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property that your institution owns or controls. The Department of Education Handbook for Campus Safety 
and Security Reporting further defines locations “owned or controlled” in the last element to include the 
use of an off-site building or property in which the university has some type of an agreement for use, 

http://www2.ed.gov/admins/lead/safety/campus.html
mailto:linda.m.andrzjewski@wilmu.edu
https://ope.ed.gov/campussafety/#/
http://www.wilmu.edu/titleix/understanding-clery-report.aspx
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The number of victims involved in an incident is indicated in the statistics column of the following crime 
classifications: Murder/ Non-Negligent Manslaughter, Manslaughter by Negligence, Rape, fondling, incest, 
statutory rape, and Aggravated Assault. For example, if an aggravated assault occurs and there are two (2) 
victims, this would be counted as two (2) aggravated assaults on the crime statistics chart.   
 
The number reflected in the statistics for the following crime categories includes one offense per incident. 
These offenses are Robbery, Burglary, Larceny, and Arson. For example, if three (3) students are walking 
across campus together and they are robbed, this would count as one (1) incident of robbery on the crime 
statistics chart.  In the case of motor vehicle theft, each vehicle stolen is counted as a vehicle theft. 
 
In cases involving Liquor Law, Drug Law, and Illegal Weapons violations, each person who was arrested is 
indicated in the arrest statistics.  The statistics captured under the “Referred for Disciplinary Action” 
section for Liquor Law, Drug Law, and Illegal Weapons violations indicate the number of the people 
referred to the Office of Student Affairs for disciplinary action for violating those specific laws. 
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REPORTING PROCEDURES 
Community members, students, faculty, staff, and guests are encouraged to promptly and accurately 
report all crimes and/or emergencies, including when the victim of a crime declines or is unable to make 
such a report to the Department of University Safety (see contact information below).  
 
Wilmington University Students attending the Georgetown campus should report any offenses of criminal 
nature or other campus emergencies to the security/police representing the separate campus college or 
university. The contact information for all separate campuses is listed below. Depending on the type of 
criminal matter or other emergency, the jurisdictional agency representing the separate campus or will 
determine if it is necessary to contact Wilmington University officials. 
 
Under the Clery Act, certain individuals are considered Campus Security Authorities based on their 
function of having significant responsibility for student and campus activities. These individuals are 
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The following options should be used when trying to contact police or campus safety listed according to campus location: 

 

 

EMERGENCY CONTACT INFORMATION 
 

SITE EMERGENCY CONTACT INFORMATION 

NEW CASTLE CAMPUS 
POLICE/FIRE/AMBULANCE RESPONSE 
FROM A UNIVERSITY TELEPHONE 911 or 302-834-2620 
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SITE EMERGENCY CONTACT INFORMATION 

GEORGETOWN (DELAWARE TECHNICAL
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ATHLETICS COMPLEX     (302) 325-3333 
BRANDYWINE      (302) 325-3333 
 
Students who wish to report crimes or other incidents at other university sites should contact the police 
department of jurisdiction by calling 911. 
 
Students may also contact the Department of University Safety by the following means: 
»  Gray emergency phones–Gray emergency phone boxes are available at most building entrances at 
the New Castle, Wilson Graduate Center, Dover, Brandywine and Athletics Complex sites. To reach the 
Department of University Safety officer on duty lift the receiver and stay on the line until the officer 
answers. 
 
»  Internal emergency phones– Internal emergency phones are available at several locations on the 
New Castle, Wilson Graduate Center, Dover, Brandywine and Athletics Complex sites. Internal emergency 
phones are located on building interiors. To reach the Department of University Safety officer on duty lift 
the receiver and stay on the line. 
 
» Code Blue phones–Code Blue phones are located in parking lots at the New Castle, Wilson 
Graduate Center, Dover, Brandywine, and Athletics Complex sites. Code Blue phones are distinguishable 
by a bright blue light attached to a pole which identifies the location of these telephones. To activate a 
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DOVER SITE 

A BUILDING 
GRAY PHONE NORTH SIDE ENTRANCE 

GRAY PHONE EAST SIDE ENTRANCE (MAIN) 

GRAY PHONE SOUTH SIDE ENTRANCE 

INTERNAL EMERGENCY PHONE RECEPTIONIST DESK 

B BUILDING 
GRAY PHONE NORTH SIDE 

INTERNAL EMERGENCY PHONE MAIN LOBBY 

BLUE PHONE #1 EAST SIDE PARKING LOT (EXTERIOR) 

BLUE PHONE #2 EAST SIDE PARKING LOT (EXTERIOR) 

 

ATHLETICS COMPLEX 

BUILDING 
BLUE PHONES (3) SOUTH END OF PARKING LOT 
BLUE PHONE EAST END 
BLUE PHONE WEST END 
BLUE PHONE NORTH END 
BLUE PHONE SOUTH EXTERIOR OF THE MAIN BLDG 

 

BRANDYWINE SITE 
  

CODE BLUE #1 MAIN ENTRANCE 

CODE BLUE #2 SOUTH EXIT 

CODE BLUE #3 SOUTH EXIT 

CODE BLUE #4 EAST EXIT 

CODE BLUE#5 EAST EXIT 

 
REPORTING CRIMES TO STATE, COUNTY, AND MUNICIPAL POLICE 
Any time a crime is reported to a member of the Department of University Safety at the New 
Castle, Wilson Graduate Center or Dover campus, Brandywine campus, and Athletic complex; 
the police agency of jurisdiction will be notified. Students attempting to contact local 
authorities may be assisted by the officer on duty or they may initiate a call to the police on 
their own. In the case of non-emergency situations the police department non-emergency 
number may be utilized. 
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Off-Campus Crime 
If the state, county, or municipal police are contacted regarding criminal activity occurring off-
campus involving Wilmington University students, that agency may contact Wilmington 
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Professional and Pastoral Counselors 
As a result of the negotiated rulemaking process which followed the signing into law of the 
1998 amendments to 20 U.S.C. Section 1092 (f), clarification was given to those considered to 
be campus security authorities. Campus “Pastoral Counselors” and Campu
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EMERGENCY RESPONSE 
 

The University’s Emergency Operations Plan outline incident priorities and performance 
expectations, evacuation guidelines, security plans, and standard operating procedures. 
University Safety assists with continuity of operations for faculty and staff. The University 
conducts emergency response exercises and tests of the emergency systems on campus. 
These tests are designed to assess and evaluate the emergency plans and capabilities of the 
institution.  Constables have received training in Incident Command and Responding to Critical 
Incidents on Campus. When a serious incident occurs that causes an immediate threat to the 
campus, the first to arrive on scene are usually Constables, local law enforcement, or fire and 
emergency medical services. Depending on the nature of the incident, other local or federal 
agencies could also be involved in responding to the incident. 
 
These tests, which may be announced or unannounced, are designed to assess and evaluate 
the emergency plans and capabilities of the institution. Each test is documented and includes 
a description of the exercise, the date and time of the exercise, and whether it was announced 
or unannounced. General information about the emergency response and evacuation 
procedures for the University is publicized each year, in conjunction with at least one test, as 
part of the institution’s Clery Act compliance efforts, and that information is available on the 
Wilmington University website at: http://www.wilmu.edu/safety/procedures.aspx  
 

NOTIFICATION OF AN IMMEDIATE THREAT 
WU 

http://www.wilmu.edu/safety/procedures.aspx
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If there is an immediate threat to the health or safety of students or employees occurring on-
campus, an institution must follow its emergency notification procedures. An institution that 
follows its emergency notification procedures is not required to issue a timely warning based 
on the same circumstances; however, the institution must provide adequate follow-up 
information to the community as needed. 
 

CRIME ALERTS  
In an effort to provide timely notice to the Wilmington University community regarding crimes 
that represent a serious or continuing threat to students or employees, that occurs within the 
Clery Geography (On Campus, Public Property and Noncampus property), that in the 
judgement of t the Assistant Vice President of Legal & Administrative Affairs or designee 
constitutes a serious or ongoing threat, a campus-wide “timely warning” notice called a Crime 
Alert will be issued. 
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systems, in-person notifications, and/or website notifications. Students may register at their 
respective site for the various systems. 

 
DAILY CRIME LOG 
A daily crime log is available at University Safety desks at all primary sites during normal 
business hours. The daily crime log typically includes the case number, crime type, date/time 
reported; date/time occurred, location, and disposition of each crime. 

 
EMERGENCY EVACUATION PROCEDURES 
Evacuation drills are coordinated by University Safety each calendar year for the New Castle, 
Wilson Graduate Center, Dover, and Athletics Complex sites. Evacuation drill for WU satellite 
sites are coordinated in accordance with that site’s emergency response and evacuation 
procedures guidelines. Students learn the locations of the emergency exits in the buildings and 
are provided guidance about the direction they should travel when exiting each facility for a 
short-term building evacuation. 
 
The University does not notify students, faculty and staff in advance about the designated 
locations for long-term evacuations because those decisions are affected by: time of day, 
location of the building being evacuated, the availability of the various designated emergency 
gathering locations on campus, and other factors such as the location and nature of the threat. 
In both cases, University Safety and the Emergency Response Team on scene will 
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¶ Close vents to ventilation systems as you are able (University staff will turn off the 
ventilation as quickly as possible). 

¶ Make a list of the people with you and ask someone, if possible to call the list in to 
University Safety so they know where you are sheltering. If only students are present, 
one of the students should call in the list. 

¶ Turn on a radio or TV, if available, and listen for further instructions. 
¶ Make yourself comfortable. 

 

FIRE SAFETY INFORMATION 
WU University buildings are equipped with automatic fire detection and alarm systems that are 
constantly monitored by Security Instruments.  Security Instruments is the contracted vendor 
who provides 24/7 monitoring and maintenance services for University Facilities. 
 
If a fire occurs in a WU building, students, faculty, and staff should immediately contact 911 
and notify University Safety. 
 
Fire guidelines can be found in the “Emergency Procedures Guide” copies are located in each 
of the buildings and classrooms throughout the WU sites.  If students, faculty or staff finds 
evidence of a fire that has been extinguished, and the person is not sure whether University 
Safety has already responded, contact with University Safety should be initiated. 
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¶ Sprinklers are 98% effective in preventing the spread of fire when operating properly. DO 
NOT obstruct the sprinkler heads with materials like clothing hanging from the piping, or 
stacking boxes. 

¶ Smoke detectors cannot do their job if they are disabled or covered by the occupant, 
which is a violation of University policy. 

¶ Almost ¾ of all fires that are caused by smoking material are the result of a cigarette 
being abandoned or disposed of carelessly. Smoking is NOT PERMITTED on any WU 
Campus. 

 

EVACUATION PROCEDURESϴGEORGETOWN 
 

Georgetown 
Delaware Technical Community College recognizes that a key role in the overall mission of the 
College is to proactively plan to manage a variety of critical incidents and situations. Each 
campus has developed a Critical Incident Management Plan in order to provide basic 
information to the administration, faculty and students which will serve as a framework for the 
response to critical incidents. This plan is focused upon the critical period of time between the 
dispatch of 911 and the arrival of the first responder community to the campus. This Plan also 
establishes the command structure of the personnel at the Campus, the membership on the 
Campus Emergency Response Team (CERT), procedures for utilizing the emergency 
notification tools (i.e. Voice Shot, email, web, etc.) and the overall responsibilities of the 
College. 
 
During any critical incident, the highest priorities become that of life, safety, property, and 
restoration of the mission of the College. This Plan has been prepared by and for the individuals 
who will most refer to it during periods of crisis on campus. The underlying tenets of the plan 
are based upon accepted operational concepts of emergency management. The Plan is 
applicable to all individuals that work and study at the Campuses, but its primary focus is the 
personnel who will have key assignments and responsibilities during emergency situations. 
Critical incident planning is a challenging task in that not all incidents can be anticipated or 
planned for. This Plan seeks to provide guidance on a host of incidents and takes all-hazards 
(human made; natural disasters) approach. 
From: Delaware Technical and Community College Annual Security Report. 
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SAFETY AND ACCESS CONTROL 
New Castle, Brandywine, Dover, Wilson Graduate Center and Athletic Complex sites are 
typically accessible to faculty, staff, students, visitors, and contractors from 8:00 AM–11:00 
PM, Monday through Friday and Saturday and Sunday from 8:00 AM–6:00 PM.    
 
The Library hours vary throughout the year. It is recommended that students check with Library 
staff or the WU website to determine hours of operation. The Department of University Safety 
Constables and Cadets conduct routine patrols of the library and campus buildings to evaluate 
and monitor security-related matters. 

2 7

http://www.wilmu.edu/
http://www.wilmu.edu/safety/id-cards.aspx
http://www.wilmu.edu/safety/id-cards.aspx
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and Maintenance Services. Members of the university community are strongly encouraged to 
contact the Department of University Safety when they encounter malfunctioning equipment or 
other unsafe conditions. 
 

HEOA DISCLOSURE OF RESULTS OF DISCIPLINARY PROCEEDINGS 
Wilmington University will upon written request, disclose to the alleged victim of a crime of 
violence or a non-forcible sex offense, the report on the results of any disciplinary proceeding 
conducted by the institution against a student who is the alleged perpetrator of such crime or 
offense. If the alleged victim is deceased as a result of such crime or offense, the next of kin of 
such victim shall be treated as the alleged victim for purposes of this paragraph. 
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procedures/sanctions, reporting guidance, open question and answer session/scenario-based 
discussions.  

 
EMPLOYEE EVENTS: 

 
Preventing Discrimination & Sexual Violence: Title IX, VAWA & Clery Overview – 370 



31 
 

BRANDYWINE SITE 
 

(302) 325-3333 

ATHLETICS COMPLEX  (302) 325-3333 
 



/studentaffairs/drug-and-alcohol-policy.aspx
/studentaffairs/drug-and-alcohol-policy.aspx
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FIREARMS AND WEAPONS POLICIES 
University. According to the Student Code of Conduct, students, faculty, and staff, as well as 
visitors to any of the WU sites, are prohibited from possessing firearms, explosives, weapons, 
or any item that may be construed as such, on the premises of the University or in any building 
under University control or University sponsored event. 
 
DELAWARE ACTIVE LAW ENFORCEMENT EXCEPTION: Active Delaware law enforcement 
officers are permitted to carry a firearm while attending class or while participating in or 
attending University sponsored events. This exception applies to officers in uniform or wearing 
plain clothes.  Officers wearing 

http://www.wilmu.edu/studentlife/studpolicies.aspx
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personnel or academic decisions about a person with whom they are having a romantic 
relationship; 

¶ That students or employees may perceive that a fellow student or co-worker involved in 
a romantic relationship will receive an unfair advantage, or 

¶ That if the relationship ends in a way that is not amicable, either o

er
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(iii) Reasonable persons means a reasonable person under similar 
circumstances and with similar identities to the victim. 

 

Definitions in the State of Delaware 
Consent 



38 
 

reached their twelfth birthday are deemed unable to consent to a sexual act under any 
circumstances. 
 
Sexual Assault & Related Offenses 
§ 601 Offensive touching; unclassified misdemeanor; class A misdemeanor. 
(a) A person is guilty of offensive touching when the person: 

(1) Intentionally touches another person either with a member of his or her body or with 
any instrument, knowing that the person is thereby likely to cause offense or alarm to 
such other person; or 
(2) Intentionally strikes another person with saliva, urine, feces or any other bodily fluid, 
knowing that the person is thereby likely to cause offense or alarm to such other person. 

 
§ 763 Sexual harassment; unclassified misdemeanor. 
A person is guilty of sexual harassment when: 

(a) The person threatens to engage in conduct likely to result in the commission of a 
sexual offense against any person
0 G
[( )] TJ
ETcQ
q
0.00000912 0 61294.17n; or
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§ 768 Unlawful sexual contact in the second degree; class F felony. 
A person is guilty of unlawful sexual contact in the second degree when the person 
intentionally has sexual contact with another person who is less than 18 years of age or causes 
the victim to have sexual contact with the person or a third person. 
 
§ 769 Unlawful sexual contact in the first degree; class D felony. 

(a) A person is guilty of unlawful sexual contact in the first degree when: 
(1) In the course of committing unlawful sexual contact in the third degree or in 
the course of committing unlawful sexual contact in the second degree, or during 
the immediate flight from the crime, or during an attempt to prevent the reporting 
of the crime, the person causes physical injury to the victim or the person 
displays what appears to be a deadly weapon or dangerous instrument; or 
represents by word or conduct that the person is in possession or control of a 
deadly weapon or dangerous instrument. 
 
(2) [Repealed.] 
 
(3) The person intentionally has sexual contact with another person who is less 
than 13 years of age or causes the victim to have sexual contact with the person 
or a third person. 

 
§ 770 Rape in the fourth degree; class C felony. 

(a) A person is guilty of rape in the fourth degree when the person: 
(1) Intentionally engages in sexual intercourse with another person, and the 
victim has not yet reached that victim's sixteenth birthday (AKA Statutory Rape); 
or 
 
(2) Intentionally engages in sexual intercourse with another person, and the 
victim has not yet reached that victim's eighteenth birthday, and the person is 30 
years of age or older, except that such intercourse shall not be unlawful if the 
victim and person are married at the time of such intercourse; or 
 
(3) Intentionally engages in sexual penetration with another person under any of 
the following circumstances: 

a. The sexual penetration occurs without the victim's consent; or 
b. The victim has not reached that victim's sixteenth birthday. 
 

(4) [Repealed.] 
(b) Paragraph (a)(3) of this section does not apply to a licensed medical doctor or nurse 
who places 1 or more fingers or an object inside a vagina or anus for the purpose of 
diagnosis or treatment or to a law-enforcement officer who is engaged in the lawful 
performance of his or her duties. 

 
§ 771 Rape in the third degree; class B felony. 
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(a) 
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commission of the crime, or during an attempt to prevent the reporting of 
the crime, the person causes serious physical injury to the victim; or 
b. The sexual penetration occurs without the victim's consent, and was 
facilitated by or occurred during the course of the commission or 
attempted commission of: 

1. Any felony; or 
2. Any of the following misdemeanors: reckless endangering in the 
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commission of the crime, or during an attempt to prevent the reporting of the 
crime, the person causes physical injury or serious mental or emotional injury to 
the victim; or 
 
(2) The sexual intercourse occurs without the victim's consent and it was 
facilitated by or occurred during the course of the commission or attempted 
commission of: 

a. Any felony; or 
b. Any of the following misdemeanors: reckless endangering in the 
second degree; assault in the third degree; terroristic threatening; 
unlawfully administering drugs; unlawful imprisonment in the second 
degree; coercion; or criminal trespass in the first, second or third degree; 
or 
 

(3) In the course of the commission of rape in the second, third or fourth degree, 
or while in the immediate flight therefrom, the defendant displayed what 
appeared to be a deadly weapon or represents by word or conduct that the 
person is in possession or control of a deadly weapon or dangerous instrument; 
or 
 
(4) The sexual intercourse occurs without the victim's consent, and a principal-
accomplice relationship within the meaning set forth in § 271 of this title existed 
between the defendant and another person or persons with respect to the 
commission of the crime; or 
 
(5) The victim has not yet reached that victim's twelfth birthday, and the 
defendant has reached that defendant's eighteenth birthday. 
 
(6) [Repealed.] 

(b) Nothing contained in this section shall preclude a separate charge, conviction and 
sentence for any other crime set forth in this title, or in the Delaware Code. 
(c) Notwithstanding any law to the contrary, a person convicted of rape in the first 
degree shall be sentenced to life imprisonment without benefit of probation, parole or 
any other reduction if: 

(1) The victim had not yet reached that victim's sixteenth birthday at the time of 
the offense and the person inflicts serious physical injury on the victim; or 
(2) The person intentionally causes serious and prolonged disfigurement to the 
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§ 774 Sexual extortion; class E felony. 
A person is guilty of sexual extortion when the person intentionally compels or induces another 
person to engage in any sexual act involving contact, penetration or intercourse with the 
person or another or others by means of instilling in the victim a fear that, if such sexual act is 
not performed, the defendant or another will: 

(1) Cause physical injury to anyone; 
 
(2) Cause damage to property; 
 
(3) Engage in other conduct constituting a crime; 
 
(4) Accuse anyone of a crime or cause criminal charges to be instituted against anyone; 
 
(5) Expose a secret or publicize an asserted fact, whether true or false, intending to 
subject anyone to hatred, contempt or ridicule; 
 
(6) Falsely testify or provide information or withhold testimony or information with 
respect to another's legal claim or defense; or 
 
(7) Perform any other act which is calculated to harm another person materially with 
respect to the other person's health, safety, business, calling, career, financial 
condition, reputation or personal relationships. 

 
Dating Violence 
Delaware has no separate statute for dating violence, but a definition for “teen dating violence: 
Delaware Criminal Code defines Dating Violence in the School Teen Dating Violence and 
Sexual Assault Act, Title14, Section 4112E(a)(2) as: 
 
"Teen dating violence". — As used in this section, "teen dating violence" means assaultive, 
threatening or controlling behavior, including stalking as defined in § 1312 of Title 11, that 1 
person uses against another person in order to gain or maintain power or control in a current or 
past relationship. The behavior can occur in both heterosexual and same sex relationships, 
and in serious or casual relationships. 
 
Domestic Violence Related Offenses 
§ 1271A Criminal contempt of a domestic violence protective order; class A misdemeanor; 
class F felony. 

(a) A person is guilty of criminal contempt of a domestic violence protective order when 
the person knowingly violates or fails to obey any provision of a protective order issued 
by the Family Court or a court of any state, territory or Indian nation in the United States, 
as long as such violation or failure to obey occurred in Delaware. 
 
(b) Criminal contempt of a domestic violence protective order is a class A 
misdemeanor, unless any of the elements set forth in subsection (c) of this section are 
met, in which case the offense shall be a class F felony. 
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(c) A person is guilty of felony criminal contempt of a domestic violence protective 
order if: 

(1) Such contempt resulted in physical injury; or 
(2) Such contempt involved the use or threatened use of a deadly weapon. 

 
§ 606 Abuse of a pregnant female in the first degree; class B felony. 

(a) A person is guilty of abuse of a pregnant female in the first degree when in the 
course of or in furtherance of the commission or attempted commission of assault third 
degree any violent felony against or upon a pregnant female, or while in immediate flight 
therefrom, the person intentionally and without her consent causes the unlawful 
termination of her pregnancy. 
 
(b) It is no defense to a prosecution under this section that the person was unaware 
that the victim was pregnant. 
 
(c) Prosecution under this section does not preclude prosecution under any other 
section of the Delaware Code. Abuse of a pregnant female in the first degree is a class B 
felony. 

 
§ 607 Strangulation; penalty; affirmative defense. 

(a) (1) A person commits the offense of strangulation if the person knowingly or 
intentionally impedes the breathing or circulation of the blood of another person by 
applying pressure on the throat or neck of the other person. 

 
Delaware Criminal Code does not delineate Domestic Violence as a specific statute but 
defines such acts for the appropriate jurisdiction for prosecutorial action:  'Domestic violence' 
means abuse perpetrated by one member against another member of the following protected 
classes:  Family, as that term is defined in 10 D
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b. Consent to bodily harm. When conduct is charged to constitute an offense because it 
causes or threatens bodily harm, consent to such conduct or to the infliction of such harm is a 
defense if: 

(1) The bodily harm consented to or threatened by the conduct consented to is not 
serious; or 
 
(2) The conduct and the harm are reasonably foreseeable hazards of joint participation 
in a concerted activity of a kind not forbidden by law; or 
 
(3) The consent establishes a justification for the conduct under chapter 3 of the code. 
c. Ineffective consent. Unless otherwise provided by the code or by the law defining the 
offense, assent does not constitute consent if: 
(1) It is given by a person who is legally incompetent to authorize the conduct charged to 
constitute the offense; or 
(2) It is given by a person who by reason of youth, mental disease or defect or 
intoxication is manifestly unable or known by the actor to be unable to make a 
reasonable judgment as to the nature of harmfulness of the conduct charged to 
constitute an offense; or 
(3) It is induced by force, duress or deception of a kind sought to be prevented by the law 
defining the offense. 

 
Sexual Assault 
Sexual assault 
a. An actor is guilty of aggravated sexual assault if he commits an act of sexual penetration with 
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(6)     The actor uses physical force or coercion and severe personal injury is sustained 
by the victim; 
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(3)     Attempts by physical menace to put another in fear of imminent serious bodily 
injury. 
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At Wilmington University, Consent is defined as:  
 
Voluntary, informed, un-coerced agreement through words and/or actions freely given, which a 
reasonable person would interpret as a willingness to participate in mutually agreed-upon 
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intoxication. An individual who is incapacitated is unable to consent to a sexual activity. 
Engaging in sexual activity with an individual who is incapacitated (and therefore unable to 
consent), where a person knows or ought reasonably to have understood that the individual is 
incapacitated, constitutes Sexual Misconduct and is a violation of this Policy. 
This definition will be utilized as a measure of assessment in any Title IX violation or other 
related reported incident.   
 
Students and employees should contact Linda Van Drie Andrzjewski, the Title IX Coordinator, 
47 Reads Way, New Castle, DE 19720 at 302-356-6754 (office) or 302-983-6866 (cell) to 
request accommodations related to a case of sexual misconduct. 
 
A complainant has the option of whether or not to make a criminal complaint.  Filing a police 
report is a personal choice and requires consideration of all available options.  If the victim 
needs assistance in contacting law enforcement or University Safety, they may contact the 
Title IX Coordinator to assist them in making a complaint.   
When filing a police report, the officer will meet with you to take the report.  You have the right 
to have a support person or advocate with you during the report. The officer will ask you 
detailed questions about the incident and gather information from you about any witnesses 
and the perpetrator. 
 
To report a crime of sexual assault, domestic violence, dating violence or stalking (or any 
other crime) to local police, use the contact information found below according to the 
jurisdiction in which the crime occurred or call 911. To report a directly to the University 
Safety Department refer to these campus phone numbers: 
 
Delaware: 
Wilson Graduate Center 
 Physical Location: 47 Reads Way 
    New Castle, DE 19720 
 Police Contact:  New Castle County Police 

3601 N. DuPont Hwy.,  
New Castle, DE 19720 
Non-emergency line (302) 573-2800  

Main Campus/ New Castle 
 Physical Location: 320 N. DuPont Hwy., 
    New Castle, DE 19720 

Police Contact:  Delaware State Police – Troop 2 
    100 Lagrange Ave,  

Newark, DE 19702 
(302) 834-2620 
 

Athletics Complex
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Locations offering medical and forensic treatment for victims of sexual assault: 
(Not meant as an all-inclusive list) 
 

 

State 

 

Hospital Address Telephone 
Number 

State 

Delaware 
 

Victims in DE may 
apply to DE Victim’s 
Compensation 
Assistance Program 
for financial 
assistance by calling 
302-255- 
1770 

Christiana Care 
 
 
 

4755 Ogletown- 
Stanton Road, 
Newark, DE 19718 

302-733-1000 Yes*** Forensic 
Nurse Examiners are on 
site, 302-733-4799, 
police involvement not 
required*** 

 Bayhealth Medical 
System – Kent 
General Hospital  

640 South State 
Street 
Dover, Delaware 
19901 

302-674-4700 Yes*** Forensic 
Nurse Examiners are on 
site, police involvement 
not required*** 
 

 Bayhealth Medical 
System – Milford 
Memorial Hospital 

100 Wellness Way  
Milford, Delaware 
19963 

302-422-3311 Yes*** Forensic 
Nurse Examiners are on 
site, police involvement 
not required*** Please 
ask to connect to Kent 
General Hospital. 
 

 Beebe Medical 
Center 

424 Savannah Rd. 
Lewes, DE 19958 

302-645-3300 Yes*** Forensic 
Nurse Examiners are on 
site, police involvement 
not required*** 
 

New Jersey Virtua Memorial 
Hospital, Mt. Holly 

175 Madison Ave., 
Mt. Holly, NJ 08060 

609-914-6000 Yes*** 
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within the past 72 hours so that evidence may be preserved that may assist in proving that the 
alleged criminal offense occurred/or is occurring or may be helpful in obtaining a protection 
order. In circumstances of sexual assault, if victims do not opt for forensic evidence collection, 
health care providers can still treat injuries and take prophylactic steps to address concerns of 
pregnancy and/or sexually transmitted disease. Victims of sexual assault, domestic violence, 
stalking, and dating violence are encouraged to also preserve evidence by saving text 
messages, instant messages, social networking pages, other communications, and keeping 
pictures, logs or other copies of documents, if they have any, that would be useful to University 
hearing officers/investigators or police.  
 
As time passes, evidence may dissipate or become lost or unavailable, thereby making 
investigation, possible prosecution, disciplinary proceedings, or obtaining protection from 
abuse orders related to the incident more difficult. If a victim chooses not to make a complaint 
regarding an incident, he or she nevertheless should consider speaking with Department of 
University Safety or other law enforcement at a later date to assist in proving the alleged 
criminal offense occurred or that may be helpful in obtaining a protection order 
 
Your decision…. 
Although the university strongly encourages all members of its community to report violations 
of this policy to law enforcement, it is the victim’s choice whether or not to make such a report 
and victims have the right to decline involvement with the police (including on campus and 
local police). The Title IX Coordinator or another Responsible Employee will assist any victim 
with notifying local police at the victim’s request. Please refer to the information regarding the 
local police for each campus previously noted to find the appropriate police department 
responsible for your campus.  If the crime occurred off campus, University Safety and the Title 
IX Coordinator are still able to assist you and refer you to the appropriate police agency.  
 
Help is available…. 



57 
 

 
 

Sexual Assault, 
Domestic Violence, 
Dating Violence or 
Stalking 

¶ Depending on when reported (immediate vs. delayed report), 
institution will provide complainant with access to medical care; 

¶ Institution will assess immediate safety needs of complainant; 
¶ Institution will assist complainant with contacting local police if 

complainant requests and provide complainant with contact 
information for local police department; 

¶ Institution will provide complainant with information regarding on- 
and off-campus resources, to include health, mental health, victim 
advocacy, legal assistance and visa and immigration assistance.  
(Some of these resources may not be available on-campus and the 
complainant would need to utilize the off-campus resources 
provided.); 

¶ Institution will assess need to implement interim or long-term 
protective measures, such as change in class schedule, “No 
Contact” directive between both parties, change in work location or 
supervisor, change in parking location, provide an escort, or other 
measures as deemed appropriate according to the report and needs 
of the party; 

¶ Institution will provide a “No Contact” directive to accused party if 
deemed appropriate and/or restrict accused party from accessing 
certain areas or campuses if deemed necessary; 

¶ Institution will provide written instructions on how to apply for 
Protective Order; 

¶ Institution will provide a copy of the Policy Governing Sexual 
Misconduct for Students and Employees to complainant and inform 
the complainant regarding timeframes for inquiry, investigation and 
resolution; 

¶ Institution will provide the rights to the complainant regarding the 
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domestic violence, dating violence, and stalking and will provide each victim with a written 
explanation of their rights and options.  Such written information will include: 
¶ the procedures victims should follow if a crime of dating violence, domestic violence, 

sexual assault or stalking has occurred;  
¶ information about how the institution will protect the privacy of victims and other 

necessary parties;  
¶ a statement that the institution will provide written notification to students and 

employees about victim services within the institution and in the community;  
¶ a statement regarding the institution’s provisions about options for, available 

assistance in, and how to request accommodations and protective measures; and  
¶ an explanation of the procedures for institutional disciplinary action 

 
 
Further, the University complies with federal full faith and credit laws in recognizing protective 
orders (also referred to as restraining orders, no contact orders, protection from abuse orders) 
originating from other states in the United States.  The University encourages any person who 
obtains an order of protection to provide a copy to Department of University Safety and the 
Office of the Title IX Coordinator.  A complainant is also encouraged to meet with Department 
of University Safety to develop a Safety Action Plan to reduce the risk of harm while on campus 
or coming and going from campus. This plan may include, but in not limited to: escorts, special 
parking arrangements, providing a temporary cellphone, changing classroom location or 
allowing a student to complete assignments from home, etc. The University cannot apply for a 
legal order of protection, no contact order or restraining order on behalf of a victim from the 
applicable jurisdiction(s).  The victim is required to apply directly for these services; although 
the Department of University Safety is available to assist victims in this process. Because 
Wilmington University has campuses in two states (Delaware and New Jersey), information 
about protective orders from each state is provided below, followed by the Victim’s Bill of 
Rights.   
 

Protective Orders: 
DELAWARE: 

DELAWARE FAMILY COURT: UNDERSTANDING THE PROTECTION FROM ABUSE PROCESS  
To get help, more information or to access this information directly, visit 
https://courts.delaware.gov/family/pfa/index.aspx 
 
What is an Order of Protection from Abuse? 
An Order of Protection from Abuse is an order of Family Court ordering someone to stop 
abusing another person, and may include other relief, such as ordering the abuser to stay away 

https://courts.delaware.gov/family/pfa/index.aspx
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A.  Family as that term is defined in 10 Del. C. §9109, regardless, however, of the state of 
residence of the parties; or  
B.  Former spouses, a man and a woman cohabitating together with or without a child of either 
or both, or a man and a woman living separate or apart with a child in common, and persons 
who are or were involved in a substantive dating relationship.  
 
What is abuse? 
Pursuant to 10 Del. C. §1041 Abuse means conduct which constitutes the following: 
A.  Intentionally or recklessly causing or attempting to cause physical injury, or a sexual offense 
as defined in 11 Del. C. §761. 
B.  Intentionally or recklessly placing or attempting to place another person in reasonable 
apprehension of physical injury or sexual offense to such person or another.  
C.  Intentionally or recklessly damaging, destroying or taking the tangible property of another 
person. 
D.  Engaging in the course of alarming or distressing conduct in a manner which is likely to 
cause fear or emotional distress or to provoke a violent or disorderly response.  
E.  Trespassing on or in property of another person or on or in property from which the 
trespasser has been excluded by court order. 
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abused and whether you are in immediate danger. A Court staff person will ask you some 
questions. Be specific with your answers. 
 
What happens at an emergency ex parte hearing? 
If the Court decides to give you an emergency hearing, you will be taken before a 
Commissioner of the Court the same day or the next day, and the Commissioner will ask some 
questions. If the Commissioner decides to sign an Emergency (ex parte) Order granting you 
relief, you will be given a date for a full hearing which the respondent will be asked to attend. 
Your emergency (ex parte) order will last until the full hearing takes place. 
What happens on the hearing day? 
 
Consent process 
On the day of the full hearing, the respondent will be asked by a Court staff person if he/she is 
willing to have a Consent Order entered. If the respondent is willing to have a Consent Order 
entered, he/she does not have to admit that there was any abuse and the Court does not 
decide if there was any abuse, but will enter an Order for some or all of the relief requested. 
     
If the Respondent agrees to the relief, you and the respondent will go into the courtroom and 
tell the Commissioner. The Commissioner will ask you some questions to make sure you both 
understand the Consent Order. The signed Consent Order will be given to both of you that 
same day.  
 
Hearing 
If the Respondent does not agree to a Consent Order, the Judicial Officer will conduct a 
hearing. The petitioner and the respondent will each be given a chance to present their side of 
the story and any evidence that they may have. If witnesses are going to be called to help tell 
the story, the person calling the witness must ask the Court to subpoena the witness. You may 
also use such things as photographs and tape recordings. You are not usually allowed to use 
doctors' or police reports unless the doctor or police person is present. 
      
The Judicial Officer may ask both the petitioner and the respondent questions. At the end of the 
hearing, the Judicial Officer will decide whether he or she believes that abuse occurred. If so, 
an Order of Protection will be signed and copies will be given to both the petitioner and the 
respondent.  
 
What do Orders of Protection usually say? 
Orders of Protection from Abuse may provide for any or all of the following relief:  
•No more abuse 
•No contact with the Petitioner 
•Petitioner may be given exclusive use of the home or of certain possessions 
•Temporary custody  
•Conditions of Visitation  
•Child support or support for the Petitioner 
•Payment of expenses 
•Surrender of firearms 
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•Counseling 
•Any other relief that might help prevent future violence 
 
How long does an Order of Protection from Abuse usually last? 
Order of Protection generally can last up to one year and can be extended for an extra six 
months following another hearing.  Depending on the facts of a case, the no contact and no 
abuse provisions can last up to two (2) years or permanently.  (To request an extension, you 
must file a motion.)  
       
The Order remains valid and effective even if the petitioner and respondent get back together. 
The Order can only be changed after another hearing. 
        
The effectiveness of a PFA Order depends on the fact that the petitioner will not attempt to 

http://attorneygeneral.delaware.gov/criminal/victims_rights.shtml
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http://www.judiciary.state.nj.us/directions.htm
https://nj.gov/oag/njvictims/pages/billrght.htm
https://www.justice.gov/usao/resources/crime-victims-rights-ombudsman/victims-rights-act#a
https://www.justice.gov/usao/resources/crime-victims-rights-ombudsman/victims-rights-act#a3
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(1) GOVERNMENT.--Officers and employees of the Department of Justice and other 
departments and agencies of the United States engaged in the detection, investigation, 
or prosecution of crime shall make their best efforts to see that crime victims are 
notified of, and accorded, the rights described in subsection (a). 
(2) ADVICE OF ATTORNEY.--The prosecutor shall advise the crime victim that the crime 
victim can seek the advice of an attorney with respect to the rights described in 
subsection (a). 
(3) NOTICE.--Notice of release otherwise required pursuant to this chapter shall not be 
given if such notice may endanger the safety of any person. 

(d) ENFORCEMENT AND LIMITATIONS.-- 
(1) RIGHTS.--The crime victim or the crime victim's lawful representative, and the 
attorney for the Government may assert the rights described in subsection (a). A person 
accused of the crime may not obtain any form of relief under this chapter. 
(2) MULTIPLE CRIME VICTIMS.--In a case where the court finds that the number of crime 
victims makes it impracticable to accord all of the crime victims the rights described in 
subsection (a), the court shall fashion a reasonable procedure to give effect to this 
chapter that does not unduly complicate or prolong the proceedings. 
(3) MOTION FOR RELIEF AND WRIT OF MANDAMUS.--The rights described in subsection 
(a) shall be asserted in the district court in which a defendant is being prosecuted for the 
crime or, if no prosecution is underway, in the district court in the district in which the 
crime occurred. The district court shall take up and decide any motion asserting a 
victim's right forthwith. If the district court denies the relief sought, the movant may 
petition the court of appeals for a writ of mandamus. The court of appeals may issue the 
writ on the order of a single judge pursuant to circuit rule or the Federal Rules of 
Appellate Procedure. The court of appeals shall take up and decide such application 
forthwith within 72 hours after the petition has been filed. In no event shall proceedings 
be stayed or subject to a continuance of more than five days for purposes of enforcing 
this chapter. If the court of appeals denies the relief sought, the reasons for the denial 
shall be clearly stated on the record in a written opinion. 
(4) ERROR.--In any appeal in a criminal case, the Government may assert as error the 
district court's denial of any crime victim's right in the proceeding to which the appeal 
relates. 
(5) LIMITATION ON RELIEF.--In no case shall a failure to afford a right under this chapter 
provide grounds for a 2263 new trial. A victim may make a motion to re-open a plea or 
sentence only if-- 

(A) The victim has asserted the right to be heard before or during the proceeding 
at issue and such right was denied; 
(B) The victim petitions the court of appeals for a writ of mandamus within 10 

days; and 
(C) In the case of a plea, the accused has not pled to the highest offense 
charged. This paragraph does not affect the victim's right to restitution as 
provided in title 18, United States Code. 

(6) NO CAUSE OF ACTION.--

https://www.justice.gov/usao/resources/crime-victims-rights-ombudsman/victims-rights-act#a
https://www.justice.gov/usao/resources/crime-victims-rights-ombudsman/victims-rights-act#a
https://www.justice.gov/usao/resources/crime-victims-rights-ombudsman/victims-rights-act#a
https://www.justice.gov/usao/resources/crime-victims-rights-ombudsman/victims-rights-act#a
https://www.justice.gov/usao/resources/crime-victims-rights-ombudsman/victims-rights-act#a
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or employees could be held liable in damages. Nothing in this chapter shall be 
construed to impair the prosecutorial discretion of the Attorney General or any officer 
under his direction. 

(e) DEFINITIONS.--For the purposes of this chapter, the term 'crime victim' means a person 
directly and proximately harmed as a result of the commission of a Federal offense or an 
offense in the District of Columbia. In the case of a crime victim who is under 18 years of age, 
incompetent, incapacitated, or deceased, the legal guardians of the crime victim or the 
representatives of the crime victim's estate, family members, or any other persons appointed 
as suitable by the court, may assume the crime victim's rights under this chapter, but in no 
event shall the defendant be named as such guardian or representative. 
(Obtained from:  https://www.justice.gov/usao/resources/crime-victims-rights-
ombudsman/victims-rights-act)  
 

Delaware Victim Bill of Rights

https://www.justice.gov/usao/resources/crime-victims-rights-ombudsman/victims-rights-act
https://www.justice.gov/usao/resources/crime-victims-rights-ombudsman/victims-rights-act
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NOTE: YOU MUST FILE WITHIN ONE (1) YEAR OF THE CRIME TO BE CONSIDERED FOR 
ASSISTANCE. 
If you have had property stolen and the police recover it, the police will keep the property as 
evidence until after the trial. 
(Obtained from:  https://attorneygeneral.delaware.gov/criminal/victims_rights/)  
 

New Jersey Crime Victim Bill of Rights 
Crime victims are entitled to the following certain basic rights: 
¶ To be treated with dignity and compassion by the criminal justice system.  
¶ To be informed about the criminal justice process. 
¶ To be free from intimidation. 
¶ To have inconveniences associated with participation in the criminal justice process 

minimized to the fullest extent possible.  
¶ To make at least one telephone call from the police station provided the call is 

reasonable in both length and location called.  
¶ To medical assistance if, in the judgment of the law enforcement agency, medical 

assistance appears necessary.  
¶ To be notified if presence in court is not needed.  
¶ To be informed about available remedies, financial assistance and social services. 
¶ To be compensated for their loss whenever possible.  
¶ To be provided a secure, but not necessarily separate, waiting area during court 

proceedings.  
¶ To be advised of case progress and final disposition.  
¶ To the prompt return of property when no longer needed as evidence. 
¶ To submit a written statement about the impact of the crime to a representative of the 

county prosecutor's office which shall be considered prior to the prosecutor's final 
decision concerning whether formal criminal charges will be filed; and  

¶ To make, prior to sentencing, an in-person statement directly to the sentencing court 
concerning the impact of the crime. This statement is to be made in addition to the 
statement permitted for inclusion in the persistence report. 

(Obtained from: https://nj.gov/oag/njvictims/pages/billrght.htm)  
 

UNIVERSITY RESPONSE 
The University may issue an institutional no contact order if deemed appropriate or at the 
request of the victim or accused.  
Upon receipt of a report of domestic violence, dating violence, sexual assault or stalking, 
Wilmington University will provide written notification to students and employees about 

https://attorneygeneral.delaware.gov/criminal/victims_rights/
https://nj.gov/oag/njvictims/pages/billrght.htm
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Upon the victim’s request and to the extent of the victim’s cooperation and consent, university 
offices to include University Safety and the Title IX Coordinator will work cooperatively to assist 
the victim with their health, physical safety, work and academic status.  For example, if 
reasonably available, a complainant may be offered changes to academic, working, protective 
measures or transportation situations regardless of whether the victim chooses to report the 
crime to Department of University Safety or local law enforcement. To request changes to 
academic, transportation, and/ or working situations, or protective measures, a victim should 
contact Dr. Linda Van Drie Andrzjewski, Executive Director of Title IX, Clery, and Regulatory 
Affairs. 
 

Confidentiality  
Additionally, personal identifiable information about the complainant will be treated as 
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accommodations, if reasonably available. The University will make such accommodations, if 
the victim requests them and if they are reasonably available, regardless of whether the victim 
chooses to report the crime to the Department of University Safety or local law enforcement. 
Students and employees should contact Linda Van Drie Andrzjewski, the Title IX Coordinator 
(see below) to request accommodations. Upon receipt of a report of domestic violence, dating, 
sexual assault, or stalking, the University will 

http://www.delaware211.org/
http://www.nj211.org/
http://www.delaware211.org/
http://www.nj211.org/
http://www.delaware211.org/
http://www.nj211.org/
http://www.delaware211.org/
http://www.nj211.org/
http://www.delaware211.org/
http://www.nj211.org/
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Title IX Coordinator Administrative and Legal 
Affairs 

Dr. Linda Van Drie Andrzjewski, Executive Director 
of Title IX, Clery, and Regulatory Affairs 302-356-
6754 or (302)983-6866 (cell)  

 
Department of University 
Safety 

 
University Safety 
Administrative Office 

 
Tom Logan, University Safety Manager, (302) 356-
6704 

 
 

2. Off-Campus 
 

Counseling  Delaware 
 
 
New Jersey 

Delaware Help Line – Dial 211 - 
1-800-560-3372 – text 898-211 or 
www.delaware211.org 
New Jersey Help Line – Dial 211 or 
1-877-652-1148 – text 898-211 or www.nj211.org 

Health Delaware 
 
 
New Jersey 

Delaware Help Line – Dial 211 - 
1-800-560-3372 – text 898-211 or 
www.delaware211.org 
New Jersey Help Line – Dial 211 or 
1-877-652-1148 – text 898-211 or www.nj211.org 

Mental Health Delaware 
 
 
New Jersey 

Delaware Help Line – Dial 211 - 
1-800-560-3372 – text 898-211 or 
www.delaware211.org 
New Jersey Help Line – Dial 211 or 
1-877-652-1148 – text 898-211 or www.nj211.org 

Victim Advocacy Delaware 
 
 
New Jersey 

Delaware Help Line – Dial 211 - 
1-800-560-3372 – text 898-211 or 
www.delaware211.org 
New Jersey Help Line – Dial 211 or 
1-877-652-1148 – text 898-211 or www.nj211.org 

Legal Assistance Delaware 
 
 
New Jersey 

Delaware Help Line – Dial 211 - 
1-800-560-3372 – text 898-211 or 
www.delaware211.org 
New Jersey Help Line – Dial 211 or 
1-877-652-1148 – text 898-211 or www.nj211.org 

http://www.delaware211.org/
http://www.nj211.org/
http://www.delaware211.org/
http://www.nj211.org/
http://www.delaware211.org/
http://www.nj211.org/
http://www.delaware211.org/
http://www.nj211.org/
http://www.delaware211.org/
http://www.nj211.org/
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Battered Women’s Shelter Delaware 
Milford 
 
Georgetown 
 
 
New Jersey 

Turning Point at People’s Place 302-424-2420 
The Safe Program 302-422-8058 
Domestic Advocacy Center 302-856-5843 
People’s Place II 302-422-8033 
Abriendo (for Spanish Speaking Survivors) 302-745-  
9874 
Salem County Women’s Services 609-935-6655 

mailto:Attorney.General@State.DE.US
http://www.state.nj.us/lps/
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302-762-6110 
  
The SAFE Program at People’s Place II 
Kent & Sussex Counties 
302-422-8058 
 
Abriendo Puertas Bilingual Hotline 
Sussex County 
302-745-9874 
  
Information/Referrals 
 
Delaware Coalition Against Domestic Violence 
 New Castle County: 302-658-2958 
 Kent & Sussex Counties302-422-8058 
  
Domestic Violence Coordinating Council 
 New Castle County: 302-762-6110 
 Kent & Sussex Counties: 302-422-8058 
   
Shelter, Counseling, Support & Victim Advocacy Services 
New Castle County 
  
Child, Inc.  
https://www.childinc.com/ 
302-762-8989 OR 302-762-6110 (bilingual hotline) 
Emergency shelter & transitional services, housing assistance, educational services, bilingual 
services, court advocacy. 
  
Domestic Violence Treatment Program 
https://www.childinc.com/ 
302-762-8989 OR 302-762-6110 (bilingual hotline) 



71 
 

https://www.nj.gov/dcf/women/domestic/
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¶ Legal, financial, and housing advocacy 
¶ Community education and networking 

 
Service Types:  
¶ Certification 
¶ Children’s Services 
¶ Culturally Specific Services 
¶ Intervention Services 
¶ Legal Services
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https://www.lsnjlaw.org/
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an environment that is sensitive to a victim’s cultural and religious needs, serving as a bridge 
between abuse victims in the Orthodox community and support systems and resources. 
Project S.A.R.A.H. works closely with rabbis and rebbetzins, kallah teachers and mikvah 
attendants, camp directors and school administrators, parents, and the general public to keep 
the community safe for everyone. The program provides therapeutic interventions that enable 
victims to process the often unspeakable trauma they experienced and restore them toward 
fully functional and productive lives. Project S.A.R.A.H. connects victims and survivors with a 
broad array of services, including pro bono legal consultations, evaluations, individual and 
group therapy, psychiatric services, as well as emotional, financial and vocational support. 
 
Confidential Hotline: (973) 777-7638  https://jfsclifton.org/project-sarah-new/ 
 
 
Special Initiatives 
 
Address Confidentiality Program 
The New Jersey Address Confidentiality Program (ACP) assists individuals who, as a result of 
domestic violence, have relocated for their safety. This program limits the access to personal 
information that would reveal the new location of an ACP participant. ACP provides eligible 
victims of domestic violence with a substitute address that has no connection to their actual 
location. This substitute mailing address may be used when creating a new record with state or 
local government agencies. 
 
New Jersey Address Confidentiality Program (ACP) Hotline 1 (877) 572-7233 Toll Free-Non-
Emergency 
The New Jersey Address Confidentiality Program Hotline provides services including – but not 
limited to – access to domestic violence information and referral services, including 
application procedures, and advocacy. https://www.nj.gov/dcf/women/acp/ 
 
 
Safety and Accountability Assessment 
The Safety and Accountability Assessment framework is used by professional and advocacy 
organizations that partner and strive to improve the safety and accountability of interventions 
in cases where individuals experience violence. The assessment addresses an institution’s 
ability to recognize or address the needs of people experiencing violence. Examples of these 
systematic barriers include unequal access to services, gender stereotypes, lack of 
coordination, and contradictory policies and practices. The Safety Assessment is designed to 
allow an interagency team to discover how problems are produced in the structure of case 
processing and management, identify available resources, and implement solutions. 
 
This analysis 
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The process involves examining whether institutional policies and practices enhance the safety 
and well-being of victims of violence against women, as well as enforce perpetrator 
accountability. The Safety Assessment does not assess individual effectiveness or actions. An 
Assessment involves mapping the system, interviewing and observing workers, analyzing 
paperwork and other texts generated in the handling of domestic violence-related cases. 
Recommendations coming out of an Assessment process are directed toward institutional 
changes that will enhance victim safety and well-being and perpetrator accountability. 
 
Certification 
Violence Against Women Certificate Program 
The Violence Against Women Certificate (VAWC) Program is a partnership between DCF and 
Rutgers University, School of Social Work. VAWC complements the Domestic Violence Liaison 
initiative, by providing advanced practice training for staff with a demonstrated interest in and 
aptitude for working with families where domestic violence occurs. The program further 
develops DCF's capacity to employ best practices when addressing family violence. 
 
Contact Information 
To find domestic violence resources by county, click on the related link to 
view https://www.nj.gov/dcf/about/divisions/dow/  
 
For more information, contact DOW at DOW@dcf.state.nj.us or at 609-888-7164. 
 
**New Castle (Main Campus) provides limited assistance with Visa and Immigration issues. 
 
 

 

  
  

mailto:DOW@dcf.state.nj.us
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EQUAL OPPORTUNITY AND NON-DISCRIMINATION 
POLICY AND PROCEDURES 
**For incidents that took place prior to August 1, 2024, please use the GRIEVANCE 
PROCEDURES listed at the end of this policy. 

INTRODUCTION 

Wilmington University (“the University” or “the institution”) prohibits harassment and 
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The Title IX Coordinator is responsible for preventing sex discrimination and is the official that 
the University has charged with responding to complaints of Prohibited Conduct (sex 
discrimination) made under this policy. As defined in this policy, “sex discrimination” means 
harassment or discrimination on the basis of sex. 
 
The Human Resources Department (“HR”) is responsible for enforcing and responding to 
employee as the respondent complaints of Protected Class Harassment or Discrimination, 
which is all other complaints of protected class harassment and discrimination made under 
this policy on behalf of the University. Student Conduct is responsible for enforcing and 
responding to student as the respondent complaints of Protected Class Harassment or 
Discrimination, which is all other complaints of protected class harassment and discrimination 
made under this policy on behalf of the University. “All other complaints” means all 
protected classes other than sex. 
 
CONFIDENTIALITY VERSUS PRIVACY 
The University has no confidential employees. All employees are private but not confidential. 
Privacy and confidentiality issues are essential in this policy and may affect individuals 
differently. Privacy and confidentiality are related but distinct terms. “Confidentiality” refers to 
the circumstances under which information will or will not be di
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In cases involving students, the Title IX Coordinator may notify other University employees of 
the existence of the complaint to oversee compliance with this policy and address any 
concerns related to educational and University-sponsored events. While not bound by 
confidentiality, these individuals will be discreet and respect the privacy of those involved in 
the process. 
 
SCOPE 
This policy governs the conduct of University students, faculty, staff, and third parties (e.g., 
non-members of the University community, such as applicants, volunteers, vendors, 
alumni/ae, trustees, visitors, or residents). Third parties may be protected by and subject to 
this policy depending on their relationship with the University. A third party may make a report 
or complaint of an alleged violation of this policy by a member of the University community. A 
third party may also be permanently banned from the University or subject to other restrictions 
for failing to comply with this policy. 
 
This policy applies to conduct that occurs within the University’s premises, including land, 
buildings, facilities, and other property in the possession of, owned, used, or controlled by the 
University, either solely or in conjunction with another entity. This includes the University’s 

/studentaffairs/computer-use-policy.aspx.
/studentaffairs/computer-use-policy.aspx
/studentaffairs/computer-use-policy.aspx
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TRACK ONE GRIEVANCE PROCEDURES 
Employees: An employee who believes they have been subjected to, or witnessed, 
harassment or discriminated on the basis of a protected class (except sex2) covered under this 
policy should immediately report the incident to their manager or supervisor or to the manager 
or supervisor of the employee who engaged in the inappropriate conduct. Employees should 
report harassment as soon as it happens and are encouraged to do so promptly. If the 
employee believes their manager or supervisor is the source of the harassment or is reluctant 
to speak with their manager, they should promptly report the conduct to Human Resources.  
Human Resources will respond to the report in a manner consistent with applicable law. 
Violations will be addressed under the University’s progressive discipline policy outlined in the 

mailto:info@eeoc.gov
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Admission means selection for part-time, full-time, transfer, exchange, or any other 
enrollment, membership, or matriculation in or at an education program or activity operated by 
Wilmington University.  
 
ADVISOR OF CHOICE 
For resolutions of a) sex-based harassment complaints involving students or b) employee 
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employment. If it did not, the student employee will be treated as a “student” for purposes of 
this policy. 
 
Employees must participate as a witness in or otherwise assist with an investigation, 
proceeding, or hearing under this policy. Nothing in this policy should be construed to compel 
an employee complainant or respondent to participate. 
 
FORMAL RESOLUTION 
“Formal Resolution” means using the applicable formal resolution procedure to resolve a 
complaint of Prohibited Conduct as defined by this policy. 
 
INFORMAL RESOLUTION 
“Informal Resolution” means that the institution and the parties have decided to resolve one or 
more allegations of Prohibited Conduct as defined in this policy in lieu of the applicable formal 
resolution procedure. Informal Resolution may be offered by the Title IX Coordinator upon 
receiving a report or at any point after receiving a complaint. The institution may decline to offer 
informal resolution for some or all of the allegations in a particular complaint. The parties must 
agree to engage in informal resolution, or the complaint(s) will proceed under the formal 
resolution process. Informal Resolution may be terminated by the institution or either/both 
parties at any point prior to the signing of the Informal Resolution Agreement. Once the 
Informal Reso
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institution 
determines that sex discrimination occurred. 
 
SANCTIONS 
When a complaint of sex discrimination, as defined by this policy, is resolved through formal or 
informal resolution, the respondent’s letter of determination could include both outcomes and 
sanctions. The outcome, as defined in this policy, is the determination as to whether or not, 
using the preponderance of the evidence standard, that this policy was violated. If the policy 
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outlined herein. Title IX Personnel will not have a conflict of interest or bias for or against 
complainants or respondents generally or an individual complainant or respondent.  
 
WITNESS 
“Witness” means any individual with direct knowledge of an incident or other information 
relevant to the allegation. Character witnesses are not considered relevant, and expert 
witnesses are considered only at the investigator's or decision-maker's discretion. 
 
PROHIBITED CONDUCT—SEX DISCRIMINATION 
SEX DISCRIMINATION 
“Sex Discrimination” means conduct on the basis of sex, which excludes from participation, 
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“Quid Pro Quo Harassment” means when an employee, agent, or other person authorized by 
the University to provide an aid, benefit, or service under the University’s education program or 
activity explicitly or impliedly conditioning the provision of such aid, benefit, or service on a 
person’s participation in unwelcome sexual conduct. 
 
SEXUAL ASSAULT--NON-CONSENSUAL SEXUAL PENETRATION 
“Non-consensual sexual penetration” means the penetration, no matter how slight, of the 
vagina or anus, with any body part or object, or oral penetration by a sex organ of another 
person, without the consent of the victim.  
 
SEXUAL ASSAULT—NON-CONSENSUAL SEXUAL CONTACT 
“Non-consensual Sexual Contact” means the touching of the breasts, buttocks, or groin of 
another person for the purpose of sexual gratification without the consent of the victim. 
 
SEXUAL ASSAULT--INCEST 
“Incest” is sexual intercourse between persons who are related to each other within the 
degrees wherein marriage is prohibited by law. In Delaware, this includes sexual contact 
between persons who are siblings, parents, and children, including stepparents, stepchildren, 
and adopted persons, as well as aunts/uncles with nieces/nephews and between 
grandparents and grandchildren.5 
 
SEXUAL ASSAULT—STATUTORY RAPE 
“Statutory Rape” is sexual intercourse with a person who is under the statutory age of consent, 
which in Delaware is 16 years of age. 
 
DATING VIOLENCE 
“Dating Violence” is violence committed by a person who is or has been in a social relationship 
of a romantic or intimate nature with the complainant. The existence of such a relationship 
shall be determined based on the reporting party’s statement and with consideration of the 
length of the relationship, the type of relationship, and the frequency of interaction between 
the persons involved in the relationship. For the purposes of this definition, dating violence 
includes but is not limited to, sexual or physical abuse or the threat of such abuse.6 
 
DOMESTIC VIOLENCE 
“Domestic Violence” means felony or misdemeanor crimes committed by a person who (A) is a 
current or former spouse or intimate partner of the victim under Delaware or New Jersey laws 
(depending on where the incident is reported to have occurred) or a person similarly situated to 
a spouse of the victim; (B) is cohabitating, or has cohabitated, with the victim as a spouse or 
intimate partner; (C) shares a child in common with the victim or (D) commits acts against a 
youth or adult victim who is protected from those acts under Delaware or New Jersey family or 
domestic violence laws (depending on the state in which the act is reported to have occurred). 

 
5 See Delaware Code Title 11 and Criminal Procedure § 766.  
6 Delaware has no separate statute for dating violence, but a definition for “teen dating violence: Delaware Criminal Code defines Dating Violence in the 
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Domestic violence7, as defined by Title IX, is considered relationship violence and must be “on 

https://courts.delaware.gov/family/pfa/index.aspx
https://www.njsp.org/division/operations/domestic-violence-info.shtml
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Indications that consent is not present include: 

● When physical force is used, or there is a reasonable belief of the threat of physical 
force, including when one person overcomes the physical limitations of another person  

● When coercion is present, coercion means the improper use of pressure to compel 
another individual to initiate or continue sexual activity against the individual’s will. 
Coercion may include intimidation, manipulation, and/or extortion. Words or conduct 
may constitute coercion if they wrongfully impair another individual’s freedom of will 
and ability to choose whether to engage in sexual activity 

● When a person is incapable of making an intentional decision to participate in a sexual 
act, which could include instances in which the person is in a state of incapacitation, 
which could be permanent or temporary. Evaluations of capacity will be viewed in 
hindsight using a reasonable person standard. 

 
Important points regarding consent include: 

● Consent to one act does not constitute consent to another act 
● Consent on a prior occasion does not constitute consent on a subsequent occasion 
● The existence of a prior or current relationship does not, in itself, constitute consent. 
● Consent can be withdrawn or modified at any time 
● Consent is not implicit in a person’s manner of dress 
● Accepting a meal, a gift, or an invitation for a date does not imply or constitute consent 
● A person’s lack of verbal or physical resistance or submission resulting from the use or 

threat of force does not constitute consent 
● Silence and passivity do not necessarily constitute consent 
● Initiation by someone who a reasonable person knows or should have known to be 

deemed incapacitated is not consent 
● A person’s consent to engage in sexual activity with one person does not constitute 

consent to engage in sexual activity with another 
 
A person cannot consent to sexual activity if that person is unable to understand the nature of 
the activity or give knowing consent due to circumstances, including, without limitation, when 
a person is incapacitated or not of legal age.  
 
A person who is asleep or unconscious is considered incapacitated and unable to consent.  
Additionally, a person may be incapacitated due to a temporary or permanent mental or 
physical disability.  
 
In the context of this policy, incapacitation is the state in which a person’s perception or 
judgment is so impaired that they lack the cognitive capacity to make or act on conscious 
decisions. The use of drugs or alcohol can cause incapacitation, which is a state beyond mere 
intoxication. An individual who is incapacitated is unable to consent to sexual activity.  
 
Engaging in sexual activity with an individual who is incapacitated (and therefore unable to 
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REPORTING TO THE TITLE IX COORDINATOR 
Any individual who may have been subjected to Prohibited Conduct as defined in this policy 
should contact the Title IX Coordinator. Additionally, the Title IX Coordinator will be informed of 
all reports of potential violations of this policy received by employees who are mandated to 
report under this policy or by federal or state law.  
 
The Title IX Coordinator may be contacted by telephone, email, or in person using the contact 
information below. 

Title IX Coordinator  

Linda Van Drie Andrzjewski, Ed. D. 
47 Reads Way, New Castle, DE 19720 

302-356-6754 
linda.m.andrzjewski@wilmu.edu 

 
 

REPORTING TO UNIVERSITY SAFETY AND LAW ENFORCEMENT 

Any student or employee who has experienced domestic violence, dating violence, sexual 
assault, or stalking may report the incident to University Safety or local law enforcement. 
Individuals are encouraged to contact University Safety or local law enforcement and seek 
medical treatment as soon as possible following an incident that poses a threat to safety or 
physical well-being or following a potential criminal offense. Individuals also have the right to 
decline to notify law enforcement authorities. A report to law enforcement is not a complaint 
for purposes of Wilmington University’s grievance procedures. 
 
At an individual’s request, the Title IX Coordinator will assist a person who has been impacted 
by domestic violence, dating violence, sexual assault, or stalking in contacting University 
Safety or local law enforcement, including facilitating law enforcement to come to campus to 
take the report.  
 

Immediate Help 

Call 911 

If the incident is not an emergency, please contact the police department's non-
emergency number where the incident occurred. If you aren’t sure which police 
department has jurisdiction, contact University Safety for assistance. 

mailto:linda.m.andrzjewski@wilmu.edu




https://kids.delaware.gov/fs/fs_iseethesigns.shtml
https://dscyfkids.force.com/ReporterPortal/s/
mailto:OCR@ed.gov
https://www2.ed.gov/about/offices/list/ocr/index.html


/titleix/filing-of-compliant.aspx
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a complaint and at any time before a determination of responsibility. Before proceeding, the 
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2) The complainant’s reasonable safety concerns regarding the initiation of a 
complaint  

3) The risk that additional acts of sex discrimination would occur if a complaint were 
not initiated  

4) The severity of the alleged sex discrimination, including whether the discrimination, 
if established, would require the removal of a respondent from campus or 
imposition of another disciplinary sanction to end the discrimination and prevent its 
recurrence  

5) The age and relationship of the parties, including whether the respondent is an 
employee 

6) The scope of the alleged sex discrimination, including information suggesting a 
pattern, ongoing sex discrimination, or sex discrimination alleged to have impacted 
multiple individuals 

7) The availability of evidence to assist a decision-maker in determining whether sex 
discrimination occurred and  

8) Whether the University could end the alleged sex discrimination and prevent its 
recurrence without initiating its grievance procedures.  
 

If the Title IX Coordinator determines that a complaint should be initiated against the 
complainant's wishes, the Title IX Coordinator will inform the complainant before initiating the 
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For complaints of sex-based harassment involving student complainants or student 
respondents, the notice of allegation will be in writing. It will also include a presumption of not 
being responsible and the right to an advisor of their choice. 
 
Throughout the grievance procedures, the Title IX Coordinator will provide notice of the date, 
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accompanied by supporting information. The decision to grant such a request is at the sole 
discretion of the Title IX Coordinator or assigned staff member. 
 
The University utilizes two grievance procedures described below. The decision-
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Questioning of the parties and witnesses for proposing and asking relevant and not otherwise 
impermissible questions and follow-up questions must take place consistent with the 
following provisions before determining whether sex-based harassment occurred. The 
decision-maker for the complaint will:  
 

1. Conduct individual meetings with a party or witness 
2. Allow each party to propose such questions that the party wants asking of any party or 

witness and have those questions asked by the decision-maker during one or more 
individual meetings, including follow-up meetings, with a party or witness 

3. Provide each party with an audio or audiovisual recording or transcript with enough time 
for the party to have a reasonable opportunity to propose follow-up questions. 
 

The complainant and respondent have the right to an advisor of their choice.  
 
A party may also request access to the relevant and permissible evidence, which will be 
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In all Track Two and Track Three grievance procedures, the complainant and respondent will 
simultaneously receive a written determination of whether Prohibited Conduct occurred. The 
determination will typically be provided within five (5) business days of the date of the hearing 
or the last meeting.  
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a. Permanent dismissal from the University. Note:  When students who have been 
suspended or dismissed from the University later return, credits they have earned from 
courses completed at other institutions of higher learning while under suspension or 
dismissal must be approved by the Academic Review Committee before they can be 
transferred to Wilmington University. 

b. Dismissal from the University with permission to reapply after a specified period. A 
precedent for readmission may be established in conjunction with such a dismissal. 

c. Suspension from the University for a specified period. Any suspension may be followed 
by a probationary period, including restrictions or forfeiture of privileges.  

d. A delay is when a degree is to be conferred upon the student. 
e. A determination that the student is not entitled to have their degree conferred  
f. Disciplinary probation with or without loss of designated privileges for a specified 

period. 
g. Restricted privileges include removal from elective or appointed office and/or 

ineligibility to represent the University. 
h. Mandatory training. 
i. Letter of warning regarding conduct. 
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The appeal officer will not have served as an investigator or decision-maker for the same 
complaint. The deadline for filing a written appeal is three (3) business days from the date of 
the written determination.  
 
If either party files an appeal, the Title IX Coordinator will notify the other party in writing and 
allow both parties to submit a written statement. 
 
The purpose of an appeal is not to initiate a review of substantive issues. The level of sanction 
is not grounds for an appeal. Based on the process under appeal and the ground, the appeal 
officer may decide to uphold the original determination or to return the case for additional 
proceedings or other action. 
 
Both parties will be notified simultaneously in writing of the outcome of the appeal and the 
rationale for each result. 
 
POLICY INFORMATION 
RECORDKEEPING AND ANNUAL REPORTS 
The University will keep for at least seven years the following: 

a) For each complaint of sex discrimination, records documenting the informal resolution 
process or the grievance procedures and the resulting outcome 

b) All information regarding any action taken, including supportive measures and a 
rationale for why a complaint was not filed. If a complainant was not provided 
supportive measures, a rationale must be provided as to why supportive measures were 
not provided 

c) All materials used to provide training which may be made available upon request for 
inspection by members of the public. 

 
Generally, information from a student’s conduct file is not released without the student's 
written consent. However, certain information may be provided to individuals within or outside 
the University with a legitimate legal or educational interest in obtaining it. Please refer to the 
University’s privacy policy and the federal Family Educational Rights and Privacy Act of 1974 
(FERPA). 
 
Personnel files are the property of the University and will not be shared without a subpoena. 
 
DISABILITY ACCOMMODATIONS AND INTERPRETIVE SERVICES 
A “student with a disability” means a student who is an individual with a disability as defined in 
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decide after consultation with the Title IX Coordinator. The appropriate parties will be notified 
per the Accessibility Office’s procedures.  
 
Employees with a disability who desire an accommodation regarding this policy must request 
an accommodation with Human Resources. 
 
Students or employees who require interpretive services should request translation services 
from the Title IX Coordinator. 
 
Students: 
Student Accessibility Services 
320 Dupont Hwy. 
Pratt Student Center 
New Castle, DE 19720 
302-356-6937 
https://www.wilmu.edu/accessibility/index.aspx 
 
Employees: 
Human Resources 
47 Reads Way 
New Castle, DE 19720 
302-356-6774 
humanresources@wilmu.edu 
 
REVISION AND INTERPRETATION 
The Title IX Coordinator maintains the policy and was most recently approved by the University 
on August 1, 2024. It covers conduct alleged to have occurred on August 1, 2024, or after. 
Conduct that reasonably could constitute sex discrimination before this date will be addressed 
using the policy definitions and grievance procedures at the time of the incident or using this 
policy if no applicable policy was in place.  
 
The University reserves the right to review and update the policy per changing legal 
requirements and Wilmington University's specific needs. 
Any questions regarding the policy interpretations shall be referred to Human Resources or the 
Title IX Coordinator. The appropriate University administrator’s determination is final. 

 
GRIEVANCE PROCEDURES FOR INCIDENTS OCCURRING PRIOR TO AUGUST 1, 
2024 
OPTIONS FOR PROCEEDING THROUGH UNIVERSITY PROCESS 

Informal and Formal Complaints 
To initiate the informal resolution process or formal resolution process, a Complainant must 
file a complaint. A complaint means a written statement filed by a Complainant or signed by 
the Title IX Coordinator alleging Prohibited Conduct against a Respondent and requesting 

/accessibility/index.aspx
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resolution of the alleged behavior.  A complaint may be completed by the Complainant in 
person or submitted by email, mail or by phone to the Title IX Coordinator.  
 
No Complaint 
Complainants have the right not to file a complaint, yet they are highly encouraged to seek 
medical attention and counseling.  Complainants who wish to file a complaint at a later date, 
may do so by utilizing any of the options outlined in this policy.  However, please note that a 
delay in reporting could create obstacles to the University’s process for stopping harassment 
and/or discrimination, remedying its effects, and preventing recurrence as well as potentially 
weakening evidence that could be useful in determining whether Prohibited Conduct occurred, 
in obtaining an order of protection or for the State in being able to proceed with a criminal 
proceeding external to the University.  
 
University -Initiated Complaints 
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enforcement, accommodate the availability of witnesses, or accommodate delays by the 
Parties; or for other legitimate reasons, including the complexity of the investigation and the 
severity and extent of the alleged misconduct. The University will notify the Parties in writing of 
any extension of the timeframes for good cause, and the reason for the extension. 
 
Although cooperation with law enforcement may require the University to temporarily suspend 
the fact-finding aspect of a Title IX investigation, the University will promptly resume its Title IX 
investigation as soon as it is notified by the law enforcement agency that the agency has 
completed the evidence gathering process. The University will not, however, wait for the 
conclusion of a criminal proceeding to begin its own investigation and, if needed, will take 
immediate steps to provide interim measures for the Complainant. 
 
Investigations will proceed according to the aforementioned timeframes during the summer 
and at other times when the University is not in session. The Title IX Coordinator will work with 
the Parties to balance the need for promptness and the preference for in-person meetings 
regarding the investigation. 
 
Timeframes for all phases of the disciplinary process, including the investigation, any related 
disciplinary proceedings, and any related appeal, apply equally to both Parties. 
 
Investigation Overview 
During the investigation, the parties will have an equal opportunity to be heard, to submit 
information and other inculpatory and exculpatory evidence, to identify witnesses including 
fact and expert witnesses, and to submit questions they believe should be directed by the 
Investigator to the other or to any witness. Evidence that is readily available, but not provided 
during the course of the investigation, is not considered to be new information and will not be 
allowed to be submitted at the hearing or as a basis for appeal.   
 
The Investigator will notify and seek to meet separately with the parties and third-party 
witnesses and will gather other relevant and available information including, without limitation, 
electronic or other records of communications between the parties or witnesses, photographs, 
and written documentation.  
 
The University will not require, allow, rely upon, or otherwise use questions or evidence during 
the investigation, hearing, or determination of responsibility that constitute, or seek disclosure 
of, information protected under a legally recognized privilege, unless the person holding such 
privilege has waived the privilege. 
 
The University will not allow questions or evidence, during the investigation, hearing, or 
determination of responsibility, about the Complainant’s sexual predisposition or prior sexual 
behavior are not relevant, unless such questions and evidence about the Complainant’s prior 
sexual behavior are offered to prove that someone other than the Respondent committed the 
conduct alleged by the Complainant, or if the questions and evidence concern specific 
incidents of the Complainant’s prior sexual behavior with respect to the Respondent and are 
offered to prove consent. 
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The University will not restrict either Party from discussing allegations under investigation or 
from presenting relevant evidence.  
 
Participation 

Wilmington University encourages all members of the University community to cooperate fully 
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At least five (5) business days prior to the hearing, the Parties must submit names of 
witnesses they would like to appear at the hearing and any relevant questions to be asked 
of the witnesses and the other party.  The Parties may ask additional relevant questions at 
the hearing, but pre-submitted questions will be vetted in advance for relevancy and 
admissibility and ruled on during the live proceeding.   

 
Pre-hearing Conference 
In order to promote a fair and expeditious hearing, the Title IX Coordinator may request that the 
Parties and their Advisors attend a pre-hearing conference. The pre-hearing conference 
assures that the Parties and their Advisors understand the hearing process and allows for 
significant issues to be addressed in advance of the hearing. 
 
Hearing Procedures 
All hearings will be conducted in a live hearing format which means all Parties and the 
Decision-Maker may be physically present in the same geographic location, or at the request of 
either Party or the University, the Parties may be located in separate rooms with technology 
enabling the Decision-Maker and parties to simultaneously see and hear the Party or the 
Witness answering questions.  
 
At the hearing, the Decision-Maker is responsible for maintaining an orderly, fair, impartial, and 
respectful hearing. Participants at a live hearing are expected to abide by the Decision-Maker’s 
directions and determinations, maintain civility, and avoid emotional outbursts and raised 
voices. The Decision-Maker has broad authority to respond to disruptive or harassing 
beh
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conduct alleged by the Complainant, or if the questions and evidence concern specific 
incidents of 
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Cross-Examination and the Advisor 
The Parties may have an Advisor of Choice at the hearing.  The Advisor is responsible for 
conducting the cross-examination which includes asking the other Party and any witnesses all 
relevant questions and follow-up questions, including those challenging credibility. The Advisor 
is not to represent a Party, but only to relay the Party’s cross-examination questions that the 
Party wishes to have asked of the other Party and witnesses. Advisors may not raise objections 
or make statements or arguments during the live hearing.  If a Party does not have an Advisor, 
the University will appoint one on behalf of the Party free of charge.  In this capacity, the 



114 
 

 
● The allegations constituting sexual harassment; 
● A description of the procedural steps taken during the grievance process, including any 

notifications to the Parties, interviews with parties and witnesses, site visits, and 
methods used to gather evidence; 

● Findings of fact supporting the determination; 
● Conclusions regarding the application of the Policy to the facts; 
● A statement and rationale for the result of each allegation, including findings, sanctions, 

and remedies; and 
● Procedures and permissible bases for the Parties to appeal the determination for 

appeal 
 

The determination of responsibility becomes final either on notification of the results of the 
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Sanctions for students include but are not limited to:  
 
¶ Permanent dismissal from the University. Note: If a student is suspended or dismissed 

from the University and is later reinstated, credits for courses at other institutions of 
higher learning are not transferrable 

¶ Dismissal from the University with permission to reapply after a specified period of time. 
Conditions precedent to readmission may be established in conjunction with such a 
dismissal  

¶ Suspension from the University for a specified period of time. Any suspension may be 
followed by a probationary period and may include restriction or forfeiture of privileges.  

¶ A delay as to when a degree is to be conferred upon the student 
¶ A determination that the student is not entitled to have their degree conferred  
¶ Disciplinary probation with or without loss of designated privileges for a specified period 

of time 
¶ Restricted privileges such as removal from elective or appointed office and/or 

ineligibility in representing the University  
¶ Mandatory training 
¶ Letter of warning regarding conduct 
k. No contact directive 

 
Sanctions for employees include but are not limited to:  
 
¶ Disciplinary probation with or without loss of designated privileges for a specified period  
¶ Mandatory training  
¶ No contact directive  
¶ Mandated attendance in educational program or referral to another provider  
¶ Written or verbal warning  
¶ Suspension  
¶ Demotion 
¶ Dismissal-Separation from employment 

 
Appeal 
Appeals are available after a complaint dismissal or after a final determination is made. The 
Complainant and the Respondent have equal rights to an impartial appeal. All appeals will be 
referred to an Appellate Decision-Maker appointed by the President or designee. The Decision-
Maker for the appeal will not have served as the Investigators or Decision-Maker in the previous 
steps of the process. 
A Complainant or Respondent may file a written appeal with the Title IX Coordinator on the 
grounds that: 
 

A. 
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C. The Title IX Coordinator, investigator(s), or Decision-Maker(s) had a conflict of 
interest or bias for or against Complainants or Respondents generally or the 
individual Complainant or Respondent that affected the outcome of the matter. 
 

The purpose of an appeal is not to initiate a review of substantive issues of fact or a new 
determination of whether a violation of University rules has occurred. The appellate Decision-
Makers may decide to uphold the original decision, to alter the imposed penalty, or to return 
the case for additional proceedings or other action. 
 
The deadline for filing a written appeal is five business days from the date the Parties are 
provided the written determination of responsibility. If no appeal if filed, or if an appeal is not 
timely, the original finding will stand, effective on the date the appeal period expires. The 
submission of an appeal stays (puts on hold) any sanctions for the pendency of an appeal. 
Supportive measures and remote learning opportunities remain available during the pendency 
of the appeal. If a party appeals, the Title IX Coordinator will as soon as practicable notify the 
other party in writing of the appeal; however, the time for appeal shall be offered equitably to all 
parties and shall not be extended for any party solely because the other party filed an appeal. 
Appeals will be decided by an individual, who will be free of conflict of interest and bias, and 
will not serve as investigator, Title IX Coordinator, or Decision-Maker in the same matter.  
 
The Title IX Coordinator will have primary responsibility for interactions with the Parties, for the 
gathering of information needed for the appeal, and for notifying both Parties in writing of the 
outcome of any appeal.  The written decision regarding the appeal will be provided 
simultaneously within five business days after the conclusion of the review and will describe 
the results of the appeal and the rationale for each result. 
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EDUCATION AND PREVENTION PROGRAMS 
EDUCATION AND PREVENTION PROGRAMS 
The University engages in comprehensive, intentional, and integrated programming, initiatives, 
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Domestic 
Violence and 
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interim protective measures include but are not limited to:  a University order of no contact, 
adjustment of course schedules, a leave of absence, or reassignment to a different supervisor 
or position.  These remedies may be applied to one, both, or multiple parties involved.  
Violations of the Title IX Coordinator’s directives and/or protective measures will constitute 
related violations that may lead to additional disciplinary action.  Protective measures imposed 
may be temporary pending the results of an investigation or may become permanent as 
determined by Wilmington University. 
 
How to be an Active Bystander

/titleix/student-training-policy.aspx
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excuses you could use are: needing to take care of a friend or family member, not 
feeling well, having somewhere else that you need to be, etc. 

o Try to think of an escape route.  How would you try to get out of the room?  Where 
are the doors?  Windows?  Are there people around who might be able to help 
you?  Is there an emergency phone nearby? 

o If you and/or the other person have been drinking, you can say that you would 
rather wait until you both have your full judgment before doing anything you may 
regret later. 

  



123 
 

SEX OFFENDER REGISTRY 
In accordance to section 121 of the Adam Walsh Child Protection and Safety Act of 2006 (42 
U.S.C. 16921), concerning registered sex offenders may be obtained through a direct link to the 
Delaware Sex Offender Central Registry: (https://sexoffender.dsp.delaware.gov/).  This act 
requires institutions of higher education to issue a statement advising the campus community 
where law enforcement information provided by a State concerning registered sex offenders 
may be obtained. It also requires sex offenders already required to register in a State to provide 
notice of each institution of higher education in that State at which the person is employed, 
carries a vocation, or is a student.  
 
In Delaware, information regarding registered sex offenders is maintained by the Delaware 

https://sexoffender.dsp.delaware.gov/
https://sexoffender.dsp.delaware.gov/
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•Mondays, 8:30 a.m. to 6:30 p.m.  
•Tuesday through Friday, 8:30 a.m. to 3:30 p.m.  
 
In Sussex County (by appointment only) 
 
The office is located at Delaware State Police Troop 4, in Georgetown, on the corner of Shortly 
Road and Route 113, across from Motor Vehicle Department. 
 
Hours of operation are:  
•Every other Wednesday, from Noon to 6:30 p.m. 
•To schedule an appointment call 302-739-2528, or toll free in DE at 1-800-464-4357 
•CASH IS NOT ACCEPTED at this location. 
 
You can link to this information, which appears at:  
http://dsp.delaware.gov/StateBureauofIdentification.shtml 
 
In New Jersey, convicted sex offenders must register within 10 days with the any local or state 
police department where sex offender resides, is employed, or attends school at: 
 

Atlantic City Expressway Station 
Mile 21 
 Hammonton, NJ 08037 
 (609) 965-7200 
 

Hamilton Sub-Station 
 1400 Negron Drive 
 Hamilton, NJ 08691 
 (609) 584-5000 
 

Bellmawr Station 
 1 Wellwood Avenue 
  Bellmawr, NJ 08030ID 30/Lang (en-US)>> BDC q
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HATE CRIME DEFINITIONS 
Delaware Criminal Code – Title 11 
 
Hate crimes: 
(a) Any person who commits, or attempts to commit, any crime as defined by the laws of this 
State, and who intentionally: 
 
(1) Commits said crime for the purpose of interfering with the victim's free exercise or 
enjoyment of any right, privilege or immunity protected by the First Amendment to the United 
States Constitution, or commits said crime because the victim has exercised or enjoyed said 
rights; or 
 
(2) Selects the victim because of the victim's race, religion, color, disability, sexual orientation, 
gender identity, national origin or ancestry, shall be guilty of a hate crime. For purposes of this 
section, the term "sexual orientation" means heterosexuality, bisexuality, or homosexuality, 
and the term "gender identity" means a gender-related identity, appearance, expression or 
behavior of a person, regardless of the person's assigned sex at birth. 
 
United States Department of Justice defines Hate Crime as: 
Hate crime is the violence of intolerance and bigotry, intended to hurt and intimidate someone 
because of their race, ethnicity, national origin, religious, sexual orientation, or disability. The 
purveyors of hate use explosives, arson, weapons, vandalism, physical violence, and verbal 
threats of violence to instill fear in their victims, leaving them vulnerable to more attacks and 
feeling alienated, helpless, suspicious and fearful.  Others may become frustrated and angry if 
they believe the local government and other groups in the community will not protect them. 
When perpetrators of hate are not prosecuted as criminals and their acts not publicly 
condemned, their crimes can weaken even those communities with the healthiest race 
relations. 
Obtained from:  http://www.justice.gov/crs/hate-crime 
 

 

  

http://www.justice.gov/crs/hate-crime
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https://www.dhss.delaware.gov/dsamh/crisis_intervention.html
https://christianacare.org/us/en/care/behavioral-care/inpatient-psychiatry
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Phone: (302) 424-5660 
Provides recovery support services and crisis stabilization services to divert people from 
inpatient hospitalization and communicate the message of hope and the possibility of 
recovery. The RRC Living Room is a crisis alternative where people having a difficult time can 
become a guest where they receive comfort and hope from a team of Peer Support Specialists 
in recovery. 
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C. LARCENY: the wrongful taking and carrying away of the personal goods of another from 
his or her possession with intent to convert them to the taker's own use. 

 
D. THEFT: the act of stealing; the wrongful taking and carrying away of the personal goods 

or property of another 
 

E. DESTRUCTION/DAMAGE/VANDALISM OF PROPERTY: To willfully or maliciously destroy, 
injure, disfigure, or deface any public or private property, real or personal, without the 
consent of the owner or person having custody or control by cutting, tearing, breaking, 
marking, painting, drawing, covering with filth, or any other such means as may be 
specified by local law. 
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APPENDIX Cϴ GEOGRAPHY DEFINITIONS FROM THE CLERY ACT 
 

ON-CAMPUS—DEFINED  AS: (1) Any building or property owned or controlled by an institution 
within the same reasonably contiguous geographic area and used by the institution in direct 
support of or in a manner related to the institution’s educational purposes, including residence 
halls; and (2) Any building or property that is within or reasonably contiguous to the area 
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CRIME AND ARREST STATISTICS 
Delaware: 

NEW CASTLE CAMPUS 
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BRANDYWINE CAMPUS 
CLERY ACT CRIME STATISTICS 

 
 

Offense 
(Reported By Hierarchy) 

Year On Campus Public 
Property 

Total 

Murder/Non Negligent 
Manslaughter 

2023 0 0 0 
2022 0 0 0 
2021 0 0 0 

Manslaughter by Negligence 2023 0 0 0 
2022 0 0 0 
2021 0 0 0 

Rape 2023 0 0 0 
2022 0 0 0 
2021 0 0 0 

Fondling 2023 0 0 0 
2022 0 0 0 
2021 0 0 0 

Incest 
 

2023 0 0 0 
2022 0 0 0 
2021 0 0 0 

Statutory Rape 2023 0 0 0 
2022 0 0 0 
2021 0 0 0 

Robbery 2023 
2022 
2021 

0 
0 
0 

0 
0 
0 

0 
0 
0 

Aggravated Assault 2023 0 0 0 
2022 0 
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ADDITIONAL RESOURCES 
 

DEPARTMENT OF UNIVERSITY SAFETY 

NEW CASTLE CAMPUS (302) 325-3333 

WILSON GRADUATE CENTER CAMPUS (302) 325-3333 

DOVER CAMPUS (302) 325-3333 

BRANDYWINE CAMPUS (302) 325-3333 

ATHLETICS COMPLEX (302) 325-3333 

POLICE/FIRE/AMBULANCE 911 

HOSPITALS 
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http://ope.ed.gov/campussafety/#/
mailto:linda.m.andrzjewski@wilmu.edu
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