course of the investigation will not be allowed to be 

introduced at the hearing or used as a basis for appeal. The Final Investigative Report and any written responses will be 

provided to the Decision-Maker and the Parties at least 3 business days prior to the date of the hearing.  

For cases that meet the threshold for Title IX, the Title IX Coordinator will secure written permission from the Parties to 
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The Decision-Maker will determine the method for questioning at the hearing, but all questions posed by the parties will 

be asked exclusively by the Decision-Maker. 

All hearings are closed to the public. A recording will be made by the University, but all other recordings are prohibited.  

Evidentiary Considerations at the Hearing  

Questions at the hearing are limited to those assessing credibility and relevant questions that have not previously 

been asked and answered in the final investigative report.  

Any evidence that the Decision-Maker determines is relevant may be considered. The Parties will have the opportunity to 

present the evidence they submitted, subject to any exclusions determined by the Decision-Maker. Generally, the Parties 

may not introduce evidence, including witness testimony, at the hearing that they did not identify during the pre-hearing 

process. However, the Decision-Maker has discretion to accept or exclude additional evidence presented at the hearing. In 

addition, the Parties are expected not to spend time on undisputed facts or evidence that would be duplicative.  

Questions and evidence about the Complainant’s sexual predisposition or prior sexual behavior are not relevant, unless 

such questions and evidence about the Complainant’s prior sexual behavior are offered to prove that someone other than 

the Respondent committed the conduct alleged by the Complainant, or if the questions and evidence concern specific 

incidents of the Complainant’s prior sexual behavior with respect to the Respondent and are offered to prove consent. The 

Decision-Maker will not require, allow, rely upon, or otherwise use questions or evidence that constitute, or seek 

disclosure of, information protected under a legally recognized privilege, unless the person holding such privilege has 

waived the privilege. 

Advisor Role at Hearing 

The Parties may have an Advisor of Choice to accompany them to the hearing.  The Advisor of Choice may not actively 

participate but may confer with the Party as is reasonably necessary. If the Advisor of Choice violates the rules or engages 

in behavior or advocacy that harasses, abuses, or intimidates either Party, a witness, or the Decision-Maker, that Advisor 

of Choice may be prohibited from further participation. *NOTE: for Non-Title IX Grievance Procedures, the University 

has no obligation to provide an Advisor, but the Parties may do so at their own expense, if applicable. 

Participation 

A Complainant, Respondent, or witness may decline to participate in the hearing.  The Decision-Maker will not draw an 

inference about the responsibility determination based solely on a party’s or witness’s absence from the hearing or refusal 

to submit to questions. 

 

4.4.2 Non-Title IX Grievance Procedures²EMPLOYEES 

For Non-Title IX cases in which the Respondent is an employee, the determination regarding responsibility will be made 

by the Decision-Maker based on the final investigative report (there is no live hearing.) This is in accordance with the 

Wilmington University Employee Handbook, Standards of Conduct and Performance. The Decision-Maker is responsible 

for maintaining an orderly, fair, and impartial process. The Decision-Maker, in their discretion, may pose additional 

questions to the Parties or to witnesses in writing or in person. A Complainant, Respondent, or witness may decline to 

further participate.  The Decision-Maker will not draw an inference about the responsibility determination based solely on 

a party’s or witness’s refusal to submit to additional questions. 

In the absence of good cause, as determined by the Decision-Maker, information, witnesses, and other evidence 

discoverable through the exercise of due diligence that is not provided to the Investigator during the investigation will not 

be considered in the decision-making process 

 
4.4.3 Title IX Grievance Procedures for Students and Employees 

For cases that have been determined by the Title IX Coordinator to meet the threshold for Title IX Sexual Harassment as 

well as the Title IX jurisdictional requirements, the determination regarding responsibility will be made at a live hearing 

utilizing the procedures outlined in this section. 
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For cases that have been determined to meet the threshold to be adjudicated under the Title IX Adjudication Proceedings, 
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repetitive and will require rephrasing of any questions that violate the rules of conduct. If the Decision-Maker determines 

that a question should be excluded as not relevant, they will explain their reasoning.  

If the Advisor violates the rules or engages in behavior or advocacy that harasses, abuses, or intimidates either Party, a 

witness, or the Decision-Maker, that Advisor or Support Person may be prohibited from further participation. The 

University will then provide that Party with a University appointed Advisor of the University’s choosing. 

Participation 

A Complainant, Respondent, or witness may decline to participate in the hearing. The Decision-Maker will not draw an 

inference about the responsibility determination based solely on a party’s or witness’s absence from the Hearing or refusal 

to submit to questions. 

 

4.5 FINDINGS 
4.5.1 Standard of Evidence 

In all proceedings, the Decision-Maker shall use a preponderance of the evidence standard to determine whether the 

alleged violation of the policy occurred.  The preponderance of the evidence means a standard of proof in which the 

totality of the evidence offered in support of a fact is greater or more convincing than the evidence which is offered in 

opposition to it; given the totality of information the version of events that is more likely than not. Preponderance of the 

evidence is understood to require more than 50 percent certainty to determine responsibility for a policy violation (51% or 

greater). 

4.5.2 Written Determination of Responsibility 

The Complainant and Respondent will simultaneously receive a written determination regarding of any initial, interim, 

and final decision of any disciplinary proceeding regarding responsibility applying the preponderance of the evidence 

standard typically within five (5) business days of the determination of responsibility. The written determination letter, 

drafted by the Decision-Maker, will include: 

● The allegations constituting sexual harassment; 

● A description of the procedural steps taken during the grievance process, including any notifications to the 

Parties, interviews with parties and witnesses, site visits, and methods used to gather evidence; 

● Findings of fact supporting the determination; 

● Conclusions regarding the application of the Policy to the facts; 

● A statement and rationale for the result of each allegation, including findings, sanctions, and remedies; and 

● Procedures and permissible bases for the Parties to appeal the determination for appeal 

The determination of responsibility becomes final either on notification of the results of the appeal or the date on which 

an appeal would no longer be considered timely. 

Remedies and supportive measures that do not impact the Respondent should not be disclosed in the written 

determination; rather the determination should simply state that remedies will be provided to the Complainant.  

4.5.3 Intentionally False Reports 

Individuals who make reports that are later found to have been intentionally false or made maliciously without regard for 

truth may be subjected to disciplinary action up to and including termination or expulsion. This provision does not apply 

to reports made in good faith, even if the facts alleged in the report cannot be substantiated by an investigation. 

4.5.4 Sanctions and Remedies  

If there is a finding of responsibility based on a preponderance of the evidence, the determination of sanctions and 

remedies will be made by the Decision-Maker in consultation with the respective trained University administrator. 

Sanctions will be determined based on the severity and circumstances of the misconduct and the Respondent’s previous 

disciplinary history (if any). The University will disclose to the Complainant the sanctions imposed on the Respondent 

that directly relate to the Complainant when such disclosure is necessary to ensure equal access to their educational 

programs and activities.    
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Remedies are designed to restore or preserve equal access to the recipient’s education program or activity. Such remedies 

may include supportive measures; however, remedies need not be non-disciplinary or non-punitive and need not avoid 

burdening the Respondent. Remedies that do not impact the Respondent will not be disclosed in their written 

determination; rather, the determination will simply state that remedies were provided. 

Wha
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The deadline for filing a written appeal is five business days from the date the Parties are provided the written 

determination of responsibility. If no appeal if filed, or if an appeal is not timely, the original finding will stand, effective 

on the date the appeal period expires. The submission of an appeal stays (puts on hold) any sanctions for the pendency of 

an appeal. Supportive measures and remote learning opportunities remain available during the pendency of the appeal. If 

a party appeals, the Title IX Coordinator will as soon as practicable notify the other party in writing of the appeal; 

however, the time for appeal shall be offered equitably to all parties and shall not be extended for any party solely because 

the other party filed an appeal. Appeals will be decided by an individual, who will be free of conflict of interest and bias, 

and will not serve as investigator, Title IX Coordinator, or Decision-Maker in the same matter.  

 

http://www.rainn.org/
https://www.rainn.org/safety-prevention
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Alcohol 

/titleix/student-training-policy.aspx
/titleix/student-training-policy.aspx


https://sexoffender.dsp.delaware.gov/
https://sexoffender.dsp.delaware.gov/
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Upon annual review, registered sex offenders, who reside, work, or attend school as reported to the Sex Offender Central 

Registry, in close proximity (approximately 2 mile radius) to a Wilmington University campus, will be included in the 

Daily Crime Log located at security station at the respective campus.   

 

In Delaware, convicted sex offenders must register within 3 days if they move residences, gain employment, or attend 

school in the State of Delaware, with the State Bureau of Identification at: 

 

In New Castle County (by appointment only) 

 

The office is located at Delaware State Police Troop 2, on Route 40, in Bear, just west of the Fox Run Shopping Center, 

between routes 72 and 896.  

 

The hours of operation are:  

•Mon, Wed, Thurs, and Fri, 8:30 a.m. to 3:15 p.m. 

•Tuesday, 11:30 a.m. to 6:15 p.m. 

•To schedule an appointment call 302-739-2528, or toll free in DE at 1-800-464-4357 

 

In Kent County (no appointment needed) 

 

The office is located at 655 South Bay Road, Suite 1B, Dover, DE 19901, in the Blue Hen Corporate Center. Enter the 

road between Kent County Levy Court and Firestone, then follow the fingerprint signs. 

 

Hours of operation are: 

•Mondays, 8:30 a.m. to 6:30 p.m.  

•Tuesday through Friday, 8:30 a.m. to 3:30 p.m.  

 

In Sussex County (by appointment only) 

 

The office is located at Delaware State Police Troop 4, in Georgetown, on the corner of Shortly Road and Route 113, 

across from Motor Vehicle Department. 

 

Hours of operation are:  

•Every other Wednesday, from Noon to 6:30 p.m. 

•To schedule an appointment call 302-739-2528, or toll free in DE at 1-800-464-4357 

•CASH IS NOT ACCEPTED at this location. 

 

You can link to this information, which appears at:  http://dsp.delaware.gov/StateBureauofIdentification.shtml 

 

In New Jersey, convicted sex offenders must register within 10 days with the any local or state police department where 

sex offender resides, is employed, or attends school at: 

 

Atlantic City Expressway Station 

Mile 21 

 Hammonton, NJ 08037 

 (609) 965-7200 

 

Hamilton Sub-Station 

 1400 Negron Drive 

 Hamilton, NJ 08691 

 (609) 584-5000 

 

http://dsp.delaware.gov/StateBureauofIdentification.shtml
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 1045 Rt. 54 

 Williamstown, NJ 08094 

 (609) 561-7267 

 

 125 West State St. 

 Trenton, NJ 08618 

 (609) 777-4949 

  

Metro South 

 101 Haddon Avenue 

 Suite 11, 5th Fl 

 Camden, NJ 08102 

 (856)757

https://www.njsp.org/sex-offender-registry/
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http://www.state.nj.us/oag/dcj/agguide/bias01b.pdf
http://www.justice.gov/crs/hate-crime
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XIV.  APPENDICES 

 

APPENDIX A²COUNSELING AND EMOTIONAL SUPPORT SERVICES 

 

Delaware Crisis Service Locations 

 

Northern Delaware: 

 

Crisis Intervention Services, Northern Delaware 

Location & Hours: 14 Central Ave., New Castle, DE 19720; Staffed 24 hours a day, 7 days a week 

https://www.dhss.delaware.gov/dsamh/crisis_intervention.html 

https://www.dhss.delaware.gov/dsamh/crisis_intervention.html
https://christianacare.org/us/en/care/behavioral-care/inpatient-psychiatry
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P.  LIQUOR LAW VIOLATIONS: The violation of laws or ordinances prohibiting: the manufacture,  sale, 

transporting, furnishing, possessing of intoxicating liquor; maintaining  unlawful drinking places; bootlegging; operating 

a still; furnishing liquor to minor or intemperate person; using a vehicle for illegal transportation  of liquor; all attempts  

to commit any of the aforementioned.  (Drunkenness and driving under the influence are not included in this definition.) 

 

OFFENSE DEFINITIONS RELATING TO HATE/BIAS RELATED CRIME STATISTICS 

As per the UCR Hate Crime Reporting Guidelines: 

 

Q. SIMPLE ASSAULT: An unlawful physical attack by one person upon another where neither the offender 

displays a weapon, nor the victim suffers obvious serve or aggravated  bodily injury involving apparent broken bones, 

loss of teeth, possible internal injury, sever laceration or loss of consciousness. 

 

R.           INTIMIDATION: To unlawfully place another person in reasonable fear of bodily harm through the use of 
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APPENDIX C² GEOGRAPHY DEFINITIONS FROM THE CLERY ACT 

 

 

ON-CAMPUS—DEFINED  AS: (1) Any building or property owned or controlled by an institution within the same 

reasonably contiguous geographic area and used by the institution in direct support of or in a manner related to the 

institution’s educational purposes, including residence halls; and (2) Any building or property that is within or reasonably 

contiguous to the area identified in paragraph (1), that is owned by the institution  but controlled by another  person, is 

frequently  used by students  and supports  an institutional  purpose (such as a food or retail vendor). 

 

NON-CAMPUS BUILDING OR PROPERTY—DEFINED AS: (1) Any building or property owned or controlled by a 
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XV.  
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WILSON GRADUATE CENTER 
CLERY ACT CRIME STATISTICS 

 

 

Offense 
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DOVER CAMPUS 
CLERY ACT CRIME STATISTICS 

 

 

Offense 

(Reported By Hierarchy) 

Year On Campus Public 

Property 

Total 

Murder/Non Negligent 

Manslaughter 

2022 0 0 0 

2021 0 0 0 

2020 0 0 0 

Manslaughter by Negligence 2022 0 0 0 

2021 0 0 0 

2020 0 0 0 
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GEORGETOWN CAMPUS 
CLERY ACT CRIME STATISTICS 

 

 

Offense 

(Reported By Hierarchy) 

Year On Campus Public 

Property 

Total 

Murder/Non Negligent 

Manslaughter 

2022 0 0 0 

2021 0 0 0 

2020 0 0 0 

Manslaughter by Negligence 2022 0 0 0 
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Offense 

(Crimes Not Reported By 

Hierarchy) 

Year On Campus Public 

Property 

Total 

Weapons Law Violations Referred 

for Disciplinary Action 

2022 0 0 0 

2021 0 0 0 

2020 0 0 0 

 

Arson 2022 0 0 0 

2021 0 0 0 

2020 0 0 0 

Domestic Violence 2022 0 0 0 

2021 0 0 0 

2020 0 0 0 

Dating Violence 2022 0 0 0 

2021 0 0 0 

2020 0 0 0 

Stalking
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CUMBERLAND²Rowan College of South Jersey 
CLERY ACT CRIME STATISTICS 
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Offense 
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CAMDEN COUNTY COLLEGE²CAMDEN CITY CAMPUS 
CLERY ACT CRIME STATISTICS 

Statistics were requested from local police but were not provided in 2020. As a result statistics provided by the local 

police were not included in the crime statistics reported for this campus in 2020. 

 

Offense 

(Reported By Hierarchy) 

Year On Campus Public 

Property 

Total 

Murder/Non Negligent 

Manslaughter 

2022 0 0 0 

2021 0 0 0 

2020 0 0 0 

Manslaughter by Negligence 2022 0 0 0 

2021 0 0 0 

2020 0 0 0 

Rape 2022 0 0 0 

2021 0 0 0 

2020 0 0 0 



109 
 

Offense 
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Offense 

(Crimes Not Reported By 

Hierarchy) 

Year On Campus Public 

Property 

Total 

Weapons Law Violations Referred 

for Disciplinary Action 

2022 0 0 
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GLOUCESTER²Rowan College of South Jersey 
CLERY ACT CRIME STATISTICS 

 

Offense 

(Reported By Hierarchy) 

Year On Campus Public 

Property 

Total 

Murder/Non Negligent 

Manslaughter 

2022 0 0 0 

2021 0 0 0 

2020 0 0 0 

Manslaughter by Negligence 2022 0 0 0 

2021 0 0 0 

2020 0 0 0 

Rape 2022 0 0 0 

2021 0 0 0 

2020 0 0 0 

Fondling 2022 0 0 0 

2021 0 0 0 

2020 0 0 0 

Incest 

 

2022 0 0 0 

2021 0 0 0 

2020 0 0 0 

Statutory Rape 2022 0 0 0 

2021 0 0 0 

2020 0 0 0 

Robbery 2022 

2021 

2020 

0 

0 

0 

0 

0 

0 

0 

0 

0 

Aggravated Assault 2022 0 0 0 

2021 0 0 0 

2020 0 0 0 

Burglary 2022 1 0 1 

2021 0 0 0 

2020 0 0 0 

Motor Vehicle Theft 2022 0 0 0 

2021 1 0 1 

2020 0 0 0 

Liquor Law Arrests 2022 0 0 0 

2021 0 0 0 

0
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Offense 

(Crimes Not Reported By 

Hierarchy) 

Year On Campus Public 

Property 

Total 

Weapons Law Violations Referred 

for Disciplinary Action 

2022 0 0 0 

2021 0 0 0 

2020 0 0 0 

 

Arson 
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XVI.  ADDITIONAL RESOURCES 

 

DEPARTMENT OF UNIVERSITY SAFETY 

NEW CASTLE CAMPUS (302) 325-3333 

WILSON GRADUATE CENTER CAMPUS (302) 325-3333 

DOVER CAMPUS (302) 325-3333 

BRANDYWINE CAMPUS (302) 325-3333 

ATHLETICS COMPLEX (302) 325-3333 

POLICE/FIRE/AMBULANCE 911 

HOSPITALS 

A.I. DUPONT  HOSPITAL FOR CHILDREN (302) 651-4200 

BAYHEALTH MEDICAL CENTER, DOVER (302) 674



http://ope.ed.gov/campussafety/#/
mailto:linda.m.andrzjewski@wilmu.edu
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